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Abstract 
 
An Examination of the Correlation between Never Married, Heterosexual Black Males’ Self-
Reported Experiences of Racism and their Desire to Marry 
 
Racine R. Henry 
 
Dr. Kenneth V. Hardy, Supervisor 
 
 The topics of love and intimate relationships maintain a constant presence in popular and 
empirical discourse. Romantic relationships in the Black community have been of particular 
interest in the last decade and several researchers have developed connections between the low 
rate of Black marriages to the historical enslavement of African people in the United States 
(Bryant, Taylor, Lincoln, Chatters, & Jackson, 2008; Cherlin, 1998; Cole & Omari, 2003; 
Dickson, 1993; Jones, 2006; Landrine & Klonoff, 1996; Lawrence-Webb, Littlefield & 
Okundaye, 2004; Raley, 1996).  Despite the apparent interest in “Black love”, Black men are 
repeatedly excluded from research studies as viable subjects (Jenkins, 2006; Hurt, 2012; Roberts, 
1994). 
 Experiences of racism are prevalent for Black men, as with all Black people, and have 
extensive ramifications (Bonilla-Silva, 2006; Byrd & Clayton, 2000, 2002; Feagin & Spikes, 
1994; Jones, 1997; LaVeist, 2002; Pinderhughes, 2002; Utsey & Ponterotto, 1996; West, 2001). 
One area, which is significantly impacted by racism, is family formation and, more specifically, 
the formation and maintenance of healthy partner relationships. The purpose of this quantitative 
study was to examine whether experiences of racism impact desire to get married for never 
married, heterosexual Black men between age 18 and 45. A survey tool was used to administer 
two measurements: the Desire to Marry Scale (South, 1993), which measured marriage 
desirability, and the Schedule of Racist Events (Landrine & Klonoff, 1996), which measured 
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perceived experiences of racism. Additionally, demographic information such as age, income, 
education, etc. was gathered. 
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CHAPTER 1: Introduction 
“I am invisible, understand, simply because people refuse to see me. Like the bodiless heads you 
see sometimes in circus sideshows, it is as though I have been surrounded by mirrors of hard, 
distorting glass. When they approach me they see only my surroundings, themselves or figments 
of their imagination, indeed, everything and anything except me.” – Ralph Ellison, 1952 
 
For as long as I can remember, I have had an interest in couples. The science of a 
romantic relationship consistently fascinates me and always inspires a multitude of questions. 
How did they meet? Who felt the first spark of interest? How do they solve conflicts? What keeps 
them together? In recent years I have been drawn to Black couples as a specific area of interest 
for both research and clinical practice. While my interest stems from being a Black woman and 
growing up in a family where there were no marriages or healthy relationships to speak of, my 
passion for doing work with Black couples initially began in undergraduate school as I was 
conducting an independent study of the Black family during slavery. I was fascinated that Black 
men and women during slavery were so determined to not only marry but also to maintain their 
marital and romantic relationships despite living in an unimaginable reality.  
I remember reading in awe about slave men who were bred for procreation but would 
walk miles to see their wives and children after being purposefully separated. Slave women who 
would spend hours toiling in fields or inside the homes of slave masters but then find the strength 
and energy to care for their own children and husbands. This information seems to be in direct 
contrast of existing literature which states that Black people are the most uncoupled population 
in the United States due to a lack of interest in sustaining healthy relationships and/or marriage 
(Dixon, 2009; Gallup, 2006; Jones, 2006; Raley, 1996). Although many Black men and women 
not only desire to be in a long-term relationship but also envision marriage as a part of their lives 
(Davis, 2000) singlehood remains a dominant lifestyle in the Black community (Dixon, 2009; 
Lawrence-Webb et al, 2004).  
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Statement of the Problem 
 As clinicians, marriage and family therapists can rely on empirical literature for 
information about various populations, treatment issues, and advances for more efficacious 
treatment methods. However, previous research is not all inclusive, leaving a plethora of gaps in 
available documented research. One such gap exists in the underrepresentation of Black men in 
studies about intimate relationships (Jenkins, 2006; Hurt, 2012; Roberts, 1994)  Despite 
heterosexual Black romantic relationships ranking lower than that of other races in terms of 
marital rates, avoidance of divorce, and attending psychotherapy to deal with relational issues 
(Bryant & Coleman, 1988; Census Bureau, 2012; Cherlin, 1998; Dickson, 1993; Dixon, 2009; 
hooks, 2001; Mare & Winship, 1991), researchers have treated the experiences and voice of 
Black men as obsolete (Blee & Tickamyer, 1995; Dixon, 2009; Hurt, 2012; Pinderhughes, 2002; 
Simien, 2005). Existing literature has shown that centuries of slavery in the U.S. has an impact 
on Black people today (Bonilla-Silva, 2006; Byrd & Clayton, 2000, 2002; Feagin & Spikes, 
1994; Jones, 1997; LaVeist, 2002; Pinderhughes, 2002; Utsey & Ponterotto, 1996; West, 2001), 
particularly in terms of couple formation and relationship success (Bryant et al, 2008; Cherlin, 
1998; Cole & Omari, 2003; Dickson, 1993; Jones, 2006; Landrine & Klonoff, 1996; Lawrence-
Webb, Littlefield & Okundaye, 2004; Raley, 1996). 
The present day existence of discrimination in the U.S. is evident in self-perceived events 
of racism. In order to address the factors which maintain a low amount of relationships and 
marriages in the Black community, gathering similar relationship-focused data from Black men 
as exists for their female counterparts is vital (Anglin, Link & Phelan, 2006; Jenkins, 2006; Li, 
2010). To address this problem, this study attempts to uncover any correlation between how 
racist events, as a result of being born Black, impact a heterosexual, never married man’s desire 
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to marry. A quantitative design was used along with recruiting participants through snowball 
sampling. As a result of this study, empirical data will be available about whether the lived 
experience of being Black and facing subsequent racism impacts a never-married Black man’s 
desire for marriage. Also, couple and family therapy trainees and clinicians will learn appropriate 
interventions and methods of addressing the needs of Black men. 
Broader Social Context of the Problem 
“America is inherently a “white” country: in character, in structure, in culture. Needless to say, 
black Americans create lives of their own. Yet as people, they face boundaries and constrictions 
set by the white majority.” – Andrew Hacker, 1992 
 
 It is impossible to know how differently Black people would fare in American society if 
African people voluntarily immigrated to the United States in pursuit of the American Dream 
much like people of other ethnicities. However, there are concrete ramifications which exist in 
today’s society as a result of the maafa or the Black Holocaust (DeGruy, 2005), chattel slavery, 
and racial discrimination and marginalization. While slavery did exist in Africa prior to African 
people being brought to the West Indies and the United States for centuries of brutal 
enslavement, African slavery was a result of warring tribes and those in captivity were more akin 
to indentured servants than non-human property (DeGruy, 2005). Europeans bought African 
people for slavery solely due to beliefs of racial inferiority as evidenced by dark skin color 
(Morris, 1996). 
 Not only were beliefs about Blacks as animals and items to be used, beaten, sold and 
traded justifications for American chattel slavery, White superiority over Blacks was reinforced 
by laws and regulations put in place to maintain the societal imbalance. The slave trade and the 
manual labor of slaves was a profitable enterprise, which never financially or socially benefited 
Black people. After the abolishment of slavery, the Black Codes existed for a few years which 
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legally restricted almost every aspect of Black American life (DeGruy, 2005). This was followed 
by the “separate but equal” era of Jim Crow laws. This government sanctioned 
disenfranchisement not only denied Black Americans access to certain employment 
opportunities, educational institutions, and basic human rights but also socially empowered 
White American civilians to abuse, murder, and terrorize Blacks without repercussion (DeGruy, 
2005).  
 Throughout history, Blacks have been a source of income for White Americans through 
their person, physical labor, and disadvantageous laws, which have allowed the efforts of Blacks 
to be capitalized on by their oppressor (White & Cones, 1999). This system is most prevalent for 
Black men and began in Southern states with the Convict Lease System which allowed for 
convicted criminals to serve their time on plantations previously tended to by Black slaves 
(DeGruy, 2005). Much like present day patterns of arrest and imprisonment, Blacks were 
arrested on false or exaggerated charges and received harsher sentences than Whites who were 
committed similar crimes (DeGruy, 2005; Dixon, 2009; Lane et al, 2004; Lawrence-Webb et al, 
2004). “For almost 100 years after emancipation southern wealth continued to be built on the 
backs of what amounted to a slave workforce” (DeGruy, 2005, p.86), similar to today’s billion 
dollar prison industry (Pelaez, 2014), 
 Women in the workforce. With more women than men who are deemed “marriageable” 
due to advantageous educational opportunities and subsequent financial independence, 
contemporary women view marriage to be unnecessary as a result (Coontz, 1998; Lloyd & 
South, 1996). Additionally, recent scientific developments, such as sperm being created from 
bone marrow, have provided women with more options for solo child bearing (Prasad, 2012). 
These factors, along with women outnumbering men in the U.S., have contributed to the decline 
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of marriage (Lichter et al, 1992; Lloyd & South, 1996; South, 2003). According to Lloyd and 
South (1996) the more economic and educational advances women make, the less likely that men 
will marry them. The authors posit, “The relative surfeit of women available to men makes it 
unnecessary for men to commit to one partner” (p. 1099). While the prospect of marrying a 
woman with financial means appeals to most men, the imbalance in the male to female ratio 
negatively influences marriage desirability (Lloyd & South, 1996). 
 Extended lifespan. With advances in health care, food production/distribution, and a 
greater focus on emotional health, the United States population has been experiencing an 
improved quality of life (American Medical Association, 2012). These cultural and societal 
changes have also resulted in a longer lifespan. Since 1940, both Blacks and Whites have 
experienced an increase in age of death (Lichter et al, 1992; Pinsof, 2002). By the year 2000, 
White people were living 25 years longer and minorities were living 30 years longer than they 
had in 1900 (Pinsof, 2002). Presently, Black men have a life expectancy of 71.8 years at birth 
and Black women have a life expectancy of 78 years compared to White men expected to live to 
76.5 years at birth and White women expected to see 81.3 years of age (CDC, 2012, Table 18). 
Although the assumed outcome of living longer would be marriages lasting longer, the opposite 
has actually occurred. Whereas marriages were previously terminated because one or both 
spouses died, people are living longer and having multiple marriages and/or putting off marriage 
altogether (Coontz, 1998; Mare & Winship, 1991, Pinsof, 2002).  
 Influence of increased cohabitation. In the late 1900’s, couples began to openly live 
together out of economic need or as a trial arrangement before entering marriage. Between 1965 
and 1974, 11% of couples reported living together before getting married (Brown & Booth, 
1996) and by 1980, 15% of couples were found to be cohabitating (Grossbard, 1993). Between 
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1980 and 1984, that number rose to 44% (Brown & Booth, 1996). Not only have 50% of 20-30 
year olds cohabited, there were 3.7 million cohabiting couples in the United States in 1994 
(Brown & Booth, 1996). In the 1990s, 35% of cohabiting couples got married within three years 
compared to 60% in the 1970s (Seltzer, 2000). By 2000, U.S. census data showed that 5.5 
million couples were cohabiting, which comprised about 9% of all romantic relationships at the 
time and about 10% of cohabitors stayed in the relationship for more than 5 years (Brown & 
Booth, 1996; Dush, Cohan, & Amato, 2003). 
Copen, Daniels, and Mosher (2013) found that among women ages 15-44 between 2006-
2010 (Figure 1), 49.4% of White women entered cohabitation as their first union, followed 
closely by 49.2% of Black women, 46.6% of Latina women and 21.9% of Asian women.  
 
Figure 1 
 
(Copen, Daniels, Mosher, 2013) 
 
Comparatively, 27.1% of White women were found to not be in any union and 23.6% 
entered a marriage as their first union. While 38.4% of Black women were unattached and 12.5% 
married before cohabiting along with 27% of Latina women remaining single and 26.4% 
0%
10%
20%
30%
40%
50%
60%
No Union Cohabitation Marriage
Type of First Union among 15-44yr old 
women by Race, 2006-2010
White
Black
Hispanic
Asian
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marrying and 32.8% of Asian women staying single and 45.3% marrying (Copen, Daniels, & 
Mosher, 2013). This study showed that Black women are more likely to cohabit as their first 
union than marry or remain single while their counterparts of other races are marrying at higher 
rates and remaining without a union at lower rates (Copen, Daniels, & Mosher, 2013). 
Cohabitation was once seen as a step towards marriage; however it appears to have 
become a more prevalent alternative to marriage altogether (Brown & Booth, 1996; Coontz, 
1998; Copen, Daniels, & Mosher, 2013; Dush, Cohan, & Amato, 2003; McGinnis, 2003). 
McGinnis (2003) found that cohabitors not only have a less favorable view of marriage than non-
cohabitors but also were less likely to see the benefits of marriage altogether.  
Without having to make a legal commitment to marriage, cohabitors share resources and 
experience many of the same relationship milestones, such as having children (Brown & Booth, 
1996). The increase in the number of couples living together has resulted in more childbirth out 
of wedlock, and many of these relationships become single mother households (Copen, Daniels, 
& Mosher, 2013; Lichter et al, 1992). While many researchers tend to purport that cohabitation is 
similar to marriage, others maintain that is more like being single (Brown & Booth, 1996). With 
cohabitation giving partners an experiential preview of marriage, the expectation would be that 
cohabitors who end up married would be happier than those who did not live together prior to 
marriage (Dush, Cohan, & Amato, 2003). However, the opposite has been found to be true. 
Cohabitors who later decide to marry report higher levels of instability and disagreement, and 
lower levels of marital interaction and commitment to marriage (Booth & Johnson, 1988; Dush, 
Cohan, & Amato, 2003).  
Not only are marriages after cohabitation 50% more likely to end in divorce but a longer 
period of cohabitation before marriage has a positive association with a greater chance of divorce 
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(Brown & Booth, 1996; Copen, Daniels, & Mosher, 2013). Some researchers believe 
cohabitation leads to a negative marital experience due to the “type” of people who choose to 
cohabit (Brown & Booth, 1996). This conclusion is based on a theory that people are more likely 
to choose to live with their spouse without being married due to socioeconomic reasons and a 
particular social orientation towards divorce being an acceptable option as a result of being less 
educated, being poor, and/or growing up with divorced parents (Brown & Booth, 1996; Dush, 
Cohan, & Amato, 2003). According to these researchers, it is not the experience of cohabitation 
which leads to divorce but rather the specific people in the partnership that are the pre-
determinants of divorce.  
Conflicting research shows that variant and more acceptable views of divorce are a result 
of cohabitation (Brown & Booth, 1996; Dush, Cohan, & Amato, 2003). A cohabiting 
relationship provides most, if not all, the processes of marriage in a nontraditional setting and 
this lends to a more acceptable view of divorce for cohabitors when compared with married 
couples (Brown & Booth, 1996). Unmarried couples who cohabit and come to the conclusion 
that divorce is a favorable solution to marital problems echo married couples that not only 
believe in the same notion but also eventually end up divorcing (Dush, Cohan, & Amato, 2003). 
A major predictor of divorce has been shown to be more liberal views of ending a marriage thus 
providing support for the notion that those who cohabit were more often found to believe in 
divorce and therefore more likely to end their marriages in this manner (Brown & Booth, 1996; 
Dush, Cohan, & Amato, 2003). Cohabitation then becomes an institution which belittles marital 
stability and quality by eroding each partner’s belief in everlasting marriages (Dush, Cohan, & 
Amato, 2003).  
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Marital trends by race and ethnicity. The topic of marriage in the United States has 
received considerable attention in recent years. Scholars and the general public alike have 
noticed an increasing rate of divorce and what appears to be a general decline of marriage in 
American society (Dixon, 2009; Larson & Holman, 1988; Lichter, McLaughlin, Kephart, & 
Landry, 1992; Lloyd & South, 1996; Mare & Winship, 1991; South, 2003). Between 1867 and 
1964 the rate of divorce increased from less than 10% to 36% (Cherlin & Furstenburg, 1994; 
McLanahan, Donohue, & Haskins, 2005). The number of marriages ending in divorce steadily 
increased from the1960’s to 1980 and continued to increase to more than 50% by 1985 (Cherlin, 
1998; Larson & Holman, 1988; Pinsof, 2002). From 1990 to 2008 marital unions decreased from 
61.9% to 57.3% respectively and divorce rates increased during the 18 year span from 8.3% to 
10.4% (U.S. Census Bureau, 2012).  
 While the entire U.S. population is displaying a general lack of interest in marriage, it 
seems that Black marriages are occurring less frequently compared to other racial populations 
(U.S. Census Bureau, 2012). Currently, Black people get married at lower rates and later in life 
than any other racial group and are also more likely to enter cohabitation as their first 
relationship, and have higher rates of divorce and separation (Bryant & Coleman, 1988; Cherlin, 
1998; Dickson, 1993; Dixon, 2009; Dush, Cohan, & Amato, 2003; Hurt, 2012; hooks, 2001; 
Mare & Winship, 1991). Relationship trends in the Black community throughout the last 50 
years forecasted the current low marriage rates among Blacks.  
The average age of marriage in the U.S. is 28.6 for men and 26.6 for women yet, as 
shown in Figure 2, in 2010, 35.6% of Black women were married, compared to 58.1% of White 
women, 65.7% of Asian women, and 55.6% of Latina women. In the same year, 42.7% of Black 
men were married, compared to 61.4% of White men, 65.5% of Asian men and 52.2% of Latino 
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men (Bryant et al, 2010; U.S. Census Bureau, 2012). In 2012, 72% of Black people in the U.S. 
between 25 and 29 years old have never been married whereas the same is true for 52% of 
Whites, 56% of Asians and 54% of Latinos (U.S. Census Bureau, 2012). Between ages 30 and 
34, 53% of Blacks are unmarried compared to 29% of Whites, 24% of Asians, and 34% of 
Latinos (U.S. Census Bureau, 2012). Within the older population of Black Americans (ages 35-
44), 71% have never been married compared to 32% of Whites, 28% of Asians, and 43% of 
Latinos (U.S. Census Bureau, 2012) (Figure 3).  
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during their 20’s while their male counterparts view that period of their life as a time for 
exploration and freedom (Cherlin, 1998; Dickson, 1993).  
Rather than pursue men who exhibit different desires, Black women gain more education, 
elevated positions in their careers and/or seek to have children alone through adoption or 
purposeful single parenting (Jones, 2006). By the time Black men desire marriage as they 
approach 40 years old, Black women have established a life which meets their emotional, social, 
and economic needs (James, 1998, Jones, 2006). Women who are open to marriage later in life 
are faced with suitors who have children out of wedlock, prison records, diseases and health 
concerns, and/or a lack of earning potential (Bryant et al, 2008). In the eyes of these Black 
women, marriage is unnecessary (Bryant et al, 2008). 
Hurt (2012) wrote that although marriage among Black men has consistently waned, 
Black men benefit from being involved in positive marriages at work, mentally, physically, 
financially, and socially. “Scholars have hypothesized that marriage offers Black men new 
meaning to their lives and greater access to different types of resources…that can support their 
overall well-being” (Hurt, 2012, p. 860). Sitgraves (2008) also found that getting married, and 
staying married, can lead to a better life quality for Black people as a whole because these 
benefits are passed on to future generations.  
Narrow Scope of Statement of the Problem 
There are virtually no conversations about Black people in America that do not involve 
repercussions from slavery. While it is impossible to realize or capture the full impact of slavery 
on Black people in America, ongoing discrimination is apparent in male and female romantic 
relationships (Bryant et al, 2008). In society, Black Americans have a history of being mistreated 
and oppressed due to being perceived as an inferior race (Bryant et al, 2008). For the oppressors 
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in U.S. society, spreading a negative depiction of Black people maintained the system of 
marginalization (hooks, 2001). This unending marginalization has had profound effects on how 
Black men and women relate to one another and has positioned Black men and women as 
adversaries (Gillum, 2002; West & Rose, 2000). Throughout history, Black women have been 
depicted as “jezebels”, “sapphires” or “matriarchs” who require a “strong” Black man to wield 
his power as the “man” in the relationship (hooks, 2001; Jenkins, 2006; Lawrence-Webb et al, 
2004; Watson, 2013). The jezebel is an elusive, overly sexual, and unfaithful woman; the 
sapphire is angry and unsupportive of Black men while the matriarch is seen as extremely 
independent, strong, and severely critical of Black men (Watson, 2013; West & Rose, 2000).  
While there is an abundance of available literature addressing how much the Black 
family has deteriorated from a strong foundation during almost 250 years of slavery to an almost 
nonexistent entity in the last 30 years (Cherlin, 1998; Cole & Omari, 2003; Dickson, 1993; 
Gibson, 2006; hooks, 2001; Jones, 2006; Kinnon, 2003; Lawrence-Webb et al, 2004; Raley, 
1996), very few researchers have been able to uncover the source of the problem. Scholars, such 
as Landrine and Klonoff (1996), suggest that a more informed understanding of how external 
racism impacts the life decisions of Black people is needed. There has been very little 
exploration of how external racism affects the attitudes about relationships for Black people and 
the stability of Black relationships. When treating Black clients, it is necessary for mental health 
clinicians to understand the role that the historical legacies of slavery, racism and subjugation in 
the United States play in the intimate relationships of Black men and women today (Anglin, Link 
& Phelan, 2006; Jenkins, 2006; Li, 2010).  
What is empirically known is that many Blacks do in fact desire lasting relationships and 
marriage (Gallup, 2006; Hurt, 2012). In fact, Davis et al (2000) found that 90% of their study’s 
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sample of single Black adults had not only a desire for marriage but also a long-term, satisfying 
romantic relationship. Therefore, it is imperative to identify the barriers to becoming married and 
staying married for Black men and women (Hurt, 2012).  In current studies about Black love 
relationships, Black men continue to be underserved by way of underrepresentation (Hurt, 2012; 
Jenkins, 2006; Roberts, 1994). As noted by Jenkins (2006), “As we struggle to adequately serve 
Black men, listening to them might serve as a vital first step” (p. 150).  
Aims of the Study 
 The aims of this quantitative study were to: 
1. Explore the self-perceived experiences of racism of never married, heterosexual Black 
men  
2. Identify the marriage desirability of never married, heterosexual Black men  
3. Identify any possible factors (ie. demographics) which organize marriage desirability 
among never married, heterosexual Black men 
Overview of the Study 
This study explored the impact of perceived experiences of racism on the marriage 
desirability of never married, heterosexual Black men. Existing literature on the topic of Black 
love relationships primarily focuses on women as research participants, thus, focusing solely on 
Black men highlights the opinions of an underrepresented population in research (Blee & 
Tickamyer, 1995; Dixon, 2009; Hurt, 2012; Jenkins, 2006; Roberts, 1994; Simien, 2005). 
Measures were provided regarding demographic information, desire to marry and experiences of 
racial discrimination to help answer the question “Do experiences of racism impact whether 
Black men desire to marry in their lifetime?” The participants were representative of Black men 
across ethnicity, age, and economical status. A quantitative analysis of the data was done to 
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uncover possible statistically significant results to serve as a starting point for future research on 
Black intimate relationships.  
Hypotheses 
 The hypotheses formulated following a review of the literature are: 1) Experiences of 
racism negatively impact whether never married heterosexual Black men desire to marry in the 
future, 2) The level of stress experienced from a racist event will be higher among older and 
more educated men than younger and less educated men, and 3) Desire to marry will be more 
favorable among older and more educated men than younger and less educated men. 
Research Questions 
 The primary research question that guided this study was: Is there a correlation between 
experiences of racism and whether never married, heterosexual Black men desire to marry? 
Relevant sub-questions explored were: 1) How do demographic factors such as income, age, 
education, gender, sexual orientation, race, occupation, criminal history, parental status, and 
relationship status impact marriage desirability? and 2) Are there any within group similarities 
and/or differences regarding the level of stress experienced from racist events and demographic 
factors such as age and education?  
Theoretical influences 
 Clinical Psychologist Na’im Akbar (1996) once said, “Slavery, more than any other 
single event, shaped the mentality of the present African Americans” (p. 15). In their book Black 
Rage, Grier and Cobbs (1968) stated “…we must conclude that much of the pathology we see in 
black people had its genesis in slavery. The culture that was born in that experience of bondage 
has been passed from generation to generation” (p. 107). 
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 Critical race theory. Critical race theory (CRT) has greatly impacted the process of 
research and the understanding of the variant experiences of people of color and Whites by 
giving literature and empirical research a more authentic and person-centered scope (Delagado & 
Stefancic, 2000). The overarching tenet of this theory is to analyze and unearth the implications 
of race and racism in North American society. CRT evolved from critical legal studies (CLS) 
when the need arose to combine critical legal theory and how people of color were affected by 
racism in United States law (Yosso, Parker, Solorzano, & Lynn, 2004). The CLS movement 
focused on the ways in which the current legal system maintained institutions of oppression and 
insisted on traditional law being scrutinized. However, scholars of CLS did not offer any 
suggestions or methods of change.  
 Based on the critique that CLS neglected to address issues of race and racism, several 
CLS scholars created CRT to fulfill that need. CRT theorists wanted to go beyond the realm of 
law and focus on the experiences of those racially oppressed and disadvantaged (DeCuir & 
Dixson, 2004; Milner IV, 2007; Yosso et al., 2004). Additionally, CRT differs from other 
theories in its aim to create social change and bring about justice for the minority population 
(DeCuir & Dixson, 2004). Ladson-Billings and Tate (1995) are credited with introducing CRT to 
the field of education; since then, the theory has been adopted by other disciplines such as the 
social sciences. CRT is heralded as a “conceptual and analytic [tool] to discuss race, 
operationalize it, and move…forward” (Milner IV, 2007, p. 390).  
 For the purposes of this study, CRT was utilized to examine the ways racism and a 
lifetime of marginalization has impacted the desire to marry among a sub-group of Black men. 
This theory was chosen as a foundation based on the four CRT tenets: 1) highlighting 
experiences of color, 2) the critique of liberalism, 3) the permanence of racism, and 4) interest 
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convergence (DeCuir & Dixson, 2004). Highlighting experiences of color (tenet #1) has been 
achieved with a CRT focus through narrative and counter-narratives, as well as other forms of 
capturing first-person experiences (DeCuir & Dixson, 2004; Milner IV, 2007; Yosso et al., 
2004). Using CRT, the lived-experiences of racial minorities is the focal point of analysis. The 
theory outlines a need to focus on race and racism when gathering data from minority 
participants who are homogenous in background. By empowering these populations to document 
racially charged encounters through their own lens, people of color have the ability to change the 
current discourse about what they go through (Milner IV, 2007).  
 Following this is the idea of needing to do a critique of liberalism (tenet #2). Scholars of 
CRT have admonished three principles of liberal thinking: colorblindness, neutrality of the law, 
and incremental change (DeCuir & Dixson, 2004). Liberals believe race can be overlooked and 
has been within the context of U.S. law. By leveling the playing field through the exclusion of 
race matters (neutrality of the law), liberals believe societal change will slowly occur 
(incremental change). Additionally, the seemingly unending effects of racism are also forgotten 
along with societal and other messages inadvertently, and often very plainly, telling people of 
color that White America is “normal” and “right” (DeCuir & Dixson, 2004; Landrine & Klonoff, 
1996; Milner IV, 2007). By ignoring race and color (colorblindness), White privilege and the 
historical events which impact the lives of minorities will be ignored (DeCuir & Dixson, 2004; 
Yosso et al., 2004).  
 The next tenet, the permanence of racism (tenet #3), is the stance that racism pervades 
every aspect of society and will not simply disappear through rudimentary change (DeCuir & 
Dixson, 2004; Milner IV, 2007; Yosso et al., 2004). Critical race theory outlines that race and 
racism are “endemic, pervasive, widespread, and ingrained in society” (Milner IV, 2007). Race 
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and racism are so deeply entrenched in society that they become insidiously normalized. 
“Individuals from various racial and ethnic backgrounds may find it difficult to even recognize 
the salience, permanence, effects, and outcomes of racism because race and racism are so deeply 
rooted and embedded in our ways and systems of knowing and experiencing life” (Milner IV, 
2007). For racial minorities as well as Whites, it is important that racism is not only named but 
also scrutinized across every modicum of life for deleterious impact. Going a step further, CRT 
also takes on the task of making overt the ways in which social, legal, and individual practices 
maintain the harm of racism.  
Interest convergence is the fourth tenet that is two-fold and, again, brings into play the 
social justice aspect of CRT. CRT theorists believe in the interconnectedness of power and 
interest (Milner IV, 2007). The first part began with Bell (1980) [cited in Milner IV, 2007] and 
spoke of the benefits from the Civil Rights movement as “superficial opportunities” because the 
basic human rights which Black people were awarded only took place because they lined up with 
the interests of Whites at the time. 
 The second part of interest convergence relies on the bond of power and interest in order 
for substantive change to take place. White people in positions of power must have an interest in 
the realization of the desires and justice for people of color. As history has shown, “given the 
vast disparities between elite Whites and most communities of color, gains that coincide with the 
self-interests of White elites are not likely to make a substantive difference in the lives of people 
of color” (DeCuir & Dixson, 2004). In terms of interest convergence and education, there has 
been much speculation about the unfairness of anticipating students of all races, socioeconomic 
statuses, and backgrounds will finish and/or finish at the same level of achievement (Milner IV, 
2007). The same can be said about coupling. Scholarly literature and popular media focuses on 
IMPACT OF RACISM                                                                                             Black Men 19 
 
the vast differences in coupling and marital rates of minorities (namely Black people) and Whites 
without taking into account the atrocious impact that slavery and subsequent discrimination has 
had on romantic relationships in the Black community.  
 Ecological systems theory. Urie Bronfenbrenner (1994) wrote “in order to understand 
human development, one must consider the entire ecological system in which growth occurs” 
(p.37). Ecological Systems Theory (EST) is utilized to examine the trajectory of development for 
human beings in the systemic environment in which one lives. Bronfenbrenner created EST as a 
result of a study completed in 1870 in Berlin regarding the impact of a child’s neighborhood on 
their conceptual development (Bronfenbrenner, 1994). EST is based on two interdependent 
defining propositions. The first proposition states that human development happens by 
simultaneous processes of interaction between a growing person and the people, items, and 
images present in the direct environment (Bronfenbrenner, 1994). In order to achieve the highest 
level of impact, the reciprocal processes have to be longitudinally consistent. The ongoing 
interactions in one’s immediate environment are called “proximal processes” (Bronfenbrenner, 
1994).  
 The second proposition asserts that the shape, impact, substance, and path of the proximal 
processes influencing development differ based on the “characteristics of the developing person; 
of the environment – both immediate and more remote – in which the processes are taking place; 
and the nature of the developmental outcomes under consideration” (Bronfenbrenner, 1994, p. 
38). In other words, intersecting variables of biological traits and social location influences 
growth, and subsequently, the viability of proximal processes. Any empirical study which 
examines both propositions at once is called a “process-person-context model” (Bronfenbrenner, 
1994). Process is central to development and proximal processes are a vital component of EST. 
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Since human development takes place during these proximal processes throughout one’s 
lifetime, the proximal process alone is more powerful than the environment in which it takes 
place (Bronfenbrenner, 1994).  
 Using Kurt Lewin’s (1935) theory of psychological fields, Bronfenbrenner (1994) created 
an understanding of the environment based on the viewpoint of the human being in development. 
The five levels of the environment are concentric circles from the inside out called the 
microsystem, mesosystem, exosystem, macrosystem and the chronosystem (Bronfenbrenner, 
1994). A microsystem is “a pattern of activities, social roles, and interpersonal problems” 
(Bronfenbrenner, 1994, p.39) perceived by the individual in any face-to-face situation with 
unique “physical, social, and symbolic features that invite, permit, or inhibit engagement in 
sustained, progressively more complex interaction with, and activity in, the immediate 
environment” (Bronfenbrenner, 1994, p.39). Sample microsystems are the family, schools, social 
groups, and places of employment. Proximal processes take place within microsystems to create 
and maintain development (Bronfenbrenner, 1994). A mesosystem is made up of the connections 
and procedures which happen between at least two or more microsystems (Bronfenbrenner, 
1994). In particular a mesosystem can be described as a system of microsystems. 
      An exosystem is made up of the connections and procedures which happen between 
two or more microsystems but at least one of which does not implicitly include the individual yet 
there is an indirect impact on the individual’s environment (Bronfenbrenner, 1994). For example, 
an exosystem for a child is found in the relationship between their home environment and the 
parent’s work environment (Bronfenbrenner, 1994). A macrosystem is made up of the 
microsystem, mesosystem, and exosystem of a particular culture in terms of the beliefs, 
traditions, customs, schools of thought, ways of life, choices, dangers, and available options in 
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the microsystem, mesosystem, and exosystem (Bronfenbrenner, 1994). A chronosystem consists 
of the longitudinal changes which occur in not only the individual, but also in the individual’s 
environment (Bronfenbrenner, 1994).  
 Ecological Systems Theory highlights not only the various systems which any individual 
belongs to, but also the ways in which each system is linked to one another. Also, attention is 
paid to the way in which a change or stressor in the individual or the environment in which the 
individual lives, can impact the other systems the individual is a part of (Bronfenbrenner, 1994). 
Bronfenbrenner (1994) writes “the primary scientific aim of the ecological approach is not to 
claim answers, but to provide a theoretical framework that…will lead to further progress in 
discovering the processes and conditions that shape the course of human development” (p.41). In 
this particular study, EST was used to explain how experiences of racism could impact more than 
one aspect of an individual’s life and the Schedule of Racist Events (Landrine & Klonoff, 1996) 
measures the extent of stress experienced across the micro-, meso-, exo-, macro-, and 
chronosystems. 
Significance for the field of Couple and Family Therapy 
It has been stated that “empirical assessments of the simultaneous effects of race and 
gender are indeed rare” (Simien, 2005, p. 531). Many social science researchers agree that a 
more in-depth approach needs to be applied to current understanding of how race and gender 
intersect to contribute to social-psychological occurrences (Buchanan & Selmon, 2008; Landrine 
& Klonoff, 1996; Simien, 2005). Working effectively with Black couples requires clinicians to 
have a good understanding of how race and racial oppression affect the everyday lives of this 
population, including in the therapy received (Cazenave, 1983; hooks, 2001; Jenkins, 2006). 
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Black love relationships are underrepresented in research, and racism is far too often left out of 
the conversation (Bryant et al, 2010; Camp, 2002; Cazenave, 1983; Pinderhughes, 2002).  
A review of existing scholarly literature reveals a lack of focus on the opinion of Black 
men on the topic of romantic relationships (Bryant et al, 2010; Cazenave, 1983; Dixon, 2009; 
Hurt, 2012; Jenkins, 2006; Lloyd & South, 1996; Madhubuti, 1991; Roberts, 1994; Simien, 
2005; South, 1993). The few studies that do include the male perspective tend to devalue what 
men believe about romantic relationships and plan for themselves compared to the perspectives 
of women (South, 1993). Not only are men’s perceptions and experiences largely ignored, Black 
men are most often excluded from the conversation as well (Cazenave, 1983; Hurt, 2012; 
Jenkins, 2006; Roberts, 1994). Studies about coupling differences by race again focus on the 
women (namely Black and White women) while only, if at all, using the male experience for a 
negative comparison (South, 1993).  
 Currently there is a lack of focus on whether men plan to be married and what social and 
experiential factors contribute to that decision (Lloyd & South, 1996; Madhubuti, 1991; South, 
1993). The goal for this research was to investigate what, if any, correlation self-perceived 
experiences of racism have on whether never married Black men desire to marry based on 
responses to questions about marriage desirability and rating past experiences of racism. 
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CHAPTER 2: Review of the Literature 
Black Unions 
Afrocentric familial patterns. Dr. Joy DeGruy (2005) wrote “If we are to understand 
African American culture, we must understand the African value systems from which it sprung” 
(p. 27). Traditional Afrocentric culture takes on a more egalitarian approach to relationships 
rather than the concrete boundaries between male and female gender roles, which are encouraged 
by the dominant culture (DeGruy, 2005; Hill, 1999; Lawrence-Webb, et al, 2004; Mosley-
Howard & Evans, 2000; White & Cones, 1999). Males and females did have distinct duties but 
these tasks were interchangeable without stigma in order to maintain harmony and balance while 
meeting the needs of the individual and their tribal community (White & Cones, 1999). In fact, 
relationships are a dominant part of traditional African culture and families extend beyond just 
parents and their children. Black Americans are faced with role conflicts as a result of adopting 
the Eurocentric idea of healthy family functioning in favor of the open Afrocentric style (Hunter 
& Davis, 1992; Hutchinson, 1999; Lawrence-Webb, et al, 2004). 
The dominant culture in the United States subscribes to the Eurocentric idea of 
relationships, which is about competition, individualism and domination (Roberts, 1994).  
Eurocentric definitions of masculinity and femininity are mutually exclusive and one is the 
opposite of the other (Lewis, 1975) yet expected to be in a harmonious union with one another. 
Afrocentric relationships are based on community, interconnectedness between people, 
cooperation, sharing, flexibility, caring, respect and reciprocity (Akbar, 1985; Asante, 1981; 
DeGruy, 2005; Ebsen, 1973; Mosley-Howard & Evans, 2000; Nobles, 1980). This stems from 
Afrocentric beliefs about man and woman, which include a melding of masculine and feminine 
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experiences in both men and women. Within the sex role of a Black man is the expectation of a 
masculine and feminine self (Lewis, 1975). 
Impact of slavery on Black unions. In the 1600s, the first African slaves were violently 
brought to the United States in captivity (Jenkins, 2006). Over the next almost two hundred and 
fifty years, slave men and women were not only sold and traded, they were also stripped of their 
tribal and personal identity, culture, ways of life and humanity (Watson, 2013). The systematic 
dehumanization of slaves began with colonizers believing Black people were less than human 
and removing all semblance of self-concept. According to Watson (2013), self-concept is “the 
way we relate to ourselves: our fundamental sense of self-esteem, self-worth, self-confidence, 
self-evaluation and our ability to trust, among other things” (Chapter 2, Section 3, para. 1). 
Slaves were thought to be incapable of love and thus, marrying during slavery for Blacks 
was unlawful and coupling was unacknowledged (Jenkins, 2006; hooks, 2001; Schneider & 
Schneider, 2001; Watson, 2013). The only time slaves were allowed to “couple” was for 
purposes of forced reproduction based on health and stock (Jenkins, 2006). There was no 
attention paid to whether the healthiest slave women and strongest slave man had romantic 
interest in one another, felt any type of emotionality or were involved in other unions.  
Slaves had a disrupted experience of family formation in that newborns were taken from 
their mothers at the time of birth and placed in the care of elderly slave women so that the pace 
of work was not disrupted by any emotional attachments between mother and child (Jenkins, 
2006). To further individualize slaves and remove any semblance of family life, slave masters 
often purposefully left off the names of fathers on the birth certificates of children 
(Pinderhughes, 2002). Also, families were intentionally separated by the slave trade and often 
sold as individuals to different plantations (Jenkins, 2006). Most, if not all, relationships 
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involving emotionality were marred with abandonment, instability, and loss (hooks, 2001, 
Patterson, 1998).  
 During slavery, Black men and women exhibited egalitarian role fulfillment in 
relationships and families (Kane, 2000). Due to an unequal position of oppression and 
marginalization, Black families could not subscribe to the Eurocentric ideals of gender roles 
which dictated males act as providers and females as nurturers (hooks, 2001; Kane, 2000; 
Lawrence-Webb, et al, 2004; Pinderhughes, 2002; Watson, 2013). In order to survive in a racist 
environment, Black people had difficulty sustaining romantic relationships over time as a result 
of being unable to form and maintain relationships without consequence (hooks, 2001). This 
hardship of maintaining romantic relationships has translated to Black men and women having to 
give up normal facets of their relationship in order to afford material and emotional gains (hooks, 
2001; Lawrence-Webb et al, 2004).   
 Despite the ills of slavery and subsequent devaluing and mistreatment of Black 
Americans, resilience is displayed by the presence of current generations of Black people. The 
trauma experienced during slavery by previous generations has had tremendous impact on how 
many Blacks view their capabilities and serves to inhibit the success of the Black community as 
a whole (DeGruy, 2005). As a result of ongoing marginalization and discrimination, many 
people in the Black community have had little to no access to social, educational, and financial 
resources needed for positive and healthy functioning. A lack of resources insists that methods of 
survival into future generations, for Black people, extend beyond financial considerations and 
include tactics which take social positioning into account.  
Many Blacks experience “race socialization”, a process through which children learn 
about resilience, traditions, customs, and how to navigate American society while belonging to a 
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group of low social status (DeGruy, 2005; Lesane-Brown, Brown, Caldwell, & Sellers, 2005). 
Race socialization is highly prevalent in the Black community and involves lessons and 
messages about dealing with other Blacks and non-Blacks in various social settings, racism, etc. 
(Lesane-Brown et al, 2005). “Racially socializing black children, teaching them about the 
strengths of their family and culture, along with the reality of discrimination and racism, gives 
them tools to emotionally and psychologically filter racist assaults against them personally and 
against black people as a group” (DeGruy, 2005, p.196). Unfortunately, these methods of 
survival that are necessary because of marginalization have negative outcomes when applied to 
romantic relationships (hooks, 2001).  
 Aside from the systematic genocide and psychological trauma of being enslaved and 
traded for profit, experiencing hundreds of years of slavery has had considerable impact on how 
Black men, women, and children show affectionate emotion, safety, and racial unity to each 
other (hooks, 2001; Lawrence-Webb et al, 2004, Madhubuti, 1991; Pinderhughes, 2002). “…it is 
clear that more often than not slavery made it all but impossible for black [sic] people to love one 
another. When emotional ties were established between individuals…these attachments were 
often severed” (hooks, 2001, p. 20).  
Societal trends regarding Black unions. Recent popular media has attempted to explain 
the decline in Black marriages by either scrutinizing the “too high” standards of Black women or 
blaming Black men for being outnumbered and thus careless about settling down. In recent years 
popular media has been highlighting romantic relationships in the Black community (ABC 
Nightline, 2009, 2010; CNN, 2010; New York Times, 2011). Books, talk shows, movies, and 
magazine articles have attempted to dissect what is “wrong” with Black relationships and why 
these unions do not lead to marriage more often.  
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Past research about Black unions, such as Cazenave (1983) took into account the 
maltreatment Blacks have been subjected to throughout history which created a reality in which 
lasting relationships and marriage has never been an inevitable occurrence in the lives of Black 
men and women. “In the early 1900s, black scholars began to debate the issue of whether or not 
the dehumanizing impact of racist terrorism and abuse had left black people crippled when it 
came to the matter of love” (hooks, 2001, p. xix). Current literature seeks to situate the genders 
as adversaries and blame factors like communication while neglecting years of marginalization 
as a contributing component to the dearth of lasting Black relationships (Gillum, 2002; West & 
Rose, 2000). 
The experiences of Black men tend to be left out of current research about heterosexual 
romantic relationships in this community despite these men being found to have more positive 
views of relationships and marriage than Black women (Blee & Tickamyer, 1995; Giordano, 
Longmore & Manning, 2006; Lloyd & South, 1996; Roberts, 1994; Sassler & Schoen, 1999; 
South, 1993). Instead, so much focus of the popular literature such as “Act like a Lady, Think 
like a Man” (2009) by comedian Steve Harvey, concerns how many Black women are single or 
what Black women need to do to “hook” a man. These ideas neglect how Black men feel and 
think about being coupled (Cazenave, 1983; Harvey, 2009; Kinnon, 2003; Jenkins, 2006). Not 
only are the experiences of Black men substantive and vital to the conversation about Black 
intimate relationships, without including their feedback it will be impossible to unearth the 
complexity of the issue and thus find a suitable solution.  
Demonization of the Black family. The institution of slavery was only the first 
occurrence of dehumanization and demonization of Black people in America. In 1932, the 
federal government began a forty year study on the long term effects of untreated syphilis 
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involving 600 Black men (399 infected, 201 as a control group) under the guise of providing 
these men with free medical care (CDC, 2013; CNN, 2010; DeGruy, 2005; Gray, 2013; New 
York Times, 1997). While reparations and public apologies have been made since the project 
entitled “The Tuskegee Study of Untreated Syphilis in the Negro Male” was discovered, the 
impact on the families of the Tuskegee participants and the Black community as a whole remains 
mostly neglected (Gray, 2013; New York Times, 1997). Not only do the children and relational 
partners of these men have to contend with being unknowingly exposed to the disease, there is 
also the possible social precedent established of using Black people as test subjects for scientific 
research (Gray, 2013).  
Rather than informing these men of their syphilis diagnosis and/or providing adequate 
treatment, the U.S. Public Health Service exploited the illness of these men and jeopardized the 
health of the participants and their families (CDC, 2013; CNN, 2010; DeGruy, 2005; Gray, 2013; 
New York Times, 1997). Fifteen years after the study began, penicillin was found to cure 
syphilis yet these men were denied treatment for another twenty five years (DeGruy, 2005). In 
his public apology, President Bill Clinton stated, “The people who ran the study at Tuskegee 
diminished the stature of man by abandoning the most basic ethical precepts. They forgot their 
pledge to heal and repair. They had the power to heal the survivors and others and they did not. 
Today, all we can do is apologize” (CNN, 2010). Although the U.S. government will provide 
medical coverage to these families for the rest of their lives, there continues to be a lack of 
emotional health assistance (Gray, 2013; New York Times, 1997). Martha Jernigan, who is 
related to two descendants of Tuskegee participants stated, “They thought we were animals, 
stupid, that we didn’t know better. Times haven’t changed for blacks [sic]” (New York Times, 
1997).  
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In 1965, Daniel Patrick Moynihan published the results of Labor Department data 
entitled “The Negro Family: The Case for National Action”. Known as the Moynihan Report, the 
document outlined the ills of the Black community and declared the Black family structure is to 
blame (Moynihan, 1965). The author began by stating, “…in the spectrum of American ethnic 
and religious and regional groups…Negroes [sic] are among the weakest” (Moynihan, 1965, p. 
ii). He explained that single mother households, as a result of repeated desertion by fathers, 
contribute to “the cycle of poverty and disadvantage” (p. ii) which pervades the Black 
community (Moynihan, 1965). In spite of the general pathology conveyed in the report, 
Moynihan (1965) pointed out that while Blacks were granted freedom from slavery, equal 
opportunity was not afforded. He partially recognized the existence of racism and various 
impacts of slavery. Moynihan (1965) wrote,  
“It is more difficult, however, for whites to perceive the effect that three 
centuries of exploitation have had on the fabric of Negro society itself. Here the 
consequences of the historic injustices done to Negro Americans are silent and 
hidden from view. But here is where the true injury has occurred: unless this 
damage is repaired, all the effort to end discrimination and poverty and injustice 
will come to little.” (p. 5) 
 Yet insightful statements such as this are overshadowed by Moynihan’s shortsighted 
view of the Black experience. While he is able to recognize the disproportionate number of 
Black men imprisoned, Moynihan (1965) denied the pervasive aspect of this reality and the 
impact on the Black community. Moynihan (1965) acknowledged that forced separation during 
slavery through sale established the father-absent, matrifocal households that became common to 
Black Americans, yet he ignored kin networks and other family composition styles also prevalent 
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in the Black community. In fact, matriarchy in the Black community is blamed for “retard(ing) 
the group progress as a whole” (p. 29). Also, Moynihan blamed the Aid to Families with 
Dependent Children (AFDC) program for aiding the single mother structure without properly 
crediting the program’s eligibility requirements which stipulates only single mothers can receive 
benefits (Moynihan, 1965), thus requiring fathers to be reported as absent from the family.  
 Similar to the Moynihan Report, psychologist Richard J. Herrnstein and political scientist 
Charles Murray wrote The Bell Curve (1994) as a result of analyzing data from the National 
Longitudinal Study of Youth (NLSY), a longitudinal study done with thousands of Americans by 
the U.S. Department of Labor’s Bureau of Labor Statistics. Herrnstein and Murray (1994) 
posited that environment and inherent genetics both impacted human intelligence. The authors 
also wrote that one’s intelligence or IQ was the best predictor of several factors of life outcomes 
such as marital age, income, and unwanted pregnancy instead of parental socioeconomic status 
or education (Herrnstein & Murray, 1994). Not only did the authors find differences in IQ to be 
genetic, they also felt that the data analysis revealed a separation happening between the 
cognitive elite and those with average or low intelligence.  
 Herrnstein and Murray (1994) included several suggestions for public policy in order to 
bring more attention to the intelligence divide and its impact on American society. However, the 
book received critical attention due to the commentary regarding race and intelligence. The 
authors wrote that IQ differences were genetic and stated, “it seems highly likely to us that both 
genes and the environment have something to do with racial differences” (Herrnstein & Murray, 
1994, p. 311). Specifically about the Black community, Herrnstein and Murray (1994) felt that 
the low test scores from the Black NLSY respondents was due to factors of genetics and 
intelligence abilities. Not only does this generalization disregard historical influences and present 
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day social structure, it is also incorrect based on the countless generations of academics and first-
generation college graduates in the Black community. The Bell Curve has also received 
considerable criticism about methodology, lack of data, miscalculations and having no 
theoretical foundation (see The Mismeasure of Man, 2nd edition by Stephen Jay Gould; S. 
Madhere (1995) Beyond the Bell Curve: Toward a model of talent and character development. 
The Journal of Negro Education, 64:3; H. Gardner (2001) Cracking open the IQ box. The 
American Prospect, December 10). 
 The trend of demonizing the Black family without taking context into account has 
continued in the last decade on two specific public occasions. Actor, comedian and 
philanthropist Bill Cosby made disapproving comments about Black parents in 2004 and more 
recently, the controversial April 2008 Vogue magazine cover featuring basketball star LeBron 
James and supermodel Gisele Bündchen. On May 17, 2004 at a gala in Washington, D.C. at 
Constitution Hall, Bill Cosby spoke on several topics ranging from teenage pregnancy to 
incarceration rates in the Black community and stated that Black parents were not doing a proper 
job. Shortly thereafter, he wrote a column for the Detroit News on June 13th of the same year 
where he expanded on his commentary from the previous month. Cosby (2004) stated “proper 
education has to begin at home” and “the principal responsibility for the high incarceration rate 
of Black youth as well as the problems of illiteracy and the 50 percent dropout rate of Black high 
school students lies with the parents”.  
 A missing component from Cosby’s commentary was the social environment and 
historical context which Black Americans face today. Instead, he placed the onus on the parents 
of the adolescents being murdered by other Black people and teen mothers who are impregnated 
while being underage. Ironically, Cosby talked about teen mothers having children while the 
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fathers “are allowed to walk away” without addressing the historical influence of slavery as part 
of the phenomenon. In a similar vein Cosby addresses the rate of Black men who are put in jail 
and prison yet said nothing about the overrepresentation of Black men in the judicial system 
alluding to a larger, systemic flaw rather than the parents of these men doing something wrong. 
By not pointing out the vast economic and advantage differences which are a part of the reality 
for many of the Black people he was referring to, Bill Cosby served to scapegoat and blame the 
Black community rather than using his status and privilege to highlight need and injustice.  
 In 2008, LeBron James made history as the first Black man to be on the cover of Vogue 
magazine. In the picture, James depicted a menacing, larger than life Black male with a helpless, 
smaller White female in his arms portrayed by Gisele Bündchen similar to advertisements and 
posters for the movie “King Kong”. The cover was received with mixed criticism and was 
groundbreaking for the magazine with a history of only having one person, rarely men and rarely 
people of color on the cover. While James has been quoted as describing his posture and 
demeanor in the picture as “just showing a little emotion” (Campbell, 2008), other critics have 
dubbed the cover as ‘art’ and ‘fashion’. However, the denial of the racism depicted by this cover 
does not remove its impact. 
 James, a prominent role model due to his sports accomplishments, is not only shown as a 
scary, monstrous being in the midst of rage, but Gisele is shown as a delicate, demure woman in 
need of saving. The person missing from the cover is the Black woman. By not being depicted at 
all, the Black woman is publicized as not being worthy of the loving and rescuing shown towards 
a White woman. By contrast, Gisele Bündchen was featured on the cover of Vogue in June, 2000 
with George Clooney. For that picture, they were in a loving embrace and Clooney sported a 
designer suit and a full-toothed smile. Unlike the 2008 issue, Gisele was not interviewed for the 
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accompanying article and simply played the role of a model. Alongside LeBron James, wealthy 
superstar, Bündchen is a love interest as well as a focal point for the cover story. However when 
photographed for the same magazine next to George Clooney, a popular White male lead actor 
often lauded for his good looks, Gisele is merely a pretty face and not worthy of commentary. It 
is hard to overlook the nonverbal assessments made about who America is comfortable seeing 
next to a Black man and how Black men are commonly viewed by a popular audience. 
Empirical representation of Black unions 
 According to the literature Black people, more than any other racial group, tend to get 
married at lower rates and later in life. They are also more likely to enter marriage as their first 
relationship; and have higher rates of divorce (67% for Blacks) and separation (Bryant & 
Coleman, 1988; Cherlin, 1998; Dickson, 1993; Dixon, 2009; Dush, Cohan, & Amato, 2003; 
hooks, 2001; Mare & Winship, 1991). Relationship trends in the Black community throughout 
the last few decades have resulted in a similar pattern of low marriage rates and high divorce and 
separation rates.  
In 1970, 64% of Blacks were married by age 24 (Dixon, 2009; Lloyd & South, 1996) and 
by 1990, 13% of Black men were married by 24 (Lloyd & South, 1996). That same year, 39% of 
Black people were married (Dickson, 1993) and by 2004 32% of Black people were married 
(Dixon, 2009). Divorce rates in 1990 estimated that 28.2% of Black marriages ended in divorce, 
and for Blacks who had a failed marriage, statistics show an estimated 1 in 8 remarried after a 
divorce (Dickson, 1993).  
Much of the literature that addresses Black couples tends to do so by comparing them to 
White couples. The research that is focused solely on Black couples primarily features only 
Black women as research subjects. When Black men are included in scholarly studies about 
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relationships, they are either being compared to White men or as the theoretical counterpart in 
relationships with Black women. In studies about men, Black men are mentioned as a subgroup 
of men or as a group defying the norm (Roberts, 1994).  
Despite slavery creating an environment of marginalization and discrimination for Black 
people, the majority of articles regarding Black romantic unions overall tend to leave out 
integration between racism and romantic relationships. For example, Cazenave (1983) found that 
Blacks were encouraged to deal with racism first and domestic issues second in life. He also 
reported that literature published in the 1980s believed racism was not a factor in Black love 
relationships. Scholars believed that Black men had insecurities, which made them “screen for” 
and not date successful Black women (Cazenave, 1983). While authors believed that Black men 
and women were adversaries and competitors, research also perpetuated the need to focus on 
emotional qualities and character traits rather than social status (Cazenave, 1983). 
Black men in the United States 
 
“The racist social system has understood that the most potent method of oppressing and 
inferiorizing a people is to attack the family unit structure, thereby decreasing its ability to 
function as a fundamental unit for developing and socializing the young. If there is deficient 
socialization, the behavior of the young will be chaotic and disorganized with dependent, weak 
and immature personality structure. This can be accomplished best through attacking and 
weakening the family unit’s primary support and ultimate defense – the adult male.” 
 – Frances Cress Welsing, 1991 
 
 Black men in the U.S. have been said to be an endangered species (Dickson, 1993; 
Madhubuti, 1991). Since the influx of African people brought to North America in bondage, 
there has been a fewer number of Black men in the United States than Black women (U.S. 
Census Bureau, 2012). Between 1960 and 1985, the number of Black men compared to Black 
women from ages 20 to 22 decreased from a ratio of 94 for every 100 to 78 (Dickson, 1993). 
IMPACT OF RACISM                                                                                             Black Men 35 
 
Among 20-24 year olds in 2011, however, there were 1,650 Black women compared to 1,516 
Black men reported to the U.S. Census Bureau (Census Bureau, 2012). 
Marginalization and racial oppression affect both Black women and men, yet Black men 
seem to take the brunt of the negative effects (Jenkins, 2006; Moynihan, 1965).  
When Jim Crow made its appearance towards the end of the 19th century, it may 
be speculated that it was the Negro male who was most humiliated thereby; the 
male was more likely to use public facilities, which rapidly became segregated 
once the process began, and just as important, segregation, and the 
submissiveness it exacts, is surely more destructive to the male than to the female 
personality. Keeping the Negro "in his place" can be translated as keeping the 
Negro male in his place. (Moynihan, 1965, p.16) 
Black men are consistently typecast in society as the villain and/or outcast and spend a 
lifetime either embracing it as the disenfranchised or fighting against it (hooks, 2001; Jenkins, 
2006). Franklin (1985) introduced the idea of the ‘White masculine model’ and the ‘Black 
masculine model’. Under the White masculine model, men are socialized to avoid closeness and 
sharing with other men. Men are instead defined by their ability to prove themselves and the 
competitions from other men are deemed the most important (Franklin, 1985). 
 The Black masculine model defines masculinity by “physical strength, an expectation of 
both submissiveness and strength in women, angry and impulsive behavior, functional 
relationships with women, and strong male bonding” (Franklin, 1985, p. 60-61). Masculinity has 
never been attached to loving or having positive emotions (hooks, 2001). Black men have always 
been more susceptible to the destructive consequences of racism in terms of defining masculinity 
(Madhubuti, 1991; Utsey & Hook, 2007). For Black men, masculinity means being accountable 
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and having self-determination instead of success, wealth, power, and ambition (Dickson, 1993; 
Hunter & Davis, 1992). Black men suffer in a society that defines masculinity by inaccessible 
standards in regards to family, community and friendships (Roberts, 1994). 
This definition of being a “man” lacks room for emotionality (Coontz, 1998). hooks 
(2001) writes that far too often Black men are given messages that the only emotion they can 
express is rage and anger. As boys, they are not groomed to be caretakers in the way that girls 
are. Many Black men are not taught to cultivate their own or another’s emotional identity 
(Cazenave, 1983; hooks, 2001). Survival within a culture with a history of racial apartheid meant 
displaying strength at all times. The psychological and emotional consequences, however, are 
often overlooked. hooks (2001) explains that “since patriarchal masculinity also encourages men 
to mask what they feel as a way of manipulating others, black [sic] males are especially at risk; 
they may be rewarded for being estranged from their feelings” (p. 87). For a Black man to have 
an emotion besides rage may be conceived as vulnerability and weakness (hooks, 2001). 
Black male trajectory. Before they were endangered or slaves or socialized to wear a 
mask hiding all emotion except rage, Black men were African kings and leaders. White & Cones 
(1999) wrote “Whether the meaning is derived from others, from history, or from Blacks 
themselves, there have accumulated mounds of material that have been used wrongly to support 
an idea that Blacks are an inferior and undeserving racial variant” (Loc 372, para 1). Without the 
slave trade and subsequent genocide of African people, the African way of life may have 
continued uninterrupted for men that were later enslaved, killed, and discriminated against. The 
authors go on to write “The African males who came to the New World as slaves in the 
seventeenth, eighteenth, and nineteenth centuries left a world in which they were part of a well-
organized culture with clearly defined masculine roles” (White & Cones, 1999, Loc 372, para 2).  
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African males were groomed from a young age to be tribal leaders, husbands, fathers and 
how to carry themselves socially. Elders of any particular tribe would pass on to young males 
how to provide for themselves and a family as well as the extended kin network. Rites of passage 
were common practice to evaluate the boys’ readiness and capabilities and also served to develop 
a sense of self, personal achievement, and establish a value system (White & Cones, 1999). 
These methods of self-identification and promoting self-worth were destroyed once African men 
became enslaved and had to serve as breeders and workers; thus devaluing their personhood. All 
was not lost in slavery, however, and Black slaves maintained a semblance of cultural traditions 
in order to withstand the brutality of slavery. Romantic unions occurred in secret, kinship 
networks spanned nearby plantations, and slave men learned how to negotiate manual labor for 
provisions, privileges, and less severe punishment (White & Cones, 1999).  
Even before the abolishment of slavery, slaves and freed Blacks continuously rebelled 
and demonstrated an unwillingness to be passive. Several significant uprisings were headed by 
Black men, including transportation of slaves to freedom on the Underground Railroad (White & 
Cones, 1999). As freedmen post-slavery, Black men had to contend with Jim Crow laws yet 
many sought higher education, and held positions as doctors, lawyers, and educators in 
segregated communities. Blacks as a whole realized that all things separate were not equal and 
Black men spoke out more and more about lies being perpetuated in American society through 
political leaders, media, and social institutions (White & Cones, 1999). In the midst of the Jim 
Crow era were Civil Rights activists such as Marcus Garvey, Martin Luther King, Jr., and 
Malcolm X. Though all three men had different ideas about how to procure justice, the common 
sentiment was genuine freedom from oppression and a more just way of life for Black people. 
Later in the twentieth century came leaders like Huey P. Newton and Fred Hampton who created 
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and maintained the Black Panther Party as a collective entity working towards revitalization in 
the Black community.  
Along with participation in groups aimed at social activism, Black Americans found 
community in church groups, Greek organizations, and other social support systems which 
helped strengthen their overall community. The Black church became a staple for Black families 
during slavery and provided slaves with a way to gain an education and maintain a sense of 
belonging and perseverance in hard times (White & Cones, 1999). Similarly, Black Americans 
have relied on the Black church for hope and resilience to combat the ills of racism. The church 
building itself has long served as a location for meetings, and the start up of local Black 
businesses and schools. Black people regained positions of power and importance in the church 
setting. For Black men especially, being a church member reinstated their worth and ability to 
serve as leaders.  
Music was and remains to be a significant part of Black culture. Hymnals played a big 
role during slavery as a source of unity and a method of exchanging coded messages. In the 
Black church, gospel was again a form of call and response communication but also a gateway to 
other genres and musical careers for many Black singers and entertainers. Whether it is blues, 
rap, jazz, etc. Black music has always been highlighted by stories of pain, struggle, and 
redemption (Jenkins, 2006).  Another form of artistic expression used by Black people, 
especially Black men, is poetry and literature. From Paul Laurence Dunbar to Richard Wright to 
more autobiographical writing by Nathan McCall, Black men have been able to tell their own 
stories in a way that reflects their experience from a cultural standpoint separate from the 
dominant society (Jenkins, 2006). “Black writers have sought to define African-American male 
identity from within the framework of the African-American way of being, drawing on the 
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psychological concepts of improvisation, resilience, connectedness to others, the value of direct 
experience, transcendence of tragedy, and spirituality” (White & Cones, 1999, Loc 1033, Para 
1).  
As television and film grew as sources of entertainment, Blacks were cast as clumsy, 
inarticulate, humorous characters that made fun of, rather than reflected, life in the Black 
community. Prior to hiring Black actors for these movies and shows, White actors would don 
blackface and portray the characters instead. Comedy became the genre dominated by Black 
actors and it remained as such until Roots, a TV miniseries drama about a Black family through 
slavery to life in the 70’s (White & Cones, 1999). “Roots” was popular among all audiences and 
later became a cultural classic film in the Black community. Television shows with primarily 
Black casts took on more positive themes and storylines throughout the 1980’s and 1990’s in 
comedies, sitcoms, and dramatic shows. Black people also became more prominent in the TV 
and film industry as directors, producers, and writers yet Black males remain predominantly 
type-casted in comedic roles.   
The revitalization of the Black man from a passive object to a talented human being 
worthy of recognition continued with the emergence of Black men in major American sports; 
namely football and basketball. Black men were initially criticized and outcast for their flashy, 
quick, and full-of-flair approach to both sports. These athletes had a bravado and natural talent, 
which was born out of every day play in Black neighborhoods. Black men made significant 
strides in other sports such as track and field and baseball, thus expanding the realm of 
possibility for opportunity and success for Black children (Jenkins, 2006). Not only did the 
dominant, White culture begin to take notice of Black people and Black men through all these 
avenues of expression, the Black way of being began to influence the broader society as well. 
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While dance moves, music, styles of dress, and athletic habits of Black people were being and, 
continue to be, imitated by White America, tension remains in the lack of recognition given to 
Black innovators. White and Cones (1999) write “to acknowledge such power, Euro-Americans 
would have to give up long-standing negative stereotypes” (Loc 1109, Para 1). Rather than 
highlight the positive attributes and contributions made by Black people, white supremacy 
continues to oppress, marginalize, and dominate Black Americans, particularly males, in a 
multitude of ways.  
Incarceration rates. bell hooks (2004) wrote, “Black males today live in a world that 
pays them the most attention when they are violently acting out”. Socially, Black men are up 
against the imbalanced odds of incarceration and the myriad of ways this affects not only 
themselves, but also the families they leave behind. Black men face a tension in terms of 
gendered expectations (Kane, 2000) as they balance “family role expectations grounded in 
patriarchy and the comparatively egalitarian work and family roles in Black families” (Hunter & 
Davis, 1992, p.472). Once arrested, Black men are four times more likely to be sentenced to jail 
or prison whereas White men receive probation and/or fines for the same crimes (Lane et al, 
2004). When married Black men are sent to jail and/or prison, the strain on their marital 
relationship tends to lead to divorce (Lopoo & Western, 2005).  
Children of inmates are inevitably affected as well. Seven percent of Black children in 
the U.S. have a parent in a correctional facility (Brenner, 2003; Lane et al, 2004; Weissman, 
2000). Of the fathers incarcerated in 2001, 40% were found to have regular contact with their 
families (Lopoo & Western, 2005). Additionally, a lack of fathers in the household because of 
disproportionate rates of incarceration results in increased rates of infant mortality due to factors 
such as multiple children in the household and not having enough assistance to care for infant 
IMPACT OF RACISM                                                                                             Black Men 41 
 
children; mothers being over-worked, having a stressful pregnancy/birth and poor health; being 
of low income and having insufficient health care (Lane et al, 2004; Lawrence-Webb, et al, 
2004; Roberts, 1994).  
Overall, there is an overwhelming inequality in the arrest and imprisonment of men of 
color (Dixon, 2009; Lane et al, 2004; Lawrence-Webb et al, 2004). Black men are incarcerated 
9.6 times more for the same crimes than White men (Fellner, 2000; Lane et al, 2004). While 
Black men make up approximately 8% of the American population, they account for over 50% 
of the prison population (Fellner, 2000; Harrison & Beck, 2005). In 1995 one in three Black men 
in the U.S. were either in jail/prison, on parole, or on probation (Mauer & Huling, 1995). The 
stigma of being unreliable and untrustworthy as a result of imprisonment becomes worsened due 
to ex-inmates having limited career opportunities and thus contributing to a decreased earning 
potential (Lopoo & Western, 2005). 
Health disparities. In the U.S., race is a major factor in determining the quality of one’s 
health (Byrd & Clayton, 2000, 2002; Clark et al., 1999; Dobbins & Skillings, 2000; Krieger & 
Sydney, 1996; LaVeist, 2002; Mays, Cochran & Barnes, 2007; Myers, 2009; Paradies, 2006; 
Pascoe & Richman, 2009; Peters, 2004; Smedley, Smith, & Nelson 2003; Williams, 2003; 
Williams & Mohammed, 2009; Wyatt et al., 2003). Discrepancies in infant mortality rates and 
subsequent health concerns have a significant impact on the quality of life experienced by Black 
men. For instance, Black men have the shortest life span and highest death rate regardless of 
socioeconomic class (Black et al., 2006, Cole & Omari, 2003; Cooper, 2001; Davis, 1995; 
Dixon, 2009; Farmer & Ferraro, 2005; George, 2006; Jackson & Stewart, 2003; Madhubuti, 
1991; Williams, 2003; Wilson, 2003). Black men have a life expectancy of 71.8 years at birth 
compared to 76.5 years at birth for White men (CDC, 2012, Table 18). Within the Black race, 
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males die at higher rates than women. Between 1980 and 2003 the rate of death among Black 
men compared to Black women rose from 4,744 to 27,141 (Dixon, 2009; Ross, 1997).  
Although there are more male babies than female babies born in the Black community, 
males have a higher death rate at every age and live about seven years less than females (Lane & 
Cibula, 2000; Lane et al, 2004; Madhubuti, 1991). Improved SES or class does not provide a 
barrier against health risk for Black men (Black et al., 2006; Byrd & Clayton, 2000, 2002; Cole 
& Omari, 2003; Cooper, 2001; Davis, 1995; Farmer & Ferraro, 2005; George, 2006; Jackson & 
Stewart, 2003; Williams, 2003; Wilson, 2003). While Black men with lower incomes and less 
education were found to be heavier cigarette smokers, Black doctors were found to have a higher 
mortality rate than White doctors (Kaplin & Keil, 2009; Paradies, 2006; Scott & Heslin, 2003, 
Williams & Mohammed, 2009; Winkleby, Jatulis, Frank & Fortmann, 1992). Additionally, 
Geronimus, Bound, Waidmann, Hillemeier, & Burns (1998) found that among a group of Black 
men in Harlem, those with a college degree had higher levels of hypertension than those with 
only a high school diploma despite having the lowest levels of cigarette smoking, physical 
inactivity, and obesity.  
The rate of sudden cardiac deaths is three times higher for Black men than White men 
(Clark, Anderson, Clark, & Williams, 1999). Black men have the highest rates of hypertension in 
the world and the highest rate of death from hypertension and diabetes (AHA, National 
Healthcare Disparities Report 2006, Agency for Healthcare Research and Quality. Retrieved 
September 12, 2011 from http://www.ahrq.gov/qual/nhdr06/nhdr06.htm.) Diabetes is found to be 
prevalent in Black men at a rate of 14.9% compared to 5.4% for White men; almost 3 times 
higher (AHA, 2006). In 2009, 73.7% of Black men were overweight and 36.8% were obese 
compared to 72.4% and 32.3% of White men who were overweight and obese, respectively 
IMPACT OF RACISM                                                                                             Black Men 43 
 
(AHA, 2006). Unsurprisingly, a link between obesity and low levels of education have been 
found which leads researchers to believe that lifestyle choices and environmental factors 
contribute to obesity and being overweight for Black men. 
 Racism is often the most excluded variable in research on the health differences of Black 
and White men (Smith, 1998). Several studies have found that socio-environmental issues like 
racism and economic stress contribute to blood pressure in Black men (Clark et al., 1999; 
Williams, 2003; Whitfield & McClearn, 2005; Wyatt et al., 2003). Despite scholarly research 
finding that psychosocial and socio-environmental stressors unique to Black men lead to high 
risk for morbidity and mortality (Byrd & Clayton, 2000, 2002; Harrell, 2000; Outlaw, 1993; 
Utsey, 1999; Utsey & Hook, 2007; Williams, 2003), there is a lack of focus on how far-reaching 
the consequences are.  
 Black men and unemployment. Slavery may have been the last time Black men were 
strongly tied to the economic growth of the United States and seen as “needed” in society 
(Jenkins, 2006). The unemployment rate of Black men has been consistently double that of 
White Americans since the 1940s (Dixon, 2009). Technological advances after World War II had 
a severe impact on Black men as most were labor workers in the manufacturing industry. In 1930 
80% of Black men were employed yet by 1983 that amount was reduced to 56% (Dickson, 1993; 
Madhubuti, 1991). In April 2012, the unemployment rate of Black men (13.7%) was almost 
double that of White men (7.1%; Bureau of Labor Statistics, 2012).  
 A contributing factor to the high rate of unemployment among Black men is the lack of 
available educational opportunities. In the 100 years between 1900 and 2000, the literacy rate 
among Black men only increased 13%; from 44% to 57% (Jenkins, 2006). Of all the degrees 
conferred to Black people in 2011, 65.9% of bachelor’s degrees, 71.8% of master’s degrees, 62% 
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of first professional degrees and 66.5% of doctoral degrees were earned by Black women 
(Department of Education, 2011). For those Black men who do attend higher education 
institutions there is a lack of return on their educational investment when compared to White 
men (Black et al., 2006; Cole & Omari, 2003; Farmer & Ferraro, 2005; George, 2006; Williams, 
2003; Wilson, 2003). Among men who work full time, Black men earn about 72% of the 
earnings White men receive (Rodgers, 2008). 
Additionally, employers, regardless of profession or field, tend to have negative 
stereotypes of the Black male employee as having a poor work ethic, being lazy, uneducated, 
unreliable, and dishonest (Dixon, 2009). With limited earning potential, Black men become 
unable to financially fulfill husband and father/caretaker roles and view having a wife and 
children as added financial burdens (Anderson, 1989; Cazenave, 1983; Dickson, 1993; Dixon, 
2009; Lawrence-Webb, et al, 2004; Madhubuti, 1991; Roberts, 1994; South, 1993; Watson, 
2013). It has been found that when some Black men do participate in marriages and families, 
feelings of inadequacy in the provider role create stress, leading many to withdraw emotionally, 
if not physically, from their partners and limit their involvement in their children’s lives (Hayes 
& Mahalik, 2000; hooks, 2001; Lawrence-Webb, et al, 2004; Watson, 2013).  
The desertion and indifference of Black men towards their families is often a result of 
discrimination and an echo of slavery when fathers were not allowed to parent nor have a role in 
their children’s lives (Watson, 2013). In Male and Female, Margaret Mead (1962) pointed out: 
Within the family, each new generation of young males learn the 
appropriate nurturing behavior and superimpose upon their biologically given 
maleness this learned parental role. When the family breaks down — as it does 
under slavery… this delicate line of transmission is broken. Men may founder 
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badly in these periods, during which the primary unit may again become mother 
and child, the biologically given, and the special conditions under which man has 
held his social traditions in trust are violated and distorted. (p. 148) 
By removing the chance for Black men to provide for their families emotionally, 
financially, or socially, White slave masters systematically stripped Black men of their dignity 
and self-worth. For many modern day Black men, providing monetarily is the only way they 
were taught to express love and care for their families. In turn, unions and relationships in the 
Black community are further destroyed as Black men have been found to have a tendency 
towards male dominance to compensate for economic racial disadvantage (Kane, 2000; Ransford 
& Miller, 1983).  
Impact of racism. The history of the United States envelopes racism and Black people 
have been on the receiving end of it and other effects of marginalization for over 300 years 
(Bonilla-Silva, 2006; Byrd & Clayton, 2000, 2002; Feagin & Spikes, 1994; Jones, 1997; 
LaVeist, 2002; Pinderhughes, 2002; Utsey & Ponterotto, 1996; West, 2001; Watson, 2013). 
Harrison (1998) explained racism as a possible unplanned result of daily discourses and actions 
that support and maintain a strong institution of marginalization. The author also points out that 
“racism reinvents itself in ways that disguise and deny its existence i.e. Black marriage” (1998, 
p. 611).  Racism has been discussed in a multitude of ways throughout academia and popular 
literature. Fiction author Richard Wright (1945) believed that racist oppression permanently 
damaged Black people so much that loving each other was not a possibility. Many writers, like 
bell hooks, James Baldwin, and Zora Neale Hurston have opposing beliefs. They, and others, 
believe Black people have only been able to endure racism and oppression for so long because of 
those that loved and cared enough to fight for freedom and justice. Slave narratives highlight 
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resilience, love, and a strong belief in God as key factors in survival (Li, 2010). These authors 
also believe that love is vital to the healing process that many Black people need to continue 
surviving (hooks, 2001).  
Jones (1997) wrote about a tri-level model of racism: individual, institutional, and 
cultural. Individual racism is described as racial prejudice that happens during face-to-face 
interactions. Institutional racism pertains to the racial prejudice found in social institutions which 
appears in social policies, norms and practices. Cultural racism is described as an ingrained 
pattern of thinking that the cultural values, traditions, and beliefs of one’s own cultural/ethnic 
group are superior to that of other cultures. For Black people, racism is experienced on a daily 
basis and has far reaching implications on a Black person’s sense of self (Jenkins, 2006; Watson, 
2013). The effects are especially profound because the marginalization and discrimination 
happens to Black people because of the color of their skin; an essential and unchangeable 
biological, genetic, cultural, and personal trait (Landrine & Klonoff, 1996). Feagin and Sikes 
(1994) described racism as a “primary factor affecting everyday life experiences in traditionally 
White workplaces, business arenas, residential complexes, neighborhoods, schools, and colleges” 
(p. ix).  
Navigating life in both Black and White mainstream cultures produces confusion and 
cross-cultural inconsistencies (Pinderhughes, 2002). Expressions of normal human experiences 
like emotional pain are tied to shame because racist thinking in society labels those who speak of 
suffering as “victims” trying to manipulate the system to their benefit (hooks, 2001; Watson, 
2013). In their study regarding race socialization (mentioned above) Lesane-Brown, Brown and 
colleagues (2005) found that almost 40% of their participants reported getting the message 
during their lives that one must “act White” to get ahead.  
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Jay (2003) found that Black participants believed “…to be “American” and “normal” are 
often equated with Whiteness” (p. 3). Jenkins (2006) points out, everyone living in the United 
States is exposed to pro-white socialization messages and Black community identity has been 
defined in relation to definitions given by the larger society. These messages not only tell Black 
people that they are inadequate and the ‘wrong’ race but they also imply that being less Black 
and more like White people will ensure acceptance or “normalcy” and success (Jay, 2003; 
Jenkins, 2006; Milner, 2007). Black Americans experience increased rates of race-based 
discrimination as a consequence of maintaining identification with Afrocentric culture (Landrine 
& Klonoff, 1996). This line of thinking gains merit when Blacks achieve status and opportunities 
for internalizing racist messages (hooks, 2001).  
Simien (2005) discussed one outcome of experiences of racism to be “linked fate”. 
Linked fate is the result of ongoing personal experiences of being marginalized and oppressed 
due to one’s race. This concept is the perception that the life chance of an individual is 
unfailingly tied to that of the entire race (Simien, 2005). Jenkins stated that “a lifestyle of 
disenfranchisement did not just happen upon [Black] people, but was instead intentionally 
ingrained in the very structure of America” (2006, p. 130). A history of enslavement and forcible 
break down of the Black family may lead any Black man in America to believe his linked fate is 
to be unmarried, single, and alone. 
 
 
 
 
 
 
 
 
 
 
IMPACT OF RACISM                                                                                             Black Men 48 
 
CHAPTER 3: Methodology 
 
 The purpose of this quantitative study was to examine any existing correlations between 
events of racism experienced by never married, heterosexual Black men and their desire to marry 
in their lifetime. Specific aims of this study were to: (a) explore the self-perceived experiences of 
racism of never married, heterosexual Black men, (b) identify the marriage desirability of never 
married, heterosexual Black men, and (c) identify any possible factors which organize marriage 
desirability among never married, heterosexual Black men. 
 Pre-existing research has found that Black people not only desire positive, lasting 
romantic relationships, but marriage is also desired (Davis et al 2000; Gallup, 2006) despite 
being the most uncoupled population in the United States compared to other races (Dixon, 2009; 
Gallup, 2006; Jones, 2006; Lawrence-Webb et al 2004; Raley, 1996). Additionally, empirical 
studies for over the last 20 years have found that current generations of Black people are 
impacted by centuries of slavery in the U.S. (Bonilla-Silva, 2006; Byrd & Clayton, 2000, 2002; 
Feagin & Spikes, 1994; Jones, 1997; LaVeist, 2002; Pinderhughes, 2002; Utsey & Ponterotto, 
1996; West, 2001).  
 Studies about Black love relationships primarily focus on Black women and tend to 
neglect the experiences and desires of Black men (Blee & Tickamyer, 1995; Dixon, 2009; 
Simien, 2005). There exists a dearth of available data about Black men in these such studies 
(Hurt, 2012; Jenkins, 2006; Roberts, 1994) yet significant literature exists which displays a 
correlation between a lack of Black marriages and U.S. slavery (Bryant, Taylor, Lincoln, 
Chatters, & Jackson, 2008; Cherlin, 1998; Cole & Omari, 2003; Dickson, 1993; Jones, 2006; 
Landrine & Klonoff, 1996; Lawrence-Webb, Littlefield & Okundaye, 2004; Raley, 1996).   
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 This study described the self-reported experiences of racism and marriage desirability for 
a cohort of never married, heterosexual Black men. The descriptive data from this study 
portrayed how racial marginalization impacts the everyday lives of Black men as well as the 
desire for marriage of an underrepresented population in research (Cazenave, 1983; hooks, 2001; 
Jenkins, 2006).  
Research Questions 
 The three research questions for this study were: 
1. Is there a correlation between experiences of racism and whether never married, 
heterosexual Black men desire to marry? 
2. How do demographic factors such as income, age, education, gender, sexual orientation, 
race, occupation, criminal history, parental status, and relationship status impact marriage 
desirability? 
3. Are there any within group similarities and/or differences regarding the level of stress 
experienced from racist events and demographic factors such as age and education? 
Sample 
 A group of eight colleagues located on the east coast and in Texas were solicited to begin 
snowball sampling. The participants in this study were all self-identified Black men between the 
ages 18 and 43 who were either single or in a non-marriage relationship. Information regarding 
the ethnicities of the sample was not collected. All of the respondents had never been married at 
any point thus far in their lifetimes. Participants were sent an invitation e-mail, which included 
an embedded link to a survey using Qualtrics software.  
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Research Design 
 
 This study used a quantitative design with an online survey method (see Appendix A for 
demographic questions, Appendix B for the Desire to Marry scale and Appendix C for the 
Schedule of Racist Events questionnaire) to explain the correlations between the dependent 
variable and the independent variable. The dependent variable for the study was marriage 
desirability as measured by the Desire to Marry scale. The independent variables were racist 
experiences of the past year, of one’s entire life and the level of stress experienced as measured 
by the Schedule of Racist Events.  
 Demographic questions necessary to support the research questions were: age, income, 
level of education, occupation, conviction of a crime, history of incarceration, parental status, 
number of children, and relationship status. Questions about race, gender, and relationship status 
served as exclusionary criteria for the entire study.  
Procedures and Data Collection 
In this study, the participants were males who are born of African descent and thus are 
having a lived experience of being Black. A survey was used to gather comprehensive 
information from a specific group representative of the unmarried Black male population. This 
study used primary data because existing empirical research in available databases does not 
include sufficient information pertaining to Black men and marriage desirability. Once 
participants were contacted, they were sent an e-mail containing a URL to the secure page for the 
survey. There was information detailing the number of questions included in the questionnaire 
and that individuals have the ability to exit the survey at any time without repercussion or 
penalty. Participants then individually contacted and selected other men who could be possible 
participants based on the inclusion criteria.  
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A power analysis was done to compute a target sample size. Based on a medium effect 
size, α (alpha) = .05 and 1-β (power) = .8, at least 74 participants were needed to compute 
multivariate statistical analyses for this study. This study sampled 83 never married, heterosexual 
Black men. For the purposes of this study “never married” was defined as a man who was or was 
not currently in a committed and/or monogamous relationship; did or did not have a girlfriend; 
was or was not a woman’s boyfriend and had never been married. The inclusion criteria allowed 
for participants from all ethnic groups who self-identified as a Black man who were either single 
or in a relationship and had no previous history of marriage. Participants had to be between the 
ages of 18 and 45. Participants who did not meet this inclusion criterion were excluded from the 
study. The researcher did not have any face-to-face contact with participants. All the 
informational letters and e-mails were pre-approved by Drexel University’s IRB committee (see 
Appendix D).  
 Data collection. The researcher submitted all necessary forms to Drexel University’s 
IRB prior to beginning data collection. The proposed research study was applied for under 
expedited review process, which did not require consent forms due to the web-based survey tool. 
IRB permission was initially granted on January 5, 2015. A modification to the study was 
submitted on March 6, 2015 to expand the participant criteria from “single” men to “never 
married” men, thus including men currently in romantic relationships. Approval for the requested 
modification was received on March 17, 2015. Demographic information was asked of the 
participants but it was non-identifying in nature to eliminate the need for coding and/or other 
necessary precautions to maintain anonymity.  
The initial proposal defense was March 2014 and data collection ended April 2015. The 
researcher entered all data into SPSS for further analysis. 
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Measures 
 The self-perceived/self-reported experiences of racism were the independent variables for 
this study. The dependent variable for this study was marriage desirability. The 1-item Desire to 
Marry measurement was used to measure the dependent variable of whether participants desire 
to get married and the 18-item Schedule of Racist Events measurement was used to measure the 
independent variable of self-reported experiences of racism. The 11-item demographic section 
gathered data about gender, race, relationship status and other psychosocial characteristics. The 
demographic information gathered from the questionnaire included questions about age, 
education, occupation, conviction of a crime, history of incarceration, parental status, number of 
children, and relationship status.   
 Desire to Marry. The Desire to Marry (DM) scale is a 1-item measurement which 
includes a Likert-scale response (Strongly Disagree to Strongly Agree) to the statement, “I would 
like to get married someday” (South, 1993). Taken from the National Survey of Families and 
Households (NSFH) administered between 1987 and 1988, this scale has been found to have 
undeniable face validity and construct validity. In order to establish construct validity, a 
correlation analysis was done between the DM and expected benefits of marriage. There were 
nine areas of benefit (overall happiness, standard of living, economic security, economic 
independence, freedom to do what you want, emotional security, sex life, friendships with others, 
and relations with parents) with possible responses ranging from “much worse” to “much better” 
(South, 1993).  
 All of the variable correlations were statistically significant and positive with the highest 
being “overall happiness” (.30) which provides support for validity of this scale as a 
measurement for the desire to marry. South (1993) makes an important note that desire to marry 
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does not equate expectation or actual occurrence of marriage and the responses to the DM should 
not be confused as a measurement of such.  
Schedule of Racist Events. The Schedule of Racist Events (SRE) was created by 
Landrine and Klonoff (1996) to measure experiences of racial discrimination in the lives of 
African-American people. The SRE was developed from the PERI-Life events measurement 
(Dohrenwend, Krasnoff, Askenasy, & Dohrenwend, 1978) and the Perceived Stress Scale 
(Cohen, Kamarck, & Mermelstein, 1983). This measure was chosen for this study of Black males 
because the questions reference experiences based on being of the Black race. Additionally, the 
SRE is appropriate regardless of social class (Landrine & Klonoff, 1996). The authors state, “By 
facilitating studies of the negative consequences of racist discrimination, such a scale could be 
useful in preventive health and mental health interventions, which could in turn facilitate social 
change” (Landrine & Klonoff, 1996).  
Clark, Anderson, Clark, and Williams (1999) provided a definition of perceived racism to 
include objective and subjective experiences of prejudice and/or discrimination. The authors 
wrote that measures of race-related stress using self-reporting should be deemed valuable despite 
the subjective nature of reporting. Other scholarly literature provides support for this notion and 
the belief that first-person experience is more vital to the subsequent stress response compared to 
objectivity which may or may not credit the experience as stressful (Clark et al., 1999; Lazarus & 
Folkman, 1984; Outlaw, 1993). Self-reporting measures also take into account the process of 
cognitive appraisal.  
Cognitive appraisal is how people decide: (a) if a stressful stimulus threatens their well-
being, (b) if they have the ability to cope with this stressful stimuli and, (c) if they have the 
resources to cope with the stressful stimulus at hand (Brondolo, ver Halen, Pencille, Beatty, 
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Contrada, 2009; Clark et al., 1999; Outlaw, 1993; Lazarus & Folkman, 1984; Thompson, 2006; 
Utsey, Ponterotto, Reynolds, & Cancelli, 2000). Outlaw (1993) discovered that Black people 
make a cognitive appraisal of each social interaction as a threat, loss, challenge, or harm. 
Interactions are never classified as being indifferent, benign, or positive (Outlaw, 1993). This 
shows that a correlation could exist between being a Black person and experiencing stressful 
interactions from a place of subjugation. Although these experiences may cause psychological 
and emotional distress, Black people do not wish to keep their feelings private. When it comes to 
racist events, Black people prefer talking to others about the experience (Utsey et al., 2000). 
Responses are based on a 6-point Likert scale (1) Never happened (2) Happened once in 
a while [less than 10% of the time] (3) Happened sometimes [10%-25% of the time] (4) 
Happened a lot [26%-49% of the time] (5) Happened most of the time [50%-70% of the time] (6) 
Happened almost all of the time [more than 70% of the time]. The measurement is scored by 
totaling questions 1-18 for past year and lifetime frequency (range 18-108) and totaling questions 
1-17 for the level of stress for each event (range 17-102). 
 The SRE has internal consistency reliability of .95 for recent racist events, .95 for 
lifetime racist events, and .94 for appraised racist events. The correlation between scores on odd-
and even-numbered questions was also high at .93 for recent events, .91 for lifetime events, and 
.92 for appraised events. The initial data collection was done using a sample of 150 male and 
female participants. 83 participants were women, 66 were men and 4 were unidentified. The 
sample ranged in age from 15 to 70 years old and the majority (n = 85) were single. The rest 
were married, separated, divorced, or widowed. Incomes ranged from $0 to $80,000 and the 
majority (n = 66) were college students. The remaining participants were high school grads (n = 
34), college graduates (n = 38), and masters or doctorate degrees (n = 11). There was no test-
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retest information provided. Permission for the use of the scale is included in the contents of the 
empirical article and was received February, 2011.  
 Usage of this measure relates to this study because the questions were designed 
specifically for Black respondents as a result of belonging to a racial group that experienced 
centuries of slavery and subsequent discrimination. The questions not only asked for a rating of 
racist events but also required the participants to reflect on the level of stress felt as a result of 
this experience. Slavery directly and exclusively targeted those of African descent, which made 
this measure appropriate for a study about Black males.  
 
 
Data Analysis Table 
 
Table 1  Analysis per Hypothesis 
 
Hypothesis Variable Analysis 
      
1. Experiences of racism 
negatively impact whether 
never married heterosexual 
Black men desire to marry in 
the future. 
 
Correlation of sum of self-
reported events of racism 
and sum of desire to marry 
scale 
Correlation matrix with follow-up of 
MANOVA if any items are significant 
2. The level of stress 
experienced from a racist 
event will be higher among 
older and more educated 
men than younger and less 
educated men.  
 
Sum of self-reported events 
of racism scale and cross 
reference of demographics 
Correlation matrix with follow-up of 
MANOVA if demographic factors are 
significant 
3. Desire to marry will be 
more favorable among older 
and more educated men 
than younger and less 
educated men. 
Sum of desire to marry scale 
and cross reference of 
demographics 
Correlation matrix with follow-up of 
MANOVA if demographic factors are 
significant 
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 For this study, correlation matrices were used to initially analyze the data gathered as 
depicted in Table 1. Since the purpose of this study was to identify a correlation between self-
perceived events of racism and the marriage desirability of never married, heterosexual Black 
men, a correlation matrix was used to illustrate whether the relationship between variables was 
significant. Although this study had one dependent variable, there were a number of conditions 
tied to this one construct. Therefore, a MANOVA would have been used to measure the 
differences between any significant conditions at one time (Leary, 2004). Using a MANOVA, 
these variables would have been measured as a set instead of individually (Leary, 2004) in order 
to further define any possible correlations. 
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Chapter 4: Results 
 The purpose of this study was to examine any possible correlation between the 
experience of racism throughout a never married, heterosexual Black man’s lifetime and his 
desire for marriage. Critical Race Theory (CRT) and Bronfenbrenner’s Ecological Systems 
Theory (EST) along with existing literature on the impact of historical enslavement of African 
people in the United States provided a framework for uncovering the ways in which romantic 
relationships in the Black community continue to be affected by centuries of discrimination and 
marginalization. A snowball sampling began from the networks of eight colleagues who were 
solicited. Eighty-three Black men from various backgrounds completed a compilation of two 
questionnaires: the Desire to Marry scale (South, 1993) and the Schedule of Racist Events 
(Landrine & Klonoff, 1996), and demographic data.   
 As shown in Figure 4, the dependent variable for this study was marriage desirability as 
measured by the Desire to Marry scale. The independent variable was self-reported experiences 
of racism as measured by the Schedule of Racist Events. All demographic information was used 
as illustration of the homogenous experiences of Black men and to support the three research 
questions.  
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Figure 4 Dependent vs. Independent Variable 
 
Descriptive Statistics 
Demographic data 
 Age 
A snowball sample of never married, heterosexual Black men was used for this study. 
One hundred and three men anonymously completed the compiled survey. Twenty six 
participants did not meet inclusion criteria and were excluded from the study. Various amounts 
of respondents were used for data analysis due to participants being allowed to skip questions 
and exit the survey at any time. Respondents were between ages 18 and 34 with the mean age 
being 29.19. Table 2 shows the mean, standard deviation, and range for age.  
 
Marriage desirability
Desire to Marry Scale
Self-reported experiences 
of racism
Schedule of Racist Events
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Table 2 
Age Mean, Standard Deviation, and Range for Total Sample 
 Mean (SD) Range 
Age 29.19 (5.74) 18 – 43 
  
 
 
Current Income 
 The majority of the respondents or 87.5% reported an income of less than $100,000 while 
10.5% had an income greater than $100,000. There were eight responses missing for this 
question and of the 75 completed questionnaires, 13.3% had no income at all.  
 
 
Figure 5   
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Education 
Of the 77 respondents who provided this information, 27.2% had received a high school 
diploma, Bachelor’s degrees were held by 25.9%, 27.2% had a Master’s degree, Doctoral 
degrees held by 5.2% and 3.9% held a law degree or had completed a trade/professional 
program. One respondent selected “None of the above” for this question while 2.6% had 
completed medical school or an Associate’s degree. 
 
Figure 6 
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Occupation 
 There were 39 different occupations recorded for the 76 men who responded to this 
question. For purposes of analysis, each occupation was given a value with corresponding label 
and men with similar occupations were grouped accordingly. Most of the respondents were 
either students, in sales, or teachers. Figure 7 shows the amount of respondents per provided 
occupation.  
 
Figure 7 
 
 
 
 
IMPACT OF RACISM                                                                                             Black Men 62 
 
 Criminal Background 
 All 77 participants completed the two questions regarding criminal history, which asked 
‘Have you ever been convicted of a crime?’ (Figure 8) and ‘Have you ever been incarcerated in 
jail or prison?’ (Figure 9). Of the ten (12.3%) men who had been convicted of a crime, six 
(7.8%) reported having spent time in jail or prison.  
 
 
 
Figure 8 
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Figure 9 
 
 
 
 Parental Status 
 
 Twenty two (28.6%) of the men surveyed reported having children while 55 (71.4%)were 
not fathers (Figure 10). Thirteen (59.1%) of the fathers had three children, six (27.3%) had two 
children, and three (13.6%) had one child (as shown in Figure 11). The men were not asked the 
age or gender of their children. 
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Figure 10 
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Figure 11 
 
 
 Relationship Status 
 
 Of the 77 participants who responded to this demographic question, 44 or 57.1% reported 
being single and 33 or 42.9% were in a non-marriage relationship as shown in Figure 12. 
 
 
 
 
 
 
 
 
 
 
 
 
IMPACT OF RACISM                                                                                             Black Men 66 
 
 
 
 
Figure 12 
 
 
 
Measurement Instruments 
Desire to Marry scale 
 The determination of whether this sample of never married, heterosexual Black men 
desire to get married during their lifetime was measured by using the Desire to Marry (DTM) 
scale. The likert-scale responses were given numerical values (1 = Strongly Agree, 2 = Agree, 3 
= Neither Agree or Disagree, 4 = Agree, 5 = Strongly Agree) in order to be computed as a 
numeric scale. Figure 13 shows the marriage desirability of the 80 respondents who completed 
the scale with three responses omitted. Almost half or 43.8% of respondents selected “Agree” 
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and 38.8% chose “Strongly Agree”. For this study, 12.5% responded with “Neither Agree or 
Disagree” while 2.5% chose “Disagree” and 2.5% chose “Strongly Disagree”.  
 
 
Figure 13 
 
 
 
Schedule of Racist Events 
 Past year Scale Analysis. A scale analysis was done in SPSS to test whether any items 
on the SRE significantly impact the independent variables being measured. In Table 3, the 
reliability statistics for the responses to experiences of racism in the past year are displayed. . 
This data shows that this portion of the SRE has sufficient reliability.  
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Table 3 
Reliability Statistics 
Cronbach's 
Alpha 
Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 
.905 .912 18 
  
 
 Table 4 contains the inter-item correlations for the measurement of racist events 
experienced in the past year. Using a significance of .9 due to the amount of items in the SRE, 
none of the items for this measure are redundant or repetitive in nature.  
 
Table 4 
Inter-Item Correlation Matrix 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 
1 1.000 .280 .341 .415 .341 .407 .478 .203 .407 .395 .298 .145 .237 .392 .584 .339 .187 .176 
2 .280 1.000 .668 .457 .608 .585 .275 .252 .440 .372 .507 .450 .483 .368 .400 .185 .294 .366 
3 .341 .668 1.000 .388 .507 .554 .303 .333 .531 .360 .507 .370 .451 .386 .358 .220 .263 .457 
4 .415 .457 .388 1.000 .538 .486 .442 .211 .404 .299 .283 .212 .195 .185 .308 .138 .162 .281 
5 .341 .608 .507 .538 1.000 .484 .391 .461 .346 .512 .521 .410 .411 .406 .339 .229 .418 .359 
6 .407 .585 .554 .486 .484 1.000 .347 .254 .461 .567 .543 .282 .498 .619 .371 .256 .292 .325 
7 .478 .275 .303 .442 .391 .347 1.000 .247 .417 .408 .298 .337 .420 .272 .577 .020 .006 .313 
8 .203 .252 .333 .211 .461 .254 .247 1.000 .187 .596 .486 .031 .313 .029 .179 .290 .222 .405 
9 .407 .440 .531 .40`34 .346 .461 .417 .187 1.000 .304 .364 .343 .348 .290 .562 .251 .170 .309 
10 .395 .372 .360 .299 .512 .567 .408 .596 .304 1.000 .682 .307 .624 .375 .492 .433 .366 .442 
11 .298 .507 .507 .283 .521 .543 .298 .486 .364 .682 1.000 .374 .625 .345 .394 .356 .331 .531 
12 .145 .450 .370 .212 .410 .282 .337 .031 .343 .307 .374 1.000 .539 .337 .434 .237 .244 .313 
13 .237 .483 .451 .195 .411 .498 .420 .313 .348 .624 .625 .539 1.000 .542 .526 .375 .286 .555 
14 .392 .368 .386 .185 .406 .619 .272 .029 .290 .375 .345 .337 .542 1.000 .360 .402 .321 .362 
15 .584 .400 .358 .308 .339 .371 .577 .179 .562 .492 .394 .434 .526 .360 1.000 .221 .375 .290 
16 .339 .185 .220 .138 .229 .256 .020 .290 .251 .433 .356 .237 .375 .402 .221 1.000 .205 .334 
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17 .187 .294 .263 .162 .418 .292 .006 .222 .170 .366 .331 .244 .286 .321 .375 .205 1.000 .225 
18 .176 .366 .457 .281 .359 .325 .313 .405 .309 .442 .531 .313 .555 .362 .290 .334 .225 1.000 
 
 
 In Table 5, the significance of each item is shown. Of the 18 items analyzed, nine of the 
items significantly change the value of Alpha by bringing it below the overall value of .9 if they 
were taken out. If these items were removed from the survey, reliability would be improved 
though not significantly.  
 
 
 
Table 5 
Item-Total Statistics 
 
Scale Mean if 
Item Deleted 
Scale Variance 
if Item Deleted 
Corrected Item-
Total Correlation 
Squared 
Multiple 
Correlation 
Cronbach's 
Alpha if Item 
Deleted 
How many times have you 
been treated unfairly by 
teachers and professors 
because you are Black?-
How many times in the past 
year? 
37.11 140.892 .481 .574 .902 
How many times have you 
been treated unfairly by 
employers, bosses, and 
supervisors because you 
a...-How many times in the 
past year? 
36.41 129.094 .659 .642 .896 
How many times have you 
been treated unfairly by 
y,our coworkers, fellow 
students and colleagues...-
How many times in the past 
year? 
36.38 130.458 .657 .597 .896 
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How many times have you 
been treated unfairly by 
people in service jobs (store 
clerks, waiters, b...-How 
many times in the past year? 
35.89 136.070 .483 .541 .902 
How many times have you 
been treated unfairly by 
strangers because you are 
Black?-How many times in 
the past year? 
35.36 128.208 .684 .676 .895 
How many times have you 
been treated unfairly by 
people in helping jobs 
(doctors, nurses, psychia...-
How many times in the past 
year? 
36.93 132.995 .671 .725 .897 
How many times have you 
been treated unfairly by 
neighbors because you are 
Black?-How many times in 
the past year? 
37.18 140.750 .508 .606 .902 
How many times have you 
been treated unfairly by 
institutions (schools, 
universities, law firms,...-
How many times in the past 
year? 
35.95 133.613 .455 .583 .903 
How many times have you 
been treated unfairly by 
people that you thought 
were your friends becaus...-
How many times in the past 
year? 
37.05 140.435 .555 .517 .901 
How many times have you 
been accused or suspected 
of doing something wrong 
(such as stealing, che...-How 
many times in the past year? 
35.84 126.576 .713 .733 .894 
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How many times have 
people misunderstood your 
intentions and motives 
because you are Black?-
How many times in the past 
year? 
35.55 126.826 .725 .631 .894 
How many times did you 
want to tell someone off for 
being racist but didn't say 
anything?-How many times 
in the past year? 
35.58 130.713 .490 .472 .903 
How many times have you 
been really angry about 
something racist that was 
done to you?-How many 
times in the past year? 
35.82 126.667 .711 .700 .894 
How many times were you 
forced to take drastic steps 
(such as filing a grievance, 
filing a lawsui...-How many 
times in the past year? 
37.23 140.782 .546 .673 .901 
How many times have you 
been called a racist name 
like nigger, coon, jungle 
bunny or other names?-How 
many times in the past year? 
37.04 137.245 .596 .707 .899 
How many times have you 
gotten into an argument or a 
fight about something that 
was done to you o...-How 
many times in the past year? 
35.85 138.320 .416 .457 .903 
How many times have you 
been made fun of, picked 
on, pushed, shoved, hit, or 
threatened with harm...-How 
many times in the past year? 
37.23 143.522 .408 .403 .904 
How different would your life 
be now if you HAD NOT 
BEEN treated in a racist and 
unfair way-In the past year? 
34.95 125.449 .576 .486 .901 
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 Entire life Scale Analysis. In Table 6, the reliability statistics for the responses to 
experiences of racism in the respondent’s entire life are displayed. This data shows that this 
portion of the SRE has sufficient reliability.  
 
Table 6 
Reliability Statistics 
Cronbach's 
Alpha 
Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 
.889 .890 18 
 
 
 
Table 7 contains the inter-item correlations for the measurement of racist events 
experienced in the respondents’ entire life. Using a significance of .9 due to the amount of items 
in the SRE, none of the items for this measure are redundant or repetitive in nature.  
 
Table 7 
Inter-Item Correlation Matrix 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 
1 1.000 .278 .318 .380 .295 .316 .254 .054 .190 .082 .182 .133 .158 .054 .378 .020 -.064 .062 
2 .278 1.000 .600 .548 .516 .516 .157 .305 .262 .307 .571 .351 .440 .315 .256 .282 .324 .408 
3 .318 .600 1.000 .510 .549 .478 .265 .300 .372 .417 .463 .369 .378 .443 .283 .227 .164 .357 
4 .380 .548 .510 1.000 .514 .593 .240 .299 .316 .262 .450 .217 .444 .320 .257 .246 .112 .224 
5 .295 .516 .549 .514 1.000 .545 .235 .410 .179 .556 .619 .341 .530 .430 .337 .175 .414 .491 
6 .316 .516 .478 .593 .545 1.000 .266 .092 .383 .251 .535 .233 .446 .489 .210 .286 .229 .210 
7 .254 .157 .265 .240 .235 .266 1.000 -.049 .338 .030 .117 .279 .313 .416 .279 -.179 -.112 .072 
8 .054 .305 .300 .299 .410 .092 -.049 1.000 .006 .555 .462 .070 .278 .114 .283 .356 .066 .488 
9 .190 .262 .372 .316 .179 .383 .338 .006 1.000 .207 .321 .342 .206 .421 .312 .119 .036 .047 
10 .082 .307 .417 .262 .556 .251 .030 .555 .207 1.000 .685 .265 .506 .265 .294 .414 .309 .517 
11 .182 .571 .463 .450 .619 .535 .117 .462 .321 .685 1.000 .375 .629 .387 .368 .351 .318 .577 
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12 .133 .351 .369 .217 .341 .233 .279 .070 .342 .265 .375 1.000 .464 .307 .319 .341 .177 .314 
13 .158 .440 .378 .444 .530 .446 .313 .278 .206 .506 .629 .464 1.000 .423 .437 .386 .288 .576 
14 .054 .315 .443 .320 .430 .489 .416 .114 .421 .265 .387 .307 .423 1.000 .217 .314 .132 .258 
15 .378 .256 .283 .257 .337 .210 .279 .283 .312 .294 .368 .319 .437 .217 1.000 .231 .210 .384 
16 .020 .282 .227 .246 .175 .286 -.179 .356 .119 .414 .351 .341 .386 .314 .231 1.000 .223 .445 
17 -.064 .324 .164 .112 .414 .229 -.112 .066 .036 .309 .318 .177 .288 .132 .210 .223 1.000 .346 
18 .062 .408 .357 .224 .491 .210 .072 .488 .047 .517 .577 .314 .576 .258 .384 .445 .346 1.000 
  
 
In Table 8, the significance of each item is shown. Of the 18 items analyzed, none of the 
items significantly change the value of Alpha by bringing it above a value of .9 if they were 
taken out. The reliability of these items will not be significantly improved or worsened if any of 
the questions were removed.   
 
 
Table 8 
 
Item-Total Statistics 
 
Scale Mean if 
Item Deleted 
Scale Variance 
if Item Deleted 
Corrected Item-
Total Correlation 
Squared 
Multiple 
Correlation 
Cronbach's 
Alpha if Item 
Deleted 
How many times have you 
been treated unfairly by 
teachers and professors 
because you are Black?-
How many times in your 
entire life? 
50.87 135.409 .290 .379 .891 
How many times have you 
been treated unfairly by 
employers, bosses, and 
supervisors because you 
a...-How many times in your 
entire life? 
50.26 124.166 .648 .584 .879 
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How many times have you 
been treated unfairly by 
y,our coworkers, fellow 
students and colleagues...-
How many times in your 
entire life? 
50.09 125.345 .645 .564 .880 
How many times have you 
been treated unfairly by 
people in service jobs (store 
clerks, waiters, b...-How 
many times in your entire 
life? 
49.71 129.827 .586 .558 .882 
How many times have you 
been treated unfairly by 
strangers because you are 
Black?-How many times in 
your entire life? 
48.99 125.044 .725 .711 .877 
How many times have you 
been treated unfairly by 
people in helping jobs 
(doctors, nurses, psychia...-
How many times in your 
entire life? 
50.84 125.871 .582 .641 .882 
How many times have you 
been treated unfairly by 
neighbors because you are 
Black?-How many times in 
your entire life? 
51.16 136.460 .264 .488 .891 
How many times have you 
been treated unfairly by 
institutions (schools, 
universities, law firms,...-
How many times in your 
entire life? 
49.52 128.930 .420 .547 .888 
How many times have you 
been treated unfairly by 
people that you thought 
were your friends becaus...-
How many times in your 
entire life? 
51.12 134.222 .376 .433 .888 
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How many times have you 
been accused or suspected 
of doing something wrong 
(such as stealing, che...-How 
many times in your entire 
life? 
49.33 125.696 .611 .679 .881 
How many times have 
people misunderstood your 
intentions and motives 
because you are Black?-
How many times in your 
entire life? 
49.36 121.617 .767 .740 .875 
How many times did you 
want to tell someone off for 
being racist but didn't say 
anything?-How many times 
in your entire life? 
49.28 126.908 .478 .445 .886 
How many times have you 
been really angry about 
something racist that was 
done to you?-How many 
times in your entire life? 
49.33 122.020 .703 .631 .877 
How many times were you 
forced to take drastic steps 
(such as filing a grievance, 
filing a lawsui...-How many 
times in your entire life? 
51.61 134.742 .519 .534 .885 
How many times have you 
been called a racist name 
like nigger, coon, jungle 
bunny or other names?-How 
many times in your entire 
life? 
50.54 131.576 .502 .432 .885 
How many times have you 
gotten into an argument or a 
fight about something that 
was done to you o...-How 
many times in your entire 
life? 
49.46 131.223 .436 .588 .887 
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How many times have you 
been made fun of, picked 
on, pushed, shoved, hit, or 
threatened with harm...-How 
many times in your entire 
life? 
50.96 135.130 .325 .393 .890 
How different would your life 
be now if you HAD NOT 
BEEN treated in a racist and 
unfair way-In your entire life? 
48.09 119.522 .592 .584 .882 
 
 
 
 Level of Stress Scale Analysis. In Table 9, the reliability statistics for the responses to 
the level of stress experienced for each item are displayed. This data shows that this portion of 
the SRE has sufficient reliability.  
 
Table 9 
Reliability Statistics 
Cronbach's 
Alpha 
Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 
.882 .887 17 
 
 
 
Table 10 contains the inter-item correlations for the measurement of stress level 
experienced. Using a significance of .9 due to the amount of items in the SRE, none of the items 
for this measure are redundant or repetitive in nature.  
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Table 10 
Inter-Item Correlation Matrix 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 
1 1.00
0 
.243 .363 .367 .156 .425 .294 .080 .295 .266 .250 .123 .419 .203 .444 .220 .037 
2 
.243 
1.00
0 
.513 .549 .570 .506 .383 .139 .262 .319 .502 .347 .533 .453 .111 .124 .298 
3 
.363 .513 
1.00
0 
.609 .503 .420 .375 .120 .288 .347 .446 .347 .581 .444 .155 .239 .147 
4 
.367 .549 .609 
1.00
0 
.607 .410 .484 .222 .042 .439 .433 .274 .581 .419 .129 .210 .190 
5 
.156 .570 .503 .607 
1.00
0 
.384 .446 .324 .149 .472 .662 .402 .543 .463 .186 .226 .421 
6 
.425 .506 .420 .410 .384 
1.00
0 
.338 .014 .347 .211 .407 .106 .448 .441 .113 -.064 .176 
7 
.294 .383 .375 .484 .446 .338 
1.00
0 
.093 .332 .364 .293 .406 .474 .472 .225 -.047 .179 
8 
.080 .139 .120 .222 .324 .014 .093 
1.00
0 
.093 .419 .279 .141 .221 .283 -.067 .297 .086 
9 
.295 .262 .288 .042 .149 .347 .332 .093 
1.00
0 
.222 .226 .273 .271 .370 .263 .191 .158 
10 
.266 .319 .347 .439 .472 .211 .364 .419 .222 
1.00
0 
.626 .350 .565 .364 .204 .236 .334 
11 
.250 .502 .446 .433 .662 .407 .293 .279 .226 .626 
1.00
0 
.470 .604 .477 .206 .224 .392 
12 
.123 .347 .347 .274 .402 .106 .406 .141 .273 .350 .470 
1.00
0 
.390 .381 .242 .398 .230 
13 
.419 .533 .581 .581 .543 .448 .474 .221 .271 .565 .604 .390 
1.00
0 
.516 .385 .323 .368 
14 
.203 .453 .444 .419 .463 .441 .472 .283 .370 .364 .477 .381 .516 
1.00
0 
.114 .229 .277 
15 
.444 .111 .155 .129 .186 .113 .225 -.067 .263 .204 .206 .242 .385 .114 
1.00
0 
.337 .405 
16 
.220 .124 .239 .210 .226 -.064 -.047 .297 .191 .236 .224 .398 .323 .229 .337 
1.00
0 
.423 
17 
.037 .298 .147 .190 .421 .176 .179 .086 .158 .334 .392 .230 .368 .277 .405 .423 
1.00
0 
 
 
 In Table 11, the significance of each item is shown. Of the 17 items analyzed, none of the 
items significantly change the value of Alpha by bringing it above a value of .9 if they were 
taken out. The reliability of these items will not be significantly improved or worsened if any of 
the questions were removed.   
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Table 11 
 
Item-Total Statistics 
 
Scale Mean if 
Item Deleted 
Scale Variance 
if Item Deleted 
Corrected Item-
Total Correlation 
Squared 
Multiple 
Correlation 
Cronbach's 
Alpha if Item 
Deleted 
Referring to the event/s 
above: How stressful was 
this for you? 
49.51 152.456 .431 .514 .879 
Referring to the event/s 
above: How stressful was 
this for you? 
48.59 144.304 .612 .522 .872 
Referring to the event/s 
above: How stressful was 
this for you? 
48.60 146.041 .613 .536 .872 
Referring to the event/s 
above: How stressful was 
this for you? 
48.80 151.554 .618 .652 .874 
Referring to the event/s 
above: How stressful was 
this for you? 
47.97 145.217 .682 .662 .870 
Referring to the event/s 
above: How stressful was 
this for you? 
49.37 147.628 .491 .538 .877 
Referring to the event/s 
above: How stressful was 
this for you? 
49.76 149.027 .538 .580 .875 
Referring to the event/s 
above: How stressful was 
this for you? 
48.11 155.030 .273 .359 .885 
Referring to the event/s 
above: How stressful was 
this for you? 
49.24 149.056 .403 .395 .881 
Referring to the event/s 
above: How stressful was 
this for you? 
47.64 147.769 .596 .563 .873 
Referring to the event/s 
above: How stressful was 
this for you? 
47.91 143.964 .687 .677 .870 
IMPACT OF RACISM                                                                                             Black Men 79 
 
Referring to the event/s 
above: How stressful was 
this for you? 
47.99 148.275 .509 .494 .876 
Referring to the event/s 
above: How stressful was 
this for you? 
47.56 140.453 .766 .654 .866 
Referring to the event/s 
above: How stressful was 
this for you? 
49.39 134.994 .623 .488 .872 
Referring to the event/s 
above: How stressful was 
this for you? 
48.53 151.064 .348 .471 .883 
Referring to the event/s 
above: How stressful was 
this for you? 
47.87 153.940 .370 .576 .881 
Referring to the event/s 
above: How stressful was 
this for you? 
49.21 149.997 .429 .499 .879 
 
 
 
Data Analysis 
 
 This section provides the data analysis for the three research questions of this study:  
 
1. Is there a correlation between experiences of racism and whether never married, 
heterosexual Black men desire to marry? 
2. How do demographic factors such as income, age, education, gender, sexual orientation, 
race, occupation, criminal history, parental status, and relationship status impact marriage 
desirability? 
3. Are there any within group similarities and/or differences regarding the level of stress 
experienced from racist events and demographic factors such as age and education? 
Research question #1: Is there a correlation between experiences of racism and 
whether never married, heterosexual Black men desire to marry? The Schedule of Racist 
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Events (SRE) was scored and summed for each respondent for experiences of racism in the past 
year, experiences of racism in the respondent’s lifetime, and the level of stress experienced 
across 18 different subscales such as experiencing discrimination in the workplace, from 
neighbors, strangers, being called racist names, etc. The last question asks “How different would 
your life be now if you had not been treated in a racist and unfair way in the past year” and “in 
your entire life?” To answer this question, a correlation matrix was done with each of the 
independent variables (racism experienced in the past year, racism experienced in one’s entire 
life, and the level of stress experienced) and the dependent variable (marriage desirability). 
 The correlation matrix for experiences of racism in the past year and the respondents’ 
desire to marry is shown in Table 12. 
 
Table 12 
Correlations 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 
1 Pearson 1 .238* .309** .397** .315** .339** .202 .075 .225 .115 .190 .165 .190 .109 
Sig (2-tail)   .042 .007 .001 .006 .003 .084 .528 .054 .331 .104 .165 .106 .355 
N 74 74 74 73 74 74 74 73 74 74 74 72 74 74 
2 Pearson .238* 1 .577** .517** .496** .478** .182 .264* .229* .298** .562** .324** .424** .286* 
Sig (2-tail) .042   .000 .000 .000 .000 .118 .023 .048 .009 .000 .005 .000 .013 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
3 Pearson .309** .577** 1 .518** .565** .466** .289* .246* .382** .398** .484** .385** .374** .382** 
Sig (2-tail) .007 .000   .000 .000 .000 .012 .035 .001 .000 .000 .001 .001 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
4 Pearson .397** .517** .518** 1 .532** .606** .236* .297* .348** .281* .453** .230 .456** .328** 
Sig (2-tail) .001 .000 .000   .000 .000 .043 .010 .002 .015 .000 .052 .000 .004 
N 73 74 74 74 74 74 74 74 74 74 74 72 74 74 
5 Pearson .315** .496** .565** .532** 1 .553** .236* .388** .223 .554** .622** .349** .536** .416** 
Sig (2-tail) .006 .000 .000 .000   .000 .041 .001 .055 .000 .000 .002 .000 .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
6 Pearson .339** .478** .466** .606** .553** 1 .243* .117 .410** .260* .519** .242* .453** .456** 
Sig (2-tail) .003 .000 .000 .000 .000   .036 .323 .000 .024 .000 .039 .000 .000 
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N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
7 Pearson .202 .182 .289* .236* .236* .243* 1 -.075 .306** .042 .132 .254* .303** .376** 
Sig (2-tail) .084 .118 .012 .043 .041 .036   .523 .008 .720 .260 .030 .008 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
8 Pearson .075 .264* .246* .297* .388** .117 -.075 1 .029 .530** .405** .060 .284* .136 
Sig (2-tail) .528 .023 .035 .010 .001 .323 .523   .803 .000 .000 .619 .014 .248 
N 73 74 74 74 74 74 74 74 74 74 74 72 74 74 
9 Pearson .225 .229* .382** .348** .223 .410** .306** .029 1 .214 .319** .346** .221 .391** 
Sig (2-tail) .054 .048 .001 .002 .055 .000 .008 .803   .065 .005 .003 .056 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
10 Pearson .115 .298** .398** .281* .554** .260* .042 .530** .214 1 .666** .248* .522** .348** 
Sig (2-tail) .331 .009 .000 .015 .000 .024 .720 .000 .065   .000 .035 .000 .002 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
11 Pearson .190 .562** .484** .453** .622** .519** .132 .405** .319** .666** 1 .391** .614** .343** 
Sig (2-tail) .104 .000 .000 .000 .000 .000 .260 .000 .005 .000   .001 .000 .003 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
12 Pearson .165 .324** .385** .230 .349** .242* .254* .060 .346** .248* .391** 1 .450** .233* 
Sig (2-tail) .165 .005 .001 .052 .002 .039 .030 .619 .003 .035 .001   .000 .048 
N 72 73 73 72 73 73 73 72 73 73 73 73 73 73 
13 Pearson .190 .424** .374** .456** .536** .453** .303** .284* .221 .522** .614** .450** 1 .452** 
Sig (2-tail) .106 .000 .001 .000 .000 .000 .008 .014 .056 .000 .000 .000   .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
14 Pearson .109 .286* .382** .328** .416** .456** .376** .136 .391** .348** .343** .233* .452** 1 
Sig (2-tail) .355 .013 .001 .004 .000 .000 .001 .248 .001 .002 .003 .048 .000   
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
15 Pearson .426** .213 .304** .280* .360** .234* .229 .259* .341** .293* .383** .363** .435** .205 
Sig (2-tail) .000 .068 .008 .016 .002 .045 .050 .027 .003 .011 .001 .002 .000 .080 
N 73 74 74 73 74 74 74 73 74 74 74 72 74 74 
16 Pearson .020 .284* .214 .251* .180 .283* -.151 .343** .115 .439** .343** .310** .392** .348** 
Sig (2-tail) .863 .014 .065 .031 .123 .014 .195 .003 .324 .000 .003 .008 .001 .002 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
17 Pearson -.075 .313** .154 .097 .388** .213 -.112 .057 .016 .264* .306** .183 .263* .060 
Sig (2-tail) .527 .007 .189 .414 .001 .069 .343 .632 .892 .023 .008 .124 .024 .609 
N 73 74 74 73 74 74 74 73 74 74 74 72 74 74 
18 Pearson .059 .418** .360** .224 .493** .202 .090 .452** .055 .516** .582** .306** .572** .263* 
Sig (2-tail) .623 .000 .002 .057 .000 .086 .449 .000 .644 .000 .000 .009 .000 .025 
N 72 73 73 73 73 73 73 73 73 73 73 71 73 73 
DTM Pearson .112 .057 .140 .126 .050 .193 .035 -.265* .094 -.088 .047 .138 .081 .153 
Sig (2-tail) .342 .625 .232 .285 .671 .097 .768 .022 .425 .453 .690 .243 .490 .189 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
Sum Pearson .366** .677** .694** .648** .772** .653** .335** .495** .469** .653** .786** .547** .746** .520** 
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Sig (2-tail) .001 .000 .000 .000 .000 .000 .003 .000 .000 .000 .000 .000 .000 .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
15 16 17 18 DTM Sum 
.426** .020 -.075 .059 .112 .366** 
.000 .863 .527 .623 .342 .001 
73 74 73 72 74 74 
.213 .284* .313** .418** .057 .677** 
.068 .014 .007 .000 .625 .000 
74 75 74 73 75 75 
.304** .214 .154 .360** .140 .694** 
.008 .065 .189 .002 .232 .000 
74 75 74 73 75 75 
.280* .251* .097 .224 .126 .648** 
.016 .031 .414 .057 .285 .000 
73 74 73 73 74 74 
.360** .180 .388** .493** .050 .772** 
.002 .123 .001 .000 .671 .000 
74 75 74 73 75 75 
.234* .283* .213 .202 .193 .653** 
.045 .014 .069 .086 .097 .000 
74 75 74 73 75 75 
.229 -.151 -.112 .090 .035 .335** 
.050 .195 .343 .449 .768 .003 
74 75 74 73 75 75 
.259* .343** .057 .452** -.265* .495** 
.027 .003 .632 .000 .022 .000 
73 74 73 73 74 74 
.341** .115 .016 .055 .094 .469** 
.003 .324 .892 .644 .425 .000 
74 75 74 73 75 75 
.293* .439** .264* .516** -.088 .653** 
.011 .000 .023 .000 .453 .000 
74 75 74 73 75 75 
.383** .343** .306** .582** .047 .786** 
.001 .003 .008 .000 .690 .000 
74 75 74 73 75 75 
.363** .310** .183 .306** .138 .547** 
.002 .008 .124 .009 .243 .000 
72 73 72 71 73 73 
.435** .392** .263* .572** .081 .746** 
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.000 .001 .024 .000 .490 .000 
74 75 74 73 75 75 
.205 .348** .060 .263* .153 .520** 
.080 .002 .609 .025 .189 .000 
74 75 74 73 75 75 
1 .199 .208 .379** .061 .543** 
  .089 .077 .001 .605 .000 
74 74 73 72 74 74 
.199 1 .196 .447** .061 .498** 
.089   .094 .000 .603 .000 
74 75 74 73 75 75 
.208 .196 1 .329** 0.000 .369** 
.077 .094   .004 1.000 .001 
73 74 74 73 74 74 
.379** .447** .329** 1 .076 .669** 
.001 .000 .004   .523 .000 
72 73 73 73 73 73 
.061 .061 0.000 .076 1 .089 
.605 .603 1.000 .523   .446 
74 75 74 73 75 75 
.543** .498** .369** .669** .089 1 
.000 .000 .001 .000 .446   
74 75 74 73 75 75 
 
 
 
Of the 18-items on the SRE which measure experiences of racism in the past year, the 
question which asks “How many times have you been treated unfairly by institutions (schools, 
universities, law firms, the police, the courts, the Department of Social Services, the 
Unemployment Office and others) because you are Black?” and desire to marry were correlated, 
r(73) = -.26, with a significance of p =.024. For the same correlation test with items which 
measured experiences of racism in one’s entire life, Table 13 shows that the same question 
regarding being treated unfairly by institutions and desire to marry also shows a correlation, 
r(72) = -.27, with a significance of p = .022.   
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Table 13 
Correlations 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 
1 Pearson 1 .238* .309** .397** .315** .339** .202 .075 .225 .115 .190 .165 .190 .109 
Sig (2-
tail) 
  .042 .007 .001 .006 .003 .084 .528 .054 .331 .104 .165 .106 .355 
N 74 74 74 73 74 74 74 73 74 74 74 72 74 74 
2 Pearson .238* 1 .577** .517** .496** .478** .182 .264* .229* .298** .562** .324** .424** .286* 
Sig (2-
tail) 
.042   .000 .000 .000 .000 .118 .023 .048 .009 .000 .005 .000 .013 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
3 Pearson .309** .577** 1 .518** .565** .466** .289* .246* .382** .398** .484** .385** .374** .382** 
Sig (2-
tail) 
.007 .000   .000 .000 .000 .012 .035 .001 .000 .000 .001 .001 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
4 Pearson .397** .517** .518** 1 .532** .606** .236* .297* .348** .281* .453** .230 .456** .328** 
Sig (2-
tail) 
.001 .000 .000   .000 .000 .043 .010 .002 .015 .000 .052 .000 .004 
N 73 74 74 74 74 74 74 74 74 74 74 72 74 74 
5 Pearson .315** .496** .565** .532** 1 .553** .236* .388** .223 .554** .622** .349** .536** .416** 
Sig (2-
tail) 
.006 .000 .000 .000   .000 .041 .001 .055 .000 .000 .002 .000 .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
6 Pearson .339** .478** .466** .606** .553** 1 .243* .117 .410** .260* .519** .242* .453** .456** 
Sig (2-
tail) 
.003 .000 .000 .000 .000   .036 .323 .000 .024 .000 .039 .000 .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
7 Pearson .202 .182 .289* .236* .236* .243* 1 -.075 .306** .042 .132 .254* .303** .376** 
Sig (2-
tail) 
.084 .118 .012 .043 .041 .036   .523 .008 .720 .260 .030 .008 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
8 Pearson .075 .264* .246* .297* .388** .117 -.075 1 .029 .530** .405** .060 .284* .136 
Sig (2-
tail) 
.528 .023 .035 .010 .001 .323 .523   .803 .000 .000 .619 .014 .248 
N 73 74 74 74 74 74 74 74 74 74 74 72 74 74 
9 Pearson .225 .229* .382** .348** .223 .410** .306** .029 1 .214 .319** .346** .221 .391** 
Sig (2-
tail) 
.054 .048 .001 .002 .055 .000 .008 .803   .065 .005 .003 .056 .001 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
10 Pearson .115 .298** .398** .281* .554** .260* .042 .530** .214 1 .666** .248* .522** .348** 
Sig (2-
tail) 
.331 .009 .000 .015 .000 .024 .720 .000 .065   .000 .035 .000 .002 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
11 Pearson .190 .562** .484** .453** .622** .519** .132 .405** .319** .666** 1 .391** .614** .343** 
Sig (2-
tail) 
.104 .000 .000 .000 .000 .000 .260 .000 .005 .000   .001 .000 .003 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
12 Pearson .165 .324** .385** .230 .349** .242* .254* .060 .346** .248* .391** 1 .450** .233* 
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Sig (2-
tail) 
.165 .005 .001 .052 .002 .039 .030 .619 .003 .035 .001   .000 .048 
N 72 73 73 72 73 73 73 72 73 73 73 73 73 73 
13 Pearson .190 .424** .374** .456** .536** .453** .303** .284* .221 .522** .614** .450** 1 .452** 
Sig (2-
tail) 
.106 .000 .001 .000 .000 .000 .008 .014 .056 .000 .000 .000   .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
14 Pearson .109 .286* .382** .328** .416** .456** .376** .136 .391** .348** .343** .233* .452** 1 
Sig (2-
tail) 
.355 .013 .001 .004 .000 .000 .001 .248 .001 .002 .003 .048 .000   
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
15 Pearson .426** .213 .304** .280* .360** .234* .229 .259* .341** .293* .383** .363** .435** .205 
Sig (2-
tail) 
.000 .068 .008 .016 .002 .045 .050 .027 .003 .011 .001 .002 .000 .080 
N 73 74 74 73 74 74 74 73 74 74 74 72 74 74 
16 Pearson .020 .284* .214 .251* .180 .283* -.151 .343** .115 .439** .343** .310** .392** .348** 
Sig (2-
tail) 
.863 .014 .065 .031 .123 .014 .195 .003 .324 .000 .003 .008 .001 .002 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
17 Pearson -.075 .313** .154 .097 .388** .213 -.112 .057 .016 .264* .306** .183 .263* .060 
Sig (2-
tail) 
.527 .007 .189 .414 .001 .069 .343 .632 .892 .023 .008 .124 .024 .609 
N 73 74 74 73 74 74 74 73 74 74 74 72 74 74 
18 Pearson .059 .418** .360** .224 .493** .202 .090 .452** .055 .516** .582** .306** .572** .263* 
Sig (2-
tail) 
.623 .000 .002 .057 .000 .086 .449 .000 .644 .000 .000 .009 .000 .025 
N 72 73 73 73 73 73 73 73 73 73 73 71 73 73 
DTM Pearson .112 .057 .140 .126 .050 .193 .035 -.265* .094 -.088 .047 .138 .081 .153 
Sig (2-
tail) 
.342 .625 .232 .285 .671 .097 .768 .022 .425 .453 .690 .243 .490 .189 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
Sum Pearson .366** .677** .694** .648** .772** .653** .335** .495** .469** .653** .786** .547** .746** .520** 
Sig (2-
tail) 
.001 .000 .000 .000 .000 .000 .003 .000 .000 .000 .000 .000 .000 .000 
N 74 75 75 74 75 75 75 74 75 75 75 73 75 75 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
                
                
 
15 16 17 18 DTM Sum 
.426** .020 -.075 .059 .112 .366** 
.000 .863 .527 .623 .342 .001 
73 74 73 72 74 74 
.213 .284* .313** .418** .057 .677** 
.068 .014 .007 .000 .625 .000 
74 75 74 73 75 75 
.304** .214 .154 .360** .140 .694** 
.008 .065 .189 .002 .232 .000 
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74 75 74 73 75 75 
.280* .251* .097 .224 .126 .648** 
.016 .031 .414 .057 .285 .000 
73 74 73 73 74 74 
.360** .180 .388** .493** .050 .772** 
.002 .123 .001 .000 .671 .000 
74 75 74 73 75 75 
.234* .283* .213 .202 .193 .653** 
.045 .014 .069 .086 .097 .000 
74 75 74 73 75 75 
.229 -.151 -.112 .090 .035 .335** 
.050 .195 .343 .449 .768 .003 
74 75 74 73 75 75 
.259* .343** .057 .452** -.265* .495** 
.027 .003 .632 .000 .022 .000 
73 74 73 73 74 74 
.341** .115 .016 .055 .094 .469** 
.003 .324 .892 .644 .425 .000 
74 75 74 73 75 75 
.293* .439** .264* .516** -.088 .653** 
.011 .000 .023 .000 .453 .000 
74 75 74 73 75 75 
.383** .343** .306** .582** .047 .786** 
.001 .003 .008 .000 .690 .000 
74 75 74 73 75 75 
.363** .310** .183 .306** .138 .547** 
.002 .008 .124 .009 .243 .000 
72 73 72 71 73 73 
.435** .392** .263* .572** .081 .746** 
.000 .001 .024 .000 .490 .000 
74 75 74 73 75 75 
.205 .348** .060 .263* .153 .520** 
.080 .002 .609 .025 .189 .000 
74 75 74 73 75 75 
1 .199 .208 .379** .061 .543** 
  .089 .077 .001 .605 .000 
74 74 73 72 74 74 
.199 1 .196 .447** .061 .498** 
.089   .094 .000 .603 .000 
74 75 74 73 75 75 
.208 .196 1 .329** 0.000 .369** 
.077 .094   .004 1.000 .001 
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73 74 74 73 74 74 
.379** .447** .329** 1 .076 .669** 
.001 .000 .004   .523 .000 
72 73 73 73 73 73 
.061 .061 0.000 .076 1 .089 
.605 .603 1.000 .523   .446 
74 75 74 73 75 75 
.543** .498** .369** .669** .089 1 
.000 .000 .001 .000 .446   
74 75 74 73 75 75 
  
      
      
 
 
 A correlation matrix was done with data from the 17-items, which measured how 
stressful each experiences of racism were for each respondent. Table 14 displays a correlation 
between experiences of stress as a result of the same question above and desire to marry, r(72) = 
-.28, with a significance of p = .018.  
 
Table 14 
Correlations 
  1 2 3 4 5 6 7 8 9 10 11 12 13 14 
1 Pearson 1 .258* .381** .347** .138 .439** .303** .047 .294* .266* .224 .092 .352** .204 
Sig (2-tail)   .026 .001 .003 .239 .000 .008 .692 .011 .021 .054 .434 .002 .079 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
2 Pearson .258* 1 .523** .544** .587** .526** .391** .175 .267* .378** .523** .367** .553** .475** 
Sig (2-tail) .026   .000 .000 .000 .000 .001 .140 .022 .001 .000 .001 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
3 Pearson .381** .523** 1 .599** .497** .426** .375** .116 .292* .370** .458** .352** .572** .459** 
Sig (2-tail) .001 .000   .000 .000 .000 .001 .329 .011 .001 .000 .002 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
4 Pearson .347** .544** .599** 1 .607** .411** .485** .239* .047 .440** .435** .285* .588** .415** 
Sig (2-tail) .003 .000 .000   .000 .000 .000 .043 .691 .000 .000 .014 .000 .000 
N 73 73 73 73 73 73 73 72 73 73 73 73 73 73 
5 Pearson .138 .587** .497** .607** 1 .394** .434** .354** .160 .496** .669** .398** .569** .450** 
Sig (2-tail) .239 .000 .000 .000   .000 .000 .002 .173 .000 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
6 Pearson .439** .526** .426** .411** .394** 1 .359** .037 .347** .227 .389** .089 .425** .419** 
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Sig (2-tail) .000 .000 .000 .000 .000   .002 .753 .002 .050 .001 .447 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
7 Pearson .303** .391** .375** .485** .434** .359** 1 .104 .323** .339** .271* .375** .437** .453** 
Sig (2-tail) .008 .001 .001 .000 .000 .002   .378 .005 .003 .019 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
8 Pearson .047 .175 .116 .239* .354** .037 .104 1 .099 .417** .291* .163 .260* .279* 
Sig (2-tail) .692 .140 .329 .043 .002 .753 .378   .402 .000 .012 .165 .025 .016 
N 74 73 73 72 74 74 74 74 73 74 74 74 74 74 
9 Pearson .294* .267* .292* .047 .160 .347** .323** .099 1 .244* .239* .284* .285* .372** 
Sig (2-tail) .011 .022 .011 .691 .173 .002 .005 .402   .036 .040 .014 .014 .001 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
10 Pearson .266* .378** .370** .440** .496** .227 .339** .417** .244* 1 .646** .376** .589** .395** 
Sig (2-tail) .021 .001 .001 .000 .000 .050 .003 .000 .036   .000 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
11 Pearson .224 .523** .458** .435** .669** .389** .271* .291* .239* .646** 1 .480** .626** .485** 
Sig (2-tail) .054 .000 .000 .000 .000 .001 .019 .012 .040 .000   .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
12 Pearson .092 .367** .352** .285* .398** .089 .375** .163 .284* .376** .480** 1 .416** .423** 
Sig (2-tail) .434 .001 .002 .014 .000 .447 .001 .165 .014 .001 .000   .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
13 Pearson .352** .553** .572** .588** .569** .425** .437** .260* .285* .589** .626** .416** 1 .512** 
Sig (2-tail) .002 .000 .000 .000 .000 .000 .000 .025 .014 .000 .000 .000   .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
14 Pearson .204 .475** .459** .415** .450** .419** .453** .279* .372** .395** .485** .423** .512** 1 
Sig (2-tail) .079 .000 .000 .000 .000 .000 .000 .016 .001 .000 .000 .000 .000   
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
15 Pearson .410** .178 .184 .148 .214 .121 .215 -.023 .282* .275* .246* .312** .418** .189 
Sig (2-tail) .000 .129 .117 .213 .065 .299 .064 .843 .015 .017 .034 .006 .000 .105 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
16 Pearson .172 .161 .252* .210 .266* -.072 -.080 .299* .215 .309** .287* .421** .387** .249* 
Sig (2-tail) .147 .178 .033 .079 .023 .545 .500 .011 .070 .008 .014 .000 .001 .033 
N 73 72 72 71 73 73 73 72 72 73 73 73 73 73 
17 Pearson .056 .289* .153 .193 .400** .170 .165 .081 .180 .339** .377** .250* .358** .287* 
Sig (2-tail) .638 .013 .197 .104 .000 .147 .159 .496 .127 .003 .001 .032 .002 .013 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
Sum Pearson .442** .703** .663** .657** .735** .543** .556** .390** .495** .686** .747** .597** .818** .706** 
Sig (2-tail) .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
DTM Pearson .230* .113 .133 .202 .017 .212 .057 -.275* .049 .168 .175 .083 .113 .082 
Sig (2-tail) .047 .339 .260 .087 .886 .069 .627 .018 .678 .150 .132 .479 .333 .482 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
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*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
                
                
15 16 17 Sum DTM 
.410** .172 .056 .442** .230* 
.000 .147 .638 .000 .047 
75 73 74 75 75 
.178 .161 .289* .703** .113 
.129 .178 .013 .000 .339 
74 72 73 74 74 
.184 .252* .153 .663** .133 
.117 .033 .197 .000 .260 
74 72 73 74 74 
.148 .210 .193 .657** .202 
.213 .079 .104 .000 .087 
73 71 72 73 73 
.214 .266* .400** .735** .017 
.065 .023 .000 .000 .886 
75 73 74 75 75 
.121 -.072 .170 .543** .212 
.299 .545 .147 .000 .069 
75 73 74 75 75 
.215 -.080 .165 .556** .057 
.064 .500 .159 .000 .627 
75 73 74 75 75 
-.023 .299* .081 .390** -.275* 
.843 .011 .496 .001 .018 
74 72 73 74 74 
.282* .215 .180 .495** .049 
.015 .070 .127 .000 .678 
74 72 73 74 74 
.275* .309** .339** .686** .168 
.017 .008 .003 .000 .150 
75 73 74 75 75 
.246* .287* .377** .747** .175 
.034 .014 .001 .000 .132 
75 73 74 75 75 
.312** .421** .250* .597** .083 
.006 .000 .032 .000 .479 
75 73 74 75 75 
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.418** .387** .358** .818** .113 
.000 .001 .002 .000 .333 
75 73 74 75 75 
.189 .249* .287* .706** .082 
.105 .033 .013 .000 .482 
75 73 74 75 75 
1 .375** .423** .495** .022 
  .001 .000 .000 .853 
75 73 74 75 75 
.375** 1 .408** .496** -.133 
.001   .000 .000 .263 
73 73 73 73 73 
.423** .408** 1 .492** -.090 
.000 .000   .000 .446 
74 73 74 74 74 
.495** .496** .492** 1 .101 
.000 .000 .000   .390 
75 73 74 75 75 
.022 -.133 -.090 .101 1 
.853 .263 .446 .390   
75 73 74 75 75 
 
 
Research question #2: How do demographic factors such as age and education 
impact marriage desirability? For the second hypothesis of this study, a correlation matrix was 
performed to test whether a correlation exists between the demographic data and the 
respondents’ desire to marry. In Table 15, there is no significant correlation between the 
demographics of the respondents and their desire to marry. 
 
Table 15 
Correlations 
  1 2 3 4 5 6 7 8 9 10 11 DTM 
1 Pearson .a .a .a .a .a .a .a .a .a .a .a .a 
Sig (2-tail)                         
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N 77 75 77 73 77 76 77 77 77 22 77 77 
2 Pearson .a .a .a .a .a .a .a .a .a .a .a .a 
Sig (2-tail)                         
N 75 75 75 71 75 74 75 75 75 21 75 75 
3 Pearson .a .a 1 .125 .287* -.329** -.122 -.094 -.347** .431* .160 .020 
Sig (2-tail)       .291 .011 .004 .292 .415 .002 .045 .164 .865 
N 77 75 77 73 77 76 77 77 77 22 77 77 
4 Pearson .a .a .125 1 .540** -.190 -.217 .117 .077 -.317 -.082 .020 
Sig (2-tail)     .291   .000 .108 .066 .323 .517 .173 .492 .864 
N 73 71 73 73 73 73 73 73 73 20 73 73 
5 Pearson .a .a .287* .540** 1 -.388** .033 .119 .154 .039 .062 -.119 
Sig (2-tail)     .011 .000   .001 .776 .304 .183 .864 .591 .304 
N 77 75 77 73 77 76 77 77 77 22 77 77 
6 Pearson .a .a -.329** -.190 -.388** 1 .039 .121 -.106 .109 -.088 .088 
Sig (2-tail)     .004 .108 .001   .738 .297 .362 .638 .449 .451 
N 76 74 76 73 76 76 76 76 76 21 76 76 
7 Pearson .a .a -.122 -.217 .033 .039 1 .648** .128 -.460* -.012 -.202 
Sig (2-tail)     .292 .066 .776 .738   .000 .268 .031 .920 .078 
N 77 75 77 73 77 76 77 77 77 22 77 77 
8 Pearson .a .a -.094 .117 .119 .121 .648** 1 .138 -.617** -.140 -.103 
Sig (2-tail)     .415 .323 .304 .297 .000   .232 .002 .225 .374 
N 77 75 77 73 77 76 77 77 77 22 77 77 
9 Pearson .a .a -.347** .077 .154 -.106 .128 .138 1 .a -.149 -.015 
Sig (2-tail)     .002 .517 .183 .362 .268 .232   0.000 .195 .898 
N 77 75 77 73 77 76 77 77 77 22 77 77 
10 Pearson .a .a .431* -.317 .039 .109 -.460* -.617** .a 1 -.069 .180 
Sig (2-tail)     .045 .173 .864 .638 .031 .002 0.000   .760 .422 
N 22 21 22 20 22 21 22 22 22 22 22 22 
11 Pearson .a .a .160 -.082 .062 -.088 -.012 -.140 -.149 -.069 1 -.122 
Sig (2-tail)     .164 .492 .591 .449 .920 .225 .195 .760   .289 
N 77 75 77 73 77 76 77 77 77 22 77 77 
DTM Pearson .a .a .020 .020 -.119 .088 -.202 -.103 -.015 .180 -.122 1 
Sig (2-tail)     .865 .864 .304 .451 .078 .374 .898 .422 .289   
N 77 75 77 73 77 76 77 77 77 22 77 77 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 
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 To identify whether there was a correlation between the demographic data and 
experiences of racism in the past year and respondents’ entire life, a correlation matrix was done 
with all of the demographics and the sum of each respondent’s score of the 18-items for both the 
past year and entire life measurements. Table 16 shows there are no significant correlations 
between these variables. 
 
 
Table 16 
Correlations 
  1 2 3 4 5 6 7 8 9 10 11 EL Stress PY 
1 Pearson .a .a .a .a .a .a .a .a .a .a .a .a .a .a 
Sig (2-tail)                             
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
2 Pearson .a .a .a .a .a .a .a .a .a .a .a .a .a .a 
Sig (2-tail)                             
N 75 75 75 71 75 74 75 75 75 21 75 73 73 73 
3 Pearson .a .a 1 .125 .287* -.329** -.122 -.094 -.347** .431* .160 -.015 -.052 -.037 
Sig (2-tail)       .291 .011 .004 .292 .415 .002 .045 .164 .898 .656 .750 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
4 Pearson .a .a .125 1 .540** -.190 -.217 .117 .077 -.317 -.082 .019 -.051 .027 
Sig (2-tail)     .291   .000 .108 .066 .323 .517 .173 .492 .872 .673 .825 
N 73 71 73 73 73 73 73 73 73 20 73 72 72 72 
5 Pearson .a .a .287* .540** 1 -.388** .033 .119 .154 .039 .062 -.106 -.071 -.087 
Sig (2-tail)     .011 .000   .001 .776 .304 .183 .864 .591 .365 .546 .459 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
6 Pearson .a .a -.329** -.190 -.388** 1 .039 .121 -.106 .109 -.088 .095 .042 .078 
Sig (2-tail)     .004 .108 .001   .738 .297 .362 .638 .449 .423 .720 .509 
N 76 74 76 73 76 76 76 76 76 21 76 74 74 74 
7 Pearson .a .a -.122 -.217 .033 .039 1 .648** .128 -.460* -.012 -.207 -.086 -.197 
Sig (2-tail)     .292 .066 .776 .738   .000 .268 .031 .920 .075 .464 .090 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
8 Pearson .a .a -.094 .117 .119 .121 .648** 1 .138 -.617** -.140 -.106 -.201 -.192 
Sig (2-tail)     .415 .323 .304 .297 .000   .232 .002 .225 .364 .084 .099 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
9 Pearson .a .a -.347** .077 .154 -.106 .128 .138 1 .a -.149 -.021 -.072 -.120 
Sig (2-tail)     .002 .517 .183 .362 .268 .232   0.000 .195 .857 .537 .304 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
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10 Pearson .a .a .431* -.317 .039 .109 -.460* -.617** .a 1 -.069 .180 -.083 .097 
Sig (2-tail)     .045 .173 .864 .638 .031 .002 0.000   .760 .422 .713 .667 
N 22 21 22 20 22 21 22 22 22 22 22 22 22 22 
11 Pearson .a .a .160 -.082 .062 -.088 -.012 -.140 -.149 -.069 1 -.137 .170 .012 
Sig (2-tail)     .164 .492 .591 .449 .920 .225 .195 .760   .243 .145 .916 
N 77 75 77 73 77 76 77 77 77 22 77 75 75 75 
EL Pearson .a .a -.015 .019 -.106 .095 -.207 -.106 -.021 .180 -.137 1 .089 .101 
Sig (2-tail)     .898 .872 .365 .423 .075 .364 .857 .422 .243   .446 .390 
N 75 73 75 72 75 74 75 75 75 22 75 75 75 75 
Stress Pearson .a .a -.052 -.051 -.071 .042 -.086 -.201 -.072 -.083 .170 .089 1 .817** 
Sig (2-tail)     .656 .673 .546 .720 .464 .084 .537 .713 .145 .446   .000 
N 75 73 75 72 75 74 75 75 75 22 75 75 75 75 
PY Pearson .a .a -.037 .027 -.087 .078 -.197 -.192 -.120 .097 .012 .101 .817** 1 
Sig (2-tail)     .750 .825 .459 .509 .090 .099 .304 .667 .916 .390 .000   
N 75 73 75 72 75 74 75 75 75 22 75 75 75 75 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
a. Cannot be computed because at least one of the variables is constant. 
 
 
 
Research question #3: Are there any within group similarities and/or differences 
regarding the level of stress experienced from racist events and demographic factors such 
as age and education? For this last question, a correlation matrix with the demographic data and 
the level of stress experienced as a result of experiences of racism was performed. There is no 
significant correlation as shown in Table 16 above.  
In order to further investigate any potential grouping among participants around the 
independent variable of level of stress, a correlation matrix was done with the level of stress 
experienced and 18-items measuring racist events of the past year (Table 17) and the 18-items 
measuring racist events of a respondent’s entire life (Table 18).   
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Table 17 
Correlations 
  S1 S2 S3 S4 S5 S6 S7 S8 S9 S10 S11 S12 S13 S14 
S1 Pearson 1 .258* .381** .347** .138 .439** .303** .047 .294* .266* .224 .092 .352** .204 
Sig (2-tail)   .026 .001 .003 .239 .000 .008 .692 .011 .021 .054 .434 .002 .079 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S2 Pearson .258* 1 .523** .544** .587** .526** .391** .175 .267* .378** .523** .367** .553** .475** 
Sig (2-tail) .026   .000 .000 .000 .000 .001 .140 .022 .001 .000 .001 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S3 Pearson .381** .523** 1 .599** .497** .426** .375** .116 .292* .370** .458** .352** .572** .459** 
Sig (2-tail) .001 .000   .000 .000 .000 .001 .329 .011 .001 .000 .002 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S4 Pearson .347** .544** .599** 1 .607** .411** .485** .239* .047 .440** .435** .285* .588** .415** 
Sig (2-tail) .003 .000 .000   .000 .000 .000 .043 .691 .000 .000 .014 .000 .000 
N 73 73 73 73 73 73 73 72 73 73 73 73 73 73 
S5 Pearson .138 .587** .497** .607** 1 .394** .434** .354** .160 .496** .669** .398** .569** .450** 
Sig (2-tail) .239 .000 .000 .000   .000 .000 .002 .173 .000 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S6 Pearson .439** .526** .426** .411** .394** 1 .359** .037 .347** .227 .389** .089 .425** .419** 
Sig (2-tail) .000 .000 .000 .000 .000   .002 .753 .002 .050 .001 .447 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S7 Pearson .303** .391** .375** .485** .434** .359** 1 .104 .323** .339** .271* .375** .437** .453** 
Sig (2-tail) .008 .001 .001 .000 .000 .002   .378 .005 .003 .019 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S8 Pearson .047 .175 .116 .239* .354** .037 .104 1 .099 .417** .291* .163 .260* .279* 
Sig (2-tail) .692 .140 .329 .043 .002 .753 .378   .402 .000 .012 .165 .025 .016 
N 74 73 73 72 74 74 74 74 73 74 74 74 74 74 
S9 Pearson .294* .267* .292* .047 .160 .347** .323** .099 1 .244* .239* .284* .285* .372** 
Sig (2-tail) .011 .022 .011 .691 .173 .002 .005 .402   .036 .040 .014 .014 .001 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S10 Pearson .266* .378** .370** .440** .496** .227 .339** .417** .244* 1 .646** .376** .589** .395** 
Sig (2-tail) .021 .001 .001 .000 .000 .050 .003 .000 .036   .000 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S11 Pearson .224 .523** .458** .435** .669** .389** .271* .291* .239* .646** 1 .480** .626** .485** 
Sig (2-tail) .054 .000 .000 .000 .000 .001 .019 .012 .040 .000   .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S12 Pearson .092 .367** .352** .285* .398** .089 .375** .163 .284* .376** .480** 1 .416** .423** 
Sig (2-tail) .434 .001 .002 .014 .000 .447 .001 .165 .014 .001 .000   .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S13 Pearson .352** .553** .572** .588** .569** .425** .437** .260* .285* .589** .626** .416** 1 .512** 
Sig (2-tail) .002 .000 .000 .000 .000 .000 .000 .025 .014 .000 .000 .000   .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S14 Pearson .204 .475** .459** .415** .450** .419** .453** .279* .372** .395** .485** .423** .512** 1 
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Sig (2-tail) .079 .000 .000 .000 .000 .000 .000 .016 .001 .000 .000 .000 .000   
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S15 Pearson .410** .178 .184 .148 .214 .121 .215 -.023 .282* .275* .246* .312** .418** .189 
Sig (2-tail) .000 .129 .117 .213 .065 .299 .064 .843 .015 .017 .034 .006 .000 .105 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S16 Pearson .172 .161 .252* .210 .266* -.072 -.080 .299* .215 .309** .287* .421** .387** .249* 
Sig (2-tail) .147 .178 .033 .079 .023 .545 .500 .011 .070 .008 .014 .000 .001 .033 
N 73 72 72 71 73 73 73 72 72 73 73 73 73 73 
S17 Pearson .056 .289* .153 .193 .400** .170 .165 .081 .180 .339** .377** .250* .358** .287* 
Sig (2-tail) .638 .013 .197 .104 .000 .147 .159 .496 .127 .003 .001 .032 .002 .013 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
1 Pearson .435** .113 .262* .195 .057 .152 .268* .023 .167 .152 .174 .221 .171 .403** 
Sig (2-tail) .000 .338 .024 .098 .626 .193 .020 .844 .156 .194 .137 .057 .143 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
2 Pearson .105 .690** .482** .351** .342** .340** .216 .040 .216 .339** .459** .435** .453** .424** 
Sig (2-tail) .368 .000 .000 .002 .003 .003 .062 .737 .064 .003 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
3 Pearson .198 .338** .632** .352** .165 .255* .171 .043 .289* .271* .314** .227* .335** .434** 
Sig (2-tail) .089 .003 .000 .002 .157 .027 .142 .715 .013 .019 .006 .050 .003 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
4 Pearson .310** .412** .317** .483** .180 .363** .365** -.008 .196 .209 .266* .135 .305** .320** 
Sig (2-tail) .007 .000 .006 .000 .123 .001 .001 .944 .094 .072 .021 .248 .008 .005 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
5 Pearson .120 .453** .364** .359** .396** .226 .342** .231* .177 .263* .364** .363** .390** .369** 
Sig (2-tail) .307 .000 .001 .002 .000 .052 .003 .048 .132 .023 .001 .001 .001 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
6 Pearson .144 .376** .338** .226 .262* .561** .195 -.020 .223 .118 .377** .144 .297** .422** 
Sig (2-tail) .219 .001 .003 .054 .023 .000 .093 .863 .056 .314 .001 .217 .010 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
7 Pearson .137 .130 .202 .155 .051 .056 .481** .084 .214 .149 .229* .305** .364** .378** 
Sig (2-tail) .242 .270 .084 .189 .665 .631 .000 .476 .067 .202 .048 .008 .001 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
8 Pearson -.127 .130 .083 .143 .214 -.101 -.102 .632** -.034 .175 .234* .100 .106 .241* 
Sig (2-tail) .276 .268 .484 .227 .065 .387 .383 .000 .776 .133 .043 .392 .364 .037 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
9 Pearson .257* .150 .287* .131 .007 .233* .200 -.045 .459** .340** .295* .260* .242* .363** 
Sig (2-tail) .026 .201 .013 .270 .952 .044 .086 .706 .000 .003 .010 .024 .037 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
10 Pearson -.010 .265* .258* .213 .333** .290* .157 .411** .157 .351** .435** .276* .242* .544** 
Sig (2-tail) .929 .022 .027 .071 .004 .012 .179 .000 .182 .002 .000 .016 .036 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
11 Pearson .112 .327** .327** .267* .393** .279* .131 .293* .138 .426** .646** .233* .328** .479** 
Sig (2-tail) .338 .005 .004 .022 .000 .015 .264 .011 .241 .000 .000 .044 .004 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
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12 Pearson .158 .286* .365** .213 .186 .165 .250* -.052 .180 .159 .241* .593** .210 .318** 
Sig (2-tail) .177 .013 .001 .071 .111 .158 .030 .657 .124 .173 .037 .000 .071 .005 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
13 Pearson .111 .367** .434** .253* .408** .347** .251* .209 .243* .354** .499** .401** .483** .537** 
Sig (2-tail) .344 .001 .000 .031 .000 .002 .030 .074 .037 .002 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
14 Pearson .196 .317** .384** .148 .290* .387** .272* -.032 .284* .098 .329** .370** .356** .475** 
Sig (2-tail) .091 .006 .001 .212 .012 .001 .018 .784 .014 .405 .004 .001 .002 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
15 Pearson .262* .116 .261* .100 .034 .195 .322** -.083 .286* .149 .215 .295* .119 .362** 
Sig (2-tail) .023 .327 .025 .398 .770 .093 .005 .480 .014 .203 .064 .010 .309 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
16 Pearson .026 .142 .152 .095 .213 .091 -.085 .034 .169 .041 .214 .320** .088 .395** 
Sig (2-tail) .827 .227 .195 .424 .066 .438 .468 .773 .151 .730 .065 .005 .450 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
17 Pearson .071 .209 .207 .130 .194 .193 .040 .111 .259* .107 .206 .240* .112 .270* 
Sig (2-tail) .550 .076 .078 .275 .098 .100 .734 .350 .027 .366 .078 .039 .344 .020 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
18 Pearson .244* .403** .423** .470** .455** .227 .180 .366** .146 .425** .593** .392** .534** .424** 
Sig (2-tail) .036 .000 .000 .000 .000 .052 .124 .001 .219 .000 .000 .001 .000 .000 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
                  
S15 S16 S17 
.410** .172 .056 
.000 .147 .638 
75 73 74 
.178 .161 .289* 
.129 .178 .013 
74 72 73 
.184 .252* .153 
.117 .033 .197 
74 72 73 
.148 .210 .193 
.213 .079 .104 
73 71 72 
.214 .266* .400** 
.065 .023 .000 
75 73 74 
.121 -.072 .170 
.299 .545 .147 
75 73 74 
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.215 -.080 .165 
.064 .500 .159 
75 73 74 
-.023 .299* .081 
.843 .011 .496 
74 72 73 
.282* .215 .180 
.015 .070 .127 
74 72 73 
.275* .309** .339** 
.017 .008 .003 
75 73 74 
.246* .287* .377** 
.034 .014 .001 
75 73 74 
.312** .421** .250* 
.006 .000 .032 
75 73 74 
.418** .387** .358** 
.000 .001 .002 
75 73 74 
.189 .249* .287* 
.105 .033 .013 
75 73 74 
1 .375** .423** 
  .001 .000 
75 73 74 
.375** 1 .408** 
.001   .000 
73 73 73 
.423** .408** 1 
.000 .000   
74 73 74 
.164 .140 .050 
.159 .236 .671 
75 73 74 
-.031 .163 .178 
.794 .168 .130 
75 73 74 
-.042 .273* .110 
.720 .019 .351 
75 73 74 
.061 .044 .060 
.601 .712 .609 
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75 73 74 
-.017 .115 .114 
.884 .332 .332 
75 73 74 
-.070 .067 .111 
.551 .574 .345 
75 73 74 
.107 -.006 .024 
.361 .961 .839 
75 73 74 
-.177 .335** .055 
.129 .004 .642 
75 73 74 
.166 .234* .287* 
.154 .047 .013 
75 73 74 
-.112 .165 .115 
.337 .162 .329 
75 73 74 
-.202 .133 .115 
.082 .263 .330 
75 73 74 
-.077 .088 .021 
.512 .459 .861 
75 73 74 
-.029 .195 .240* 
.807 .098 .040 
75 73 74 
.148 .145 .190 
.205 .221 .104 
75 73 74 
.028 -.028 .194 
.810 .814 .097 
75 73 74 
.001 .418** .215 
.996 .000 .065 
75 73 74 
.027 .142 .291* 
.821 .229 .012 
74 73 74 
.060 .401** .108 
.609 .000 .359 
74 73 74 
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 For level of stress experienced from racist events occurring in the past year, there was 
significance found across the following contexts: unfair treatment by teachers and professors, 
coworkers, fellow students, colleagues, people in service jobs, strangers, neighbors, institutions, 
people that were thought to be friends; being accused or suspected of doing something wrong; 
having intentions and motives misunderstood; wanting to tell someone off for being racist but 
not saying anything; being really angry about something racist that was done; being forced to 
take drastic steps to deal with some racist thing that was done; being called a racist name; getting 
into an argument or a fight about something that was done to you or done to somebody else; 
being made fun of, picked on, pushed, shoved, hit or threatened by harm; and feeling one’s life 
would be different if there had been no racist and unfair treatment. For these questions, some 
correlation was present but not significant enough to warrant follow-up analysis or to suggest 
within-group similarities and/or differences.  
 
Table 18 
Correlations 
  S1 S2 S3 S4 S5 S6 S7 S8 S9 S10 S11 S12 S13 S14 
S1 Pearson 1 .258* .381** .347** .138 .439** .303** .047 .294* .266* .224 .092 .352** .204 
Sig (2-tail)   .026 .001 .003 .239 .000 .008 .692 .011 .021 .054 .434 .002 .079 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S2 Pearson .258* 1 .523** .544** .587** .526** .391** .175 .267* .378** .523** .367** .553** .475** 
Sig (2-tail) .026   .000 .000 .000 .000 .001 .140 .022 .001 .000 .001 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S3 Pearson .381** .523** 1 .599** .497** .426** .375** .116 .292* .370** .458** .352** .572** .459** 
Sig (2-tail) .001 .000   .000 .000 .000 .001 .329 .011 .001 .000 .002 .000 .000 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S4 Pearson .347** .544** .599** 1 .607** .411** .485** .239* .047 .440** .435** .285* .588** .415** 
Sig (2-tail) .003 .000 .000   .000 .000 .000 .043 .691 .000 .000 .014 .000 .000 
N 73 73 73 73 73 73 73 72 73 73 73 73 73 73 
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S5 Pearson .138 .587** .497** .607** 1 .394** .434** .354** .160 .496** .669** .398** .569** .450** 
Sig (2-tail) .239 .000 .000 .000   .000 .000 .002 .173 .000 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S6 Pearson .439** .526** .426** .411** .394** 1 .359** .037 .347** .227 .389** .089 .425** .419** 
Sig (2-tail) .000 .000 .000 .000 .000   .002 .753 .002 .050 .001 .447 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S7 Pearson .303** .391** .375** .485** .434** .359** 1 .104 .323** .339** .271* .375** .437** .453** 
Sig (2-tail) .008 .001 .001 .000 .000 .002   .378 .005 .003 .019 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S8 Pearson .047 .175 .116 .239* .354** .037 .104 1 .099 .417** .291* .163 .260* .279* 
Sig (2-tail) .692 .140 .329 .043 .002 .753 .378   .402 .000 .012 .165 .025 .016 
N 74 73 73 72 74 74 74 74 73 74 74 74 74 74 
S9 Pearson .294* .267* .292* .047 .160 .347** .323** .099 1 .244* .239* .284* .285* .372** 
Sig (2-tail) .011 .022 .011 .691 .173 .002 .005 .402   .036 .040 .014 .014 .001 
N 74 74 74 73 74 74 74 73 74 74 74 74 74 74 
S10 Pearson .266* .378** .370** .440** .496** .227 .339** .417** .244* 1 .646** .376** .589** .395** 
Sig (2-tail) .021 .001 .001 .000 .000 .050 .003 .000 .036   .000 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S11 Pearson .224 .523** .458** .435** .669** .389** .271* .291* .239* .646** 1 .480** .626** .485** 
Sig (2-tail) .054 .000 .000 .000 .000 .001 .019 .012 .040 .000   .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S12 Pearson .092 .367** .352** .285* .398** .089 .375** .163 .284* .376** .480** 1 .416** .423** 
Sig (2-tail) .434 .001 .002 .014 .000 .447 .001 .165 .014 .001 .000   .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S13 Pearson .352** .553** .572** .588** .569** .425** .437** .260* .285* .589** .626** .416** 1 .512** 
Sig (2-tail) .002 .000 .000 .000 .000 .000 .000 .025 .014 .000 .000 .000   .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S14 Pearson .204 .475** .459** .415** .450** .419** .453** .279* .372** .395** .485** .423** .512** 1 
Sig (2-tail) .079 .000 .000 .000 .000 .000 .000 .016 .001 .000 .000 .000 .000   
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S15 Pearson .410** .178 .184 .148 .214 .121 .215 -.023 .282* .275* .246* .312** .418** .189 
Sig (2-tail) .000 .129 .117 .213 .065 .299 .064 .843 .015 .017 .034 .006 .000 .105 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
S16 Pearson .172 .161 .252* .210 .266* -.072 -.080 .299* .215 .309** .287* .421** .387** .249* 
Sig (2-tail) .147 .178 .033 .079 .023 .545 .500 .011 .070 .008 .014 .000 .001 .033 
N 73 72 72 71 73 73 73 72 72 73 73 73 73 73 
S17 Pearson .056 .289* .153 .193 .400** .170 .165 .081 .180 .339** .377** .250* .358** .287* 
Sig (2-tail) .638 .013 .197 .104 .000 .147 .159 .496 .127 .003 .001 .032 .002 .013 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
1 Pearson .781** .143 .297* .288* .024 .278* .206 -.031 .167 .101 .139 .008 .207 .141 
Sig (2-tail) .000 .227 .011 .014 .839 .016 .079 .792 .158 .391 .238 .944 .077 .232 
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N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
2 Pearson .192 .842** .529** .475** .490** .348** .326** .160 .222 .394** .497** .394** .478** .376** 
Sig (2-tail) .098 .000 .000 .000 .000 .002 .004 .173 .057 .000 .000 .000 .000 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
3 Pearson .244* .406** .812** .479** .344** .290* .297** .138 .353** .382** .362** .340** .401** .413** 
Sig (2-tail) .035 .000 .000 .000 .003 .012 .010 .240 .002 .001 .001 .003 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
4 Pearson .314** .470** .429** .594** .281* .402** .247* .036 .182 .225 .281* .172 .379** .369** 
Sig (2-tail) .007 .000 .000 .000 .015 .000 .034 .761 .124 .053 .015 .143 .001 .001 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
5 Pearson .235* .466** .461** .421** .563** .392** .322** .328** .142 .390** .514** .313** .419** .426** 
Sig (2-tail) .042 .000 .000 .000 .000 .001 .005 .004 .229 .001 .000 .006 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
6 Pearson .324** .471** .442** .396** .413** .765** .335** -.014 .276* .192 .433** .226 .384** .437** 
Sig (2-tail) .005 .000 .000 .001 .000 .000 .003 .904 .017 .099 .000 .052 .001 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
7 Pearson .286* .236* .336** .386** .199 .199 .848** .021 .249* .208 .105 .322** .397** .382** 
Sig (2-tail) .013 .043 .003 .001 .086 .086 .000 .856 .033 .073 .368 .005 .000 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
8 Pearson .002 .152 .133 .281* .245* -.026 -.078 .754** -.028 .232* .211 .084 .143 .255* 
Sig (2-tail) .985 .200 .261 .017 .036 .827 .509 .000 .816 .046 .071 .476 .225 .029 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
9 Pearson .241* .225 .247* .160 .139 .289* .339** .040 .721** .360** .333** .357** .231* .377** 
Sig (2-tail) .037 .054 .034 .175 .234 .012 .003 .737 .000 .002 .003 .002 .046 .001 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
10 Pearson .165 .294* .370** .318** .405** .259* .142 .477** .208 .582** .494** .291* .340** .492** 
Sig (2-tail) .156 .011 .001 .006 .000 .025 .225 .000 .075 .000 .000 .011 .003 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
11 Pearson .202 .482** .495** .421** .550** .354** .270* .296* .202 .531** .796** .387** .482** .480** 
Sig (2-tail) .082 .000 .000 .000 .000 .002 .019 .011 .085 .000 .000 .001 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
12 Pearson .158 .257* .393** .297* .280* .065 .266* -.016 .207 .265* .370** .698** .290* .278* 
Sig (2-tail) .181 .029 .001 .012 .017 .583 .023 .891 .081 .024 .001 .000 .013 .017 
N 73 72 72 71 73 73 73 72 72 73 73 73 73 73 
13 Pearson .337** .521** .570** .546** .544** .431** .382** .241* .203 .447** .577** .404** .765** .518** 
Sig (2-tail) .003 .000 .000 .000 .000 .000 .001 .038 .082 .000 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
14 Pearson .230* .394** .442** .336** .421** .400** .439** .146 .358** .257* .400** .404** .398** .785** 
Sig (2-tail) .047 .001 .000 .004 .000 .000 .000 .214 .002 .026 .000 .000 .000 .000 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
15 Pearson .438** .174 .294* .219 .209 .141 .140 .125 .282* .260* .352** .352** .426** .313** 
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Sig (2-tail) .000 .140 .012 .065 .074 .230 .233 .294 .015 .025 .002 .002 .000 .007 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
16 Pearson .145 .261* .266* .299* .328** .171 -.132 .146 .050 .253* .304** .249* .288* .306** 
Sig (2-tail) .215 .024 .022 .010 .004 .143 .259 .216 .672 .028 .008 .031 .012 .008 
N 75 74 74 73 75 75 75 74 74 75 75 75 75 75 
17 Pearson .053 .359** .238* .215 .403** .199 .013 .094 .098 .316** .353** .163 .252* .166 
Sig (2-tail) .654 .002 .043 .070 .000 .089 .912 .428 .408 .006 .002 .165 .030 .159 
N 74 73 73 72 74 74 74 73 73 74 74 74 74 74 
18 Pearson .091 .394** .372** .492** .570** .030 .139 .448** .016 .530** .627** .338** .536** .271* 
Sig (2-tail) .442 .001 .001 .000 .000 .804 .241 .000 .892 .000 .000 .003 .000 .020 
N 73 72 72 71 73 73 73 72 72 73 73 73 73 73 
*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
                                  
S15 S16 S17 
.410** .172 .056 
.000 .147 .638 
75 73 74 
.178 .161 .289* 
.129 .178 .013 
74 72 73 
.184 .252* .153 
.117 .033 .197 
74 72 73 
.148 .210 .193 
.213 .079 .104 
73 71 72 
.214 .266* .400** 
.065 .023 .000 
75 73 74 
.121 -.072 .170 
.299 .545 .147 
75 73 74 
.215 -.080 .165 
.064 .500 .159 
75 73 74 
-.023 .299* .081 
.843 .011 .496 
74 72 73 
.282* .215 .180 
.015 .070 .127 
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74 72 73 
.275* .309** .339** 
.017 .008 .003 
75 73 74 
.246* .287* .377** 
.034 .014 .001 
75 73 74 
.312** .421** .250* 
.006 .000 .032 
75 73 74 
.418** .387** .358** 
.000 .001 .002 
75 73 74 
.189 .249* .287* 
.105 .033 .013 
75 73 74 
1 .375** .423** 
  .001 .000 
75 73 74 
.375** 1 .408** 
.001   .000 
73 73 73 
.423** .408** 1 
.000 .000   
74 73 74 
.175 .076 -.112 
.135 .526 .345 
74 72 73 
.096 .203 .201 
.414 .086 .085 
75 73 74 
.084 .307** .089 
.473 .008 .449 
75 73 74 
.127 .168 .103 
.283 .159 .384 
74 72 73 
.027 .166 .261* 
.818 .161 .025 
75 73 74 
.057 .103 .179 
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.628 .387 .127 
75 73 74 
.284* -.060 .081 
.013 .617 .493 
75 73 74 
-.092 .358** .043 
.435 .002 .716 
74 72 73 
.204 .225 .200 
.080 .056 .088 
75 73 74 
.027 .292* .152 
.815 .012 .196 
75 73 74 
.092 .211 .227 
.433 .074 .051 
75 73 74 
.044 .216 .074 
.709 .070 .537 
73 71 72 
.182 .269* .231* 
.117 .021 .048 
75 73 74 
.174 .191 .206 
.136 .105 .078 
75 73 74 
.464** .392** .297* 
.000 .001 .011 
74 72 73 
.167 .539** .207 
.153 .000 .076 
75 73 74 
.141 .263* .723** 
.230 .025 .000 
74 73 74 
.133 .510** .231* 
.260 .000 .049 
73 72 73 
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 The correlation matrix for level of stress experienced during incidents of racist treatment 
in the participants’ entire life revealed correlation in the same areas as for the past year with the 
addition of being treated unfairly by people in helping jobs, which includes counselors, 
therapists, and social workers. The measured correlation had even less overall significance than 
that of events in the past year. 
  The data set was separated into two groups based on age. The “Younger” group was 
comprised of all respondents ages 27 and younger due to the average age of a Black man in the 
United States being 27 years old (U.S. Census, 2012). Correlation matrices were performed to 
examine any correlation between desire to marry and the three sub-scales of the SRE: past year, 
entire life, and level of stress. Tables 19-21 show the matrices for both the “Younger” and 
“Older” data sets.  
 
Table 19 Age – Past Year vs. Desire to Marry 
                      Younger                    Older 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Correlations 
 DTMSum PYSum 
DTMSum Pearson Correlation 1 .248 
Sig. (2-tailed)  .243 
N 24 24 
PYSum Pearson Correlation .248 1 
Sig. (2-tailed) .243  
N 24 24 
Correlations 
 DTMSum PYSum 
DTMSum Pearson Correlation 1 -.027 
Sig. (2-tailed)  .861 
N 44 44 
PYSum Pearson Correlation -.027 1 
Sig. (2-tailed) .861  
N 44 44 
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Table 20 Age – Entire Life vs. Desire to Marry 
                       Younger         Older 
 
 
 
 
 
 
 
 
Table 21 Age – Level of Stress vs. Desire to Marry 
                      Younger                                                                          Older 
Correlations 
 DTMSum SASum 
DTMSum Pearson Correlation 1 .104 
Sig. (2-tailed)  .630 
N 24 24 
SASum Pearson Correlation .104 1 
Sig. (2-tailed) .630  
N 24 24 
 
A significant correlation was not found based when controlling for age on any of the sub-
scales of the Schedule of Racist Events scale. These correlation matrices show that most of the 
respondents were above the average marrying age for their race and gender group yet remain 
unmarried.  
 Additional correlation matrices were performed with the data set separated into two 
groups based on education. Those respondents who had up to a Bachelor’s Degree were put into 
Correlations 
 DTMSum ELSum 
DTMSum Pearson Correlation 1 .166 
Sig. (2-tailed)  .449 
N 24 23 
ELSum Pearson Correlation .166 1 
Sig. (2-tailed) .449  
N 23 23 
Correlations 
 DTMSum ELSum 
DTMSum Pearson Correlation 1 .005 
Sig. (2-tailed)  .976 
N 44 40 
ELSum Pearson Correlation .005 1 
Sig. (2-tailed) .976  
N 40 40 
Correlations 
 DTMSum SASum 
DTMSum Pearson Correlation 1 .161 
Sig. (2-tailed)  .316 
N 44 41 
SASum Pearson Correlation .161 1 
Sig. (2-tailed) .316  
N 41 41 
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the “College Grads” group and all other respondents were put into the “Higher Ed” group. Tables 
22-24 display a lack of correlation in data sets along all three sub-scales of the SRE.  
 
Table 22 Education – Past Year vs. Desire to Marry 
                  College Grads                 Higher Ed 
Correlations 
 DTMSum PYSum 
DTMSum Pearson Correlation 1 -.085 
Sig. (2-tailed)  .602 
N 40 40 
PYSum Pearson Correlation -.085 1 
Sig. (2-tailed) .602  
N 40 40 
 
 
 
Table 23 Education – Entire Life vs. Desire to Marry 
 
                  College Grads                 Higher Ed 
Correlations 
 DTMSum ELSum 
DTMSum Pearson Correlation 1 -.207 
Sig. (2-tailed)  .218 
N 40 37 
ELSum Pearson Correlation -.207 1 
Sig. (2-tailed) .218  
N 37 37 
 
 
 
 
 
 
 
Correlations 
 DTMSum PYSum 
DTMSum Pearson Correlation 1 .144 
Sig. (2-tailed)  .426 
N 33 33 
PYSum Pearson Correlation .144 1 
Sig. (2-tailed) .426  
N 33 33 
Correlations 
 DTMSum ELSum 
DTMSum Pearson Correlation 1 .310 
Sig. (2-tailed)  .089 
N 33 31 
ELSum Pearson Correlation .310 1 
Sig. (2-tailed) .089  
N 31 31 
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Table 24 Education – Level of Stress vs. Desire to Marry 
 
                 College Grads                  Higher Ed 
 
Correlations 
 DTMSum SASum 
DTMSum Pearson Correlation 1 -.013 
Sig. (2-tailed)  .937 
N 40 37 
SASum Pearson Correlation -.013 1 
Sig. (2-tailed) .937  
N 37 37 
 
 
Results 
 In summary, this study reported the findings from a snowball sampling of never married, 
Black men and the correlations between their self-reported experiences of racism and their desire 
to marry. The results were as follows: 
1. The entire sample of Black men experienced events of racism both within the past year 
and their entire life. 
2. There was an experience of stress involved within these experiences of racism. 
3. The occupation and level of education profile of this sample consisted primarily of men 
educated beyond high school and men who are employed. However, this sample was less 
likely to have children and those who were fathers did not have more than three children.  
4. Experiencing racism from institutions such as schools, universities, law firms, the police, 
the courts, the Department of Social Services, the Unemployment Office and others in the 
past year and in one’s entire life had a non-significant correlation to this sample’s desire 
to marry. 
Correlations 
 DTMSum SASum 
DTMSum Pearson Correlation 1 .306 
Sig. (2-tailed)  .084 
N 33 33 
SASum Pearson Correlation .306 1 
Sig. (2-tailed) .084  
N 33 33 
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5. There were no within group similarities/differences of level of stress experienced based 
on demographic data. 
6. The desire to marry of this sample was not impacted by any variance in demographics.   
7. All of the areas of experiences of racism measured for both the past year and one’s entire 
life had non-significant correlations to the amount of stress measured for the same items 
with the exception of being treated unfairly by employers, bosses, and supervisors.  
8. There was no significance found when age and education were controlled for. 
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Chapter 5: Discussion 
 The purposes of this quantitative study were to identify whether self-reported experiences 
of racism had an impact on a never married, heterosexual Black male’s desire to marry. Specific 
aims of this study were to: (a) explore the self-perceived experiences of racism of never married, 
heterosexual Black men, (b) identify the marriage desirability of never married, heterosexual 
Black men, and (c) identify any possible factors (ie. demographics) which organize marriage 
desirability among never married, heterosexual Black men.  
 Critical Race Theory and Bronfenbrenner’s Ecological Systems Theory provided a 
conceptual framework for identifying the correlations of previously overlooked relationships 
between racism and romantic relationships in the Black community. A snowball sample of 105 
Black men responded to this survey which consisted of a demographic questionnaire, the Desire 
to Marry scale, and the Schedule of Racist Events. Correlation matrices were used for data 
analysis.  
Research question #1: Is there a correlation between experiences of racism and whether 
never married, heterosexual Black men desire to marry? 
 Only one item on the Schedule of Racist Events (Have you even been treated unfairly by 
institutions because you are Black?) had any significance in correlation to marriage desirability. 
With 18 items on the SRE and only a one-question scale for the dependent variable, it is unclear 
whether this one area of significance is a result of chance or is due to the long-standing tension 
between the Black community and institutions such as the legal system. During the data analysis 
process, the drawback of measuring the dependent variable with a single item questionnaire 
became evident in the general lack of correlation and significance. For Black people, racism 
appears in various social settings and on a daily basis (Feagin & Sikes, 1994). This data is 
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misleading to suggest that a correlation does not exist when, in fact, a more direct line of 
questioning about the link between racism and romantic relationships may have been needed to 
expose any existing correlation.   
Research question #2: How do demographic factors such as age and education impact 
marriage desirability? 
 This was another area of analysis which showed no significance across the entire matrix. 
There was, however, negative correlations between desire to marry and education, legal 
involvement, parental status and relationship status. Existing literature supports these 
correlations in regards to marriage eligibility for Black men. Education levels for Black men and 
history of imprisonment directly relate to earning potential (Lopoo & Western, 2005) which has 
been found to be a key component in whether men marry (Hayes & Mahalik, 2000; hooks, 2001; 
Lawrence-Webb, et al, 2004; Watson, 2013). With Black men overrepresented in jails and 
prisons (Fellner, 2000; Harrison & Beck, 2005) and underrepresented in educational institutions, 
in addition to being paid less than their White counterparts with the same level of education 
(Black, et al, 2006; Cole & Omari, 2003; Farmer & Ferraro, 2005; George, 2006; Williams, 
2003; Wilson 2003), previous studies have found that the idea of financially supporting a wife 
and children can be unimaginable (Anderson, 1989; Cazenave, 1983; Dickson, 1993; Dixon, 
2009; Lawrence-Webb, et al, 2004; Madhubuti, 1991; Roberts, 1994; South, 1993; Watson, 
2013). 
 Being a father and a husband are daunting tasks for Black men due to feelings of not 
being able to be a sufficient provider which then causes emotional and/or physical distance 
between these men and their families (Hayes & Mahalik, 2000; hooks, 2001; Lawrence-Webb, et 
al, 2004; Watson, 2013), similar to what Black families experienced during slavery due to forced 
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separation and unacknowledged marriage as a tactic to disrupt bonding and feelings of 
connection among the slaves (Jenkins, 2006; hooks, 2001; Schneider & Schneider, 2001; 
Watson, 2013). In addition to the impact of the lack of acknowledgment of couple formation 
during slavery on being a father, there is a comparable impact on couple formation as shown in 
previous research about cohabitation. The negative correlation between desire to marry and 
current relationship status is echoed in previous research, which suggests that cohabitation is the 
new and preferred form of marriage. As shown in Figure 1 (pg 8), Copen, Daniels, and Mosher 
(2013) found that Black women between ages 15 and 44 years old tend to remain unmarried or 
for their first union participate in unmarried cohabitation rather than marry.  
 Other research suggests that instead of being a precursor to marriage, cohabiting now 
tends to replace marriage entirely (Brown & Booth, 1996; Coontz, 1998; Copen, Daniels, & 
Mosher, 2013; Dush, Cohan, & Amato, 2003; McGinnis, 2003). While the demographic 
questions about relationship status do not include data about cohabitation, based on the ages of 
the participants sampled and being coupled, it can be inferred that a number of the respondents in 
relationships are also living with their significant other. 
Research question #3: Are there any within group similarities and/or differences regarding 
the level of stress experienced from racist events and demographic factors such as age and 
education?   
 Although this was another data set which showed no significant correlation, the 
information gleaned for this question is very revealing in regards to what it is like to be a Black 
man in the United States. Regardless of age, parental status, education, occupation, etc. 
experiences of racism occur and these interactions are stressful. For a Black man in this country, 
racism does not discriminate. Despite the numerous contexts for experiences of racism 
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investigated in this study, there are countless more in existence, which proves how far reaching 
racism and discrimination are in this society. It is not a matter of “if” racism will be experienced 
but rather “when” and “to what extent”.  
Ancillary Findings 
 There was a non-significant correlation between level of stress experienced and all of the 
items measuring experiences of racism in the past year and/or one’s entire life except for the item 
asking about unfair treatment by employers, bosses, and supervisors. These correlation matrices 
were done with the level of stress experienced as the dependent variable in order to examine all 
of the data gathered for measurable significance. This particular data provides additional support 
for the negative impact of historical enslavement and centuries of demonization and 
marginalization experienced by Black people in the U.S. (Bryant et al, 2008; Cazenave, 1983; 
Cherlin, 1998; Cole & Omari, 2003; Dickson, 1993; Jones, 2006; Landrine & Klonoff, 1996; 
Lawrence-Webb, Littlefield & Okundaye, 2004; Raley, 1996).  
 Age and education were independently used to separate the participant pool and analyze 
for within group similarities/differences. Although the two groups for both sets of analyses were 
smaller than necessary to satisfy G Power requirements, there was a lack of significant 
correlation found across all three levels of the SRE: racist experiences in the past year, racist 
experiences in one’s entire life, and the amount of stress experienced in each stressful situation. 
For the correlation matrices which controlled for age, the respondent group above the age of 27 
labelled as “Older” had a correlation closer to the Alpha of .05 than the younger generation. For 
the matrices which controlled for education, those in the “Higher Ed” group were closer to the 
Alpha of .05.  
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 Participants reported stress from the work place, in their living environment, within 
friendships, and various other social positions; even when they were in positions of needing help 
such as at the doctor or from people in other service positions. According to Murray Bowen’s 
(1978) theory of multigenerational transmission, in every family the degree of anxiety is decided 
by the extent of outside stress and the tension around themes transmitted across generations. 
Being exposed to ineffective processes and patterns in the family of origin infiltrate the way 
romantic relationships are experienced and set up (Bowen, 1978; Kerr & Bowen, 1988). A 
multigenerational approach emphasizes the link between family of origin experiences and 
patterns of intimacy and the methods of bonding children enact in their adult relationships 
(Sabatelli & Bartle-Haring, 2003). Whether or not the individual maintains familial interactions 
over time, the influences of the family of origin remain (Bowen, 1978).  
Experiences of stress due to racial and economic discrimination have been found to 
negatively impact the physical health of Black men resulting in high blood pressure and high risk 
for mortality and morbidity (Byrd & Clayton, 2000, 2002; Clark et al., 1999; Harrell, 2000; 
Outlaw, 1993; Utsey, 1999; Utsey & Hook, 2007; Williams, 2003; Whitfield & McClearn, 2005; 
Wyatt et al., 2003). These and other health risks are passed down from generation to generation 
in the Black community and have been found to be interrupted by the health benefits of marriage 
(Hurt, 2012). This is important for couple and family therapists when treating Black clients. 
Using Bowen’s multigenerational perspectives model to highlight familial patterns over time can 
be useful for individual family members to attain space from their present battle with 
symptomology in order to see how their choices and actions can create a difference in the 
transmission of anxiety to future generations (Brown, 1999).  
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Implications 
The findings from this study provide important information about experiences of racism 
reported by never married, heterosexual Black men and whether these men desire marriage. The 
data from this study fill a gap in existing literature, which lacks input from Black men on the 
topic of romantic relationships and marriage desirability. Only four respondents reported having 
no desire of marriage in their lifetime which provides support for previous research stating that 
Black men and Black people do want to be married (Davis, et al, 2000; Gallup, 2006). It is 
impossible to make inferences about how many participants from this study will actually marry 
based on their present desire yet the presence of marriage desirability among this sample of 
never married, heterosexual Black men echoes the want to establish familial ties despite 
sociocultural obstacles as demonstrated by previous generations of African slaves in the United 
States.  Similar to the slavery era, discrimination towards Black people continues today and is an 
undeniable factor in the formation and maintenance of romantic relationships in the Black 
community.  
The data presented in this study had few significant correlations except for experiences of 
racism from institutions e.g. the police. As discussed in Chapter 3, Black men in the United 
States experience ongoing discrimination from the legal system. From overrepresentation in jails 
and prisons to being more harshly punished for similar crimes than their White counterparts, 
existing data supports the findings of this study which portray Black men experiencing more 
stressful and racist encounters with institutions such as the police and the courts. Throughout this 
country’s history, there have been countless Black men slain by White male police officers and 
other White men acting as law officials. The racial tension in the United States is presently 
heightened as a result of almost 100 Black men being killed in 2014 alone (CDC, 2014). These 
IMPACT OF RACISM                                                                                             Black Men 116 
 
murders have put Black men in a more precarious position than ever before, especially since data 
from the CDC (2014) shows that members of marginalized groups are more likely to be shot by 
police. While this study included less than 100 men, it is safe to assume that fear of and distrust 
in the legal officials of this country are widespread sentiments among Black men. 
 Additionally, implications from this research can inform marriage and family therapists 
who treat Black men about the impact racism may have on the lives of these clients. Based on 
the data from this study which shows that every participant involved had several experiences of 
being marginalized and discriminated against due to his race, it is imperative that mental health 
professionals are educated and conscious of not only the effect of living as a racial minority, but 
also be knowledgeable about how to address racism as a treatment issue. Compared to Whites, 
research has found that racial and ethnic minorities in the United States are less likely to be 
mental health care consumers (Awosan, Sandberg, & Hall, 2011; Harris, Edlund & Larson, 2005; 
U.S. Department of Health and Human Services, 2001).  
 Various researchers have found that several members of the Black community have a 
well-known aversion to and mistrust of medication and care from health professionals in general; 
including mental health treatment (Awosan, Sandberg, & Hall, 2011; Broman, 2001; Doescher et 
al, 2000; Harris, Edlund & Larson, 2005; Ojeda & Bergstresser, 2008; Schnittker, Freese & 
Powell, 2000; Takeuchi & Williams, 2003). Yet there are no studies which identify how Black 
clients in therapy prevail over these problems (Awosan, Sandberg, & Hall, 2011).  
 In an attempt to examine the barriers to treatment for Black clients Awosan, Sandberg, 
and Hall (2011) conducted a study using both Likert-scale and open-ended questions. Within a 
sample of 16 Black participants, 12 were women and there was an average age of 36 years old. 
Using a questionnaire specially designed for their study, Awosan, Sandberg, & Hall (2011) 
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found that some subjects saw therapy “as a sign of weakness or associated with being “crazy”” 
(p. 160). Other barriers included fear of stigma from family and the community, which 
influenced some participants to only utilize more standard sources of help such as relatives, 
friends, religious leaders, etc. (Awosan, Sandberg, & Hall, 2011). 
Black men receive the least amount of mental health care (Ojeda & Bergstresser, 2008) 
and are also the least likely to seek mental health care and other social support (Gary, Leashore, 
Howard, Buckner-Dowell, 1983; Hall, 1981; Roberts, 1994). Some Black people have been 
found to reject the narrow disease model of mental health illness which impacts the probability 
of seeking professional mental health treatment (Neighbors, 1990; Vega & Murphy, 1990). Due 
to several public historical claims such as the Moynihan Report (1965) and The Bell Curve 
(1994) used to form critiques of Blacks as a whole, Schnittker, Freese, and Powell (2000) 
believed Black people are less likely to prescribe to genetics or family dynamics as a cause for 
mental disease. Boyd-Franklin (1989) found that Black people are more likely to believe the 
roots of mental illness to be within the family and/or community which leads to skepticism about 
professional mental health care.  
A similar sentiment was expressed by Neighbors (1985) who found that Blacks believed 
that professional psychological help did not place enough emphasis on the social causes of 
mental health disorders. Blacks may be so readily able to cite potential social causes for mental 
health issues because the problems are not seen as illnesses but rather a consequence of hard 
times (Sussman, Robins & Earls, 1987). As Frances Cress Welsing (1991) stated, oppression is 
best accomplished by attacking and weakening the primary support of a family unit; the adult 
male. The implications of these findings suggest that addressing the oft empirically neglected 
needs and concerns of Black men (Jenkins, 2006) will strengthen the Black family unit.  
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In order to cultivate trust in the Black community and with Black men in particular, 
marriage and family therapists need to provide more efficacious and informed care to the Black 
clients who do attend therapy. To do this would involve having several conversations about race, 
White supremacy, and White privilege; regardless of the therapist’s race. In cases of cross-racial 
therapy, it is vital for the therapist to facilitate these conversations early in the therapeutic 
process and cultivate an environment in which the Black clients can be open about their 
experiences of racial discrimination and their feelings about seeking help from a White person.  
It is equally important for the therapist to be transparent about their own experiences, biases, and 
beliefs to learn from each individual client about their lived experience as a Black person.  
For Black therapists working with Black clients, it is equally vital to have conversations 
about race and racial discrimination so that both therapist and client understand the other’s social 
location without the assumption of a shared racial experience. While it is clear that Black people 
as a whole experience racism and marginalization, Black therapists should not assume a 
privileged understanding of their clients lives’ due to ethnic, cultural, and religious differences 
present in the Black community. Among available empirical literature which can provide both 
therapists and clients with an informed framework from which to approach issues in the Black 
community are: Facing the Black Shadow by Dr. Marlene Watson; Post Traumatic Slave 
Syndrome: America’s Legacy of Enduring Injury and Healing by Dr. Joy DeGruy; and “Mr. 
Nigger: The challenges of educating Black males within American society” (2006) by Toby 
Jenkins.  
Therapeutic interventions should be in adherence to contextual considerations as reflected 
by the participants in this study. Black men who are educated and employed were 
overrepresented in this sample yet neither factor had an impact on the research. This finding is 
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support for the notion that educational, economic, and other social privileges do not act as a 
barrier to racial discrimination. Therapists and trainees need to be aware of the impact being 
Black has in the work place, in the classroom, and in public for Black men in particular. As 
mentioned previously, Black adults experience race socialization as children to prepare them for 
life in their skin. However, Black men who may define their masculinity and self-value by their 
education or occupation may have experiences of trauma and/or depression due to racist 
encounters which contradict their perceived status. 
In treatment with Black couples and/or Black men in romantic relationships, therapists 
need to understand the need to be strong is a dominant narrative in the Black community. Being 
“strong” is a residual effect of slavery and daily experiences of racism. Black people are taught 
to wear emotional masks in order to be perceived as approachable, safe, and proper. Black men 
in particular are taught to not show their emotions to any one, least of all their romantic partner. 
Therapists can use genograms or discussions about family of origin to deconstruct the manner in 
which both partners believe they should behave. Therapists should anticipate a different set of 
rules for public behavior vs. behavior in the couple’s home environment vs. behavior around the 
couple’s family and friends.  
Black men need to feel supported and capable of effecting change in their romantic 
relationships while also having the sense that their experiences are considered as valuable and 
real as that of their female counterparts (Bringle & Byers, 1997; Fleming & Cordova, 2012; 
Judd, Komiti & Jackson, 2008). By providing the same feelings of solace and healing as found in 
the Black church and other forms of emotional health care, clinicians can aid in removing the 
negative stigmas attached to therapy and demonstrate the benefits of psychotherapy as a helpful 
and viable option for mental health care.  
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Limitations 
 There are several limitations to the current study. (a) A limitation could be found in the 
structure of the Schedule of Racist Events (SRE) questionnaire as well as the overall structure of 
the entire survey of this study. The first 17 items of the SRE had three components asking about 
the occurrence of a particular racist event in the past year, the participant’s entire life, and how 
stressful the event was perceived. Participants may have found the questions to be redundant 
and/or the survey too long and time consuming which could have resulted in inaccurate 
responses. By only looking at either racist events in the past year or one’s entire life and/or 
reducing the amount of demographic data both the amount of respondents and quality of 
responses could have been increased.  
(b) Desire of marriage does not mean actual occurrence of marriage. Only men who have 
never been married were included so there is no way of telling if these men will end up 
marrying. By excluding Black men who are currently married, this study lacks information about 
how obstacles presented by racism can be overcome by a Black man who actually gets married 
despite experiences of racism. (c) This study was correlational in nature and only examined 
whether relationships existed or not among the dependent and independent variables. This was a 
limitation because no data was available to explain why a correlation did not exist. (d) The 
Desire to Marry scale only had one item and was the only measure found for never married 
populations. A more appropriate scale which takes into account the socio-historical context of 
Black men in the U.S. and more directly links various experiences of racism with intentions to 
marry is needed.  
(e) Heterosexuality was the only sexual orientation included in this study. Excluding 
Black men in the LGBTQ community neglects the variance of coupling styles among Black 
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relationships. As same sex marriage continues to become legal across the United States, it is 
important to know what Black men of different sexual orientations experience in their 
relationships. (f) A snowball sample was used for this study. This produced areas of 
homogeneity within the demographics. A more diverse population of Black men from 
contrasting social contexts may have provided more variant experiences of racism and/or desire 
to marry. (g) Although G power was used to compute the need for 74 participants to garner 
significant results and this study had more than that, more respondents may have been needed to 
increase statistical significance. 
Recommendations for Future Research 
Future studies should be done with larger, more generalizable samples including special 
populations like divorcees, current inmates, etc. A qualitative study which allows for Black men 
to express the factors they experience in their pursuit of marriage will be beneficial to uncover 
additional factors not investigated in this study. First person interviews should include questions 
which make a more direct link between experiences of racism and an unmarried Black man’s 
trajectory to marriage. A longitudinal study should be done to identify what barriers are met by 
those who currently want to get married but eventually do not. In the future, causal relationships 
should be investigated to address factors which contribute to low marriage rates in the Black 
community. In order to measure marriage desirability, a more extensive scale needs to be 
developed which has significant validity and reliability which can be used to infer marriage 
desirability among never married med. Lastly, future research should interview couples who are 
engaged and follow these unions through to marriage to gather comparative data between Black 
men and women who desire marriage.  
 
IMPACT OF RACISM                                                                                             Black Men 122 
 
Conclusion 
 This study sampled never married, heterosexual Black men who had some variance 
among demographics. Nearly all of these men desired marriage and all of the participants 
reported experiences of racism in the past year and in their entire life. Data was also provided 
regarding the level of stress as a result of these discriminatory interactions. A correlation was 
found between experiencing racism from institutions such as schools, universities, law firms, the 
police, the courts, the Department of Social Services, the Unemployment Office and others and 
marriage desirability among the participants. This data highlights that it is essential for future 
research on romantic relationships in the Black community to be more inclusive of experiences 
had by Black men. Application of this data by behavioral health professionals will improve the 
quality of care provided to Black men and Black couples. 
 With recent attention being paid to the dearth of marriage in the Black community, it is 
imperative that interventions to be applied include the Black male experience and not just that of 
Black females. The data from this study supports the hypothesis that there is a correlation 
between marriage desirability and experiences of racism among never married, heterosexual 
Black men, however all other correlations were not found to be statistically significant. This does 
not imply that additional relationships between factors faced by Black men, lifelong 
discrimination and the feasible execution of marital desires do not exist. Additional research 
aimed at conducting first person interviews with Black men about couple formation and lived 
experiences based on race need to occur. Currently, there is significant racial tension in the 
United States as a result of innumerable Black men being killed by White law officers. Black 
men are being painted in an increasingly negative light yet empirical research does not attend to 
the daily trials faced by these very men. Rather than focusing on educating Black women on how 
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to maintain a healthy relationship, the answer to why Black people in the United States marry 
less and divorce more than any other race can only be found when the voices of Black men begin 
to be heard.  
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Appendices 
Appendix A – IRB Application Form 
 
1) Protocol Title 
An Examination of the Correlation between Single, Heterosexual Black 
Males’ Self-Reported Experiences of Racism and their Desire to Marry 
 
2) IRB Review History 
Does Not Apply 
3) Objectives 
 
a) Explore the self-perceived experiences of racism of single, never married 
heterosexual Black men. 
b) Identify the marriage desirability of single, never married heterosexual 
Black men  
c) Identify any possible factors (ie. demographics) which organize marriage 
desirability among single, never married heterosexual Black men 
 
4) Background  
 
Existing literature on the topic of single, heterosexual Black men does not 
include research-based data on the intersection of experiencing racism as a 
result of being a member of the Black race and whether or not these men 
desire marriage in their lifetime. Existing literature on the topic of Black love 
relationships primarily focuses on women as research participants, thus, 
focusing solely on Black men highlights the opinions of an underrepresented 
population in research (Blee & Tickamyer, 1995; Dixon, 2009; Hurt, 2012; 
Simien, 2005). Experiences of racism are being taken into account due to the 
history of slavery in the United States which has contributed to ongoing 
marginalization and discrimination of people of African descent ie. Black 
people. Critical Race Theory is used as a theoretical framework in order to 
analyze and unearth the implications of race and racism in this society. By 
empowering these populations to document racially charged encounters 
through their own lens, people of color have the ability to change the current 
discourse about what they go through (Milner IV, 2007). Scholarly literature 
and popular media focuses on the vast differences in coupling and marital 
rates of minorities (namely Black people) and Whites without taking into 
account the atrocious impact that slavery and subsequent discrimination has 
had on romantic relationships in the Black community. Ecological Systems 
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Theory (EST) (Bronfenbrenner, 1994) is utilized to examine the trajectory of 
development for human beings in the systemic environment that is lived in. In 
this particular study, EST will be used to explain how experiences of racism 
can impact more than one aspect of an individual’s life. The measurements to 
be used in this study are the Schedule of Racist Events (SRE) (Landrine & 
Klonoff, 1996) and the Desire to Marry Scale (DM) (South, 1993). The SRE 
was developed to measure experiences of racial discrimination in the lives of 
Black people. This measure was chosen for this study of Black males because 
the questions reference experiences based on being of the Black race. 
Additionally, the SRE is appropriate regardless of social class (Landrine & 
Klonoff, 1996). As the authors state, “by facilitating studies of the negative 
consequences of racist discrimination, such a scale could be useful in 
preventive health and mental health interventions, which could in turn 
facilitate social change” (Landrine & Klonoff, 1996). The DM is meant to 
measure whether a person desires marriage in their lifetime but offers no 
insight into expectation or actual occurrence of marriage.  
 
5) Inclusion and Exclusion Criteria 
The inclusion criteria will allow for participants from all ethnic groups 
who self-identify as a Black man who are single and have no previous 
history of marriage. “Single” will be defined as a man who is not 
currently in a committed and/or monogamous relationship; does not 
have a girlfriend; is not a woman’s boyfriend. Participants will be 
between the ages of 18 and 45. Participants who do not meet these 
inclusion criteria will be excluded from the study.  
☐    Adults unable to consent 
☐    Individuals who are not yet adults (infants, children, teenagers) 
☐    Pregnant women 
☐    Prisoners 
☐  Not Applicable  
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6) Study Timelines 
 
Participants will spend 15-20 minutes completing the online survey. 
Researchers expect to begin and complete analysis in February/March 2015.  
 
7) Study Endpoints 
 
The researchers expect to find out whether experiences of racism impact 
whether single, never married heterosexual Black men between ages 18 and 
45 desire to marry. Also, the researchers intend to uncover whether 
demographic factors impact marriage desirability and whether there are any 
within group differences/similarities regarding the level of stress experienced 
from racist events and demographic factors.  
 
8) Procedures or Methods Involved 
 
This study will be a quantitative, cross sectional design using an online survey 
method (see Appendix A – C for the questions and format). Participants will 
be asked to access the survey from a direct link embedded in an invitation e-
mail and via social media. Cross sectional studies infer causation and are free 
of ethical ramifications as participants are not exposed or given/denied 
treatment in any way (Mann, 2003). This design was chosen to provide 
information about the prevalence of a feature of the Black male population 
(Mann, 2003). By gathering data on this population at the point in time which 
they complete the survey, future studies can take place based on the 
information that will be provided (Mann, 2003). A compiled survey will be 
used to gather comprehensive information from a specific group which will be 
representative of the unmarried Black male population. This study will use 
primary data because existing empirical research in available databases does 
not include sufficient information pertaining to Black men and marriage 
desirability. 
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9) Data Banking 
 
Data will be kept in a locked file cabinet in the home of Racine Henry for 
possible future analysis in the time length of 3 years. At the end of this time 
period, the data will be destroyed in a secure and safe method. 
 
10) Data Management 
 
Data will be analyzed as a linear regression and MANOVA using SPSS. The 
data will not be transported from the home of Racine Henry. Data will only be 
accessed by Racine Henry and will be kept in a locked file cabinet in a locked 
room. The data will not include any identifying information ie. names, contact 
information, etc. Each participant survey will be given a random number to 
differentiate each data set but the numbers will not correspond to any 
identifying information about the individual. Data will be kept for 3 years and 
at the end of that time period, the data will be destroyed in a secure and safe 
method.  
 
11) Provisions to Monitor the Data to Ensure the Safety of Subjects 
 
Does Not Apply 
 
12) Withdrawal of Subjects 
 
Does Not Apply 
 
13) Risks to Subjects 
 
Does Not Apply 
 
14) Potential Benefits to Subjects 
 
Does Not Apply 
 
15) Vulnerable Populations 
 
Does Not Apply 
 
16) Multi-Site Research 
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Does Not Apply 
 
17) Community-Based Participatory Research 
 
Does Not Apply 
 
18) Sharing of Results with Subjects 
 
Does Not Apply 
 
19) Setting 
Data will be gathered via an online survey tool via Qualtrics.  
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20) Resources Available 
 
The researchers anticipate recruiting a minimum of 74 participants to be very 
feasible in the time period of two months following IRB approval. The 
researchers have access to over 74 Black men who will meet the inclusion 
criteria.  Participants will be contacted via networks at various graduate 
Couple and Family Therapy programs in the U.S. The researchers will also 
gather participants from Black fraternities and student social clubs ie. The 
Black Student Union at Lehigh University. Eligible participants will be asked 
to refer other eligible men via snowball sampling. The data gathering is 
expected to be completed in two months with another month for analysis. 
Both researchers have advanced degrees in the field of Couple and Family 
Therapy and have conducted numerous conference workshops on the topic of 
Black relationships in addition to several publications. Participants will not be 
offered any resources as the anticipated consequences of this study are 
extremely low in harm. Every participant will receive a copy of the invitation 
e-mail/posting. 
 
21) Prior Approvals 
 
Does Not Apply 
 
22) Recruitment Methods 
 
Participants will be recruited via e-mail inviting their participation in the 
study. The posting will not be put in a public area as a recruitment tool. There 
will be no compensation offered for participation.  
 
23) Number of Subjects 
 
125; 74 expected to be complete and valuable. 
 
24) Confidentiality 
Researchers will have no contact with subjects. Data will be gathered 
via an online survey tool which will be accessed via a link. 
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25) Provisions to Protect the Privacy Interests of Subjects 
 
In addition to having no contact with the subjects and not requesting any 
identifying or contact information, the researchers will ensure privacy by 
informing subjects they can exit the survey without any penalty.  
 
26) Compensation for Research-Related Injury 
 
Does Not Apply 
 
27) Economic Burden to Subjects 
 
Does Not Apply 
 
28) Consent Process 
 
Does Not Apply 
 
29) Process to Document Consent in Writing 
 
Does Not Apply 
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Appendix B – Demographic Information 
 
1. Do you self-identify as Black? 
 
a. Yes ______ 
b. No ______ 
 
2. Are you a male? 
 
a. Yes ______ 
b. No ______ 
 
3. Age (in years) ______ 
 
4. Current income (yearly estimate) __________ 
 
5. Highest education completed 
 
a. High school ______ 
b. Associates ______ 
c. Bachelors ______ 
d. Masters ______ 
e. Doctoral ______ 
f. Law ______ 
g. Medical ______ 
h. Trade or Professional ______ 
i. None of the above ______ 
 
6. Occupation _____________________________ 
 
7. Have you ever been convicted of a crime? 
a. Yes______ 
b. No______ 
 
8. Have you ever been incarcerated in jail or prison? 
 
a. Yes ______ 
b. No ______ 
 
9. Parental Status (are you a father?) 
 
a. Yes ______ 
b. No ______ (If your answer is no, please go to question #11) 
 
10. Parental Status (continued) 
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How many children do you have? ______ 
 
11. Relationship Status 
 
a. Single (not currently in an exclusive/committed relationship) ______ 
b. In a relationship (unmarried) ______ 
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Appendix C – Desire to Marry 
 
1. I would like to get married someday. 
 
Strongly Disagree Disagree Neutral Agree        Strongly Agree 
                            1                           2                     3                     4                         5 
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Appendix D- The Schedule of Racist Events (SRE) 
 
The following questions are in regards to your experience with racism. As you answer the 
questions below, please think about your ENTIRE LIFE, from when you were a child to the 
present. For each question, please circle the number that best captures the things that have 
happened to you. Answer each question TWICE, once for what has happened to you IN THE 
PAST YEAR, and once for what YOUR ENTIRE LIFE HAS BEEN LIKE.  
Use these numbers: 
 
Circle 1 = If this has NEVER happened to you 
Circle 2 = If this has happened ONCE IN A WHILE (less than 10% of the time) 
Circle 3 = If this has happened SOMETIMES (10% - 25% of the time) 
Circle 4 = If this has happened A LOT (26% - 49% of the time) 
Circle 5 = If this has happened MOST OF THE TIME (50% - 70% of the time) 
Circle 6 = If this has happened ALMOST ALL OF THE TIME (more than 70% of the time) 
 
1. How many times have you been treated unfairly by teachers and professors because you 
are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
2. How many times have you been treated unfairly by your employers, bosses and 
supervisors because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
3. How many times have you been treated unfairly by your coworkers, fellow students and 
colleagues because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
4. How many times have you been treated unfairly by people in service jobs (store clerks, 
waiters, bartenders, bank tellers, and others) because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
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How stressful was this for you?  1 2 3 4 5 6 
 
5. How many times have you been treated unfairly by strangers because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
6. How many times have you been treated unfairly by people in helping jobs (doctors, 
nurses, psychiatrists, case workers, dentists, school counselors, therapists, social workers 
and others) because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
7. How many times have you been treated unfairly by neighbors because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
8. How many times have you been treated unfairly by institutions (schools, universities, law 
firms, the police, the courts, the Department of Social Services, the Unemployment 
Office and others) because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
9. How many times have you been treated unfairly by people that you thought were your 
friends because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
10. How many times have you been accused or suspected of doing something wrong (such as 
stealing, cheating, not doing your share of the work, or breaking the law) because you are 
Black? 
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How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
11. How many times have people misunderstood your intentions and motives because you are 
Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
12. How many times did you want to tell someone off for being racist but didn’t say 
anything? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
13. How many times have you been really angry about something racist that was done to 
you? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
14. How many times were you forced to take drastic steps (such as filing a grievance, filing a 
lawsuit, quitting your job, moving away, and other actions) to deal with some racist thing 
that was done to you? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
15. How many times have you been called a racist name like nigger, coon, jungle bunny or 
other names? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
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16. How many times have you gotten into an argument or a fight about something that was 
done to you or done to somebody else? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
17. How many times have you been made fun of, picked on, pushed, shoved, hit, or 
threatened with harm because you are Black? 
 
How many times in the past year?  1 2 3 4 5 6 
How many times in your entire life?  1 2 3 4 5 6 
      Not at All          Extremely 
How stressful was this for you?  1 2 3 4 5 6 
 
18. How different would your life be now if you HAD NOT BEEN treated in a racist and 
unfair way 
 
In the past year? 
 Same         A little         Different in         Different in         Different in         Totally 
     as now      different        a few ways         a lot of ways         most ways         different 
    1                  2                      3                        4                           5                       6 
 
In your entire life? 
Same         A little         Different in         Different in         Different in         Totally 
     as now      different        a few ways         a lot of ways         most ways         different 
    1                  2                      3                        4                           5                       6 
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Appendix E – Invitation E-mail 
 
Dear Potential Participant: 
 
My name is Racine R. Henry and I am a doctoral student at Drexel University in the 
Couple and Family Therapy department. I am inviting you to participate in a research study as 
part of the requirement for my doctorate degree in Couple and Family Therapy. Involvement in 
the study is voluntary, so you can decline participation at any time.  
 
The purpose of my study is to learn more about whether the experiences of racism a 
never married, heterosexual Black man has throughout his lifetime impacts his desire to marry. If 
you decide to participate in this study, you will be asked to complete a survey while will include 
questions about demographics, the frequency of racist events you have experienced in various 
settings and how stressful these events were, as well as a question about your marriage 
desirability. Your entire participation in this research study will take approximately less than 
fifteen to twenty minutes. All information will be kept confidential. In addition to participating, I 
also ask that you invite other never married, heterosexual Black men that you may know to 
complete the survey as well.  
 
If you are uncomfortable answering any questions you may skip them. The benefit of this 
research is that you will be helping me to understand the experiences of Black men and how 
racism impacts Black relationships. This information could potentially help mental health 
professionals, such as marriage and family therapists, better understand the life experiences and 
beliefs about love of never married Black men. In addition, the findings of this study could result 
in effective therapeutic treatments and culturally sensitive interventions for Black men. The risk 
to you of participating in this study is that you may experience emotional stress from answering 
questions about your experience with racism. If you no longer wish to continue, you have the 
right to withdraw from the study, without penalty, at any time. 
 
I will be happy to answer any questions you have about the study. If you have any questions or 
concerns regarding this study, please contact me at 917-573-1494 or email me at 
rcnrenee@gmail.com  or my faculty advisor, Dr. Kenneth V. Hardy at 215-762-6932 or 
kvh24@drexel.edu if you have any questions or concerns related to this study. In addition, if you 
have any questions or concerns about your rights as a participant in this study or about the study, 
please contact Drexel University Institutional Review Board (IRB) at 215-255-7857.  
 
Thank you for your consideration. If you would like to participate please follow the provided 
link to the study.  
 
Sincerely, 
Racine R. Henry, M.S. LMFT 
Drexel University 
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Appendix F – IRB Approval 
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Appendix G – IRB Modification Form 
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Appendix H – IRB Modification Approval 
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Racine Renee Henry, PhD. LMFT (NY #001150) 
63 Simonson Avenue 
Staten Island, NY 10303 
917-573-1494 
rcnrenee@gmail.com 
 
EDUCATION__________________________________________________________________ 
 
2009-2015:  Doctor of Philosophy 
   Couple and Family Therapy 
   Drexel University 
   Philadelphia, PA 
 
2007-2009:  Master of Science 
Marriage and Family Therapy 
Valdosta State University 
Valdosta, Georgia 
 
2003-2007:  Bachelor of Arts 
Psychology; Sociology/Social Psychology 
Lehigh University 
Bethlehem, PA 
 
PROFESSIONAL LICENSE______________________________________________________ 
 
New York: #001150 Expiration: 9/2017 
 
CLINICAL EXPERIENCE_______________________________________________________ 
 
January 2014 – Present: Mindful Therapy Solutions LCSW PLLC, Staten Island, NY. 
Outpatient Therapist 
Contract therapist responsible for providing individual, marital, and family therapy for 
community residents who present with a range of diagnoses and trauma disorders. Responsible 
for coordinating an active schedule with colleagues in a shared office space and reporting in 
TheraNest system.  
 
January 2014 – October 2014: Affective LCSW Services, Staten Island, NY. 
Outpatient Therapist 
Contract therapist responsible for providing individual, family, and group family therapy for 
community residents (primarily clients involved in the ACS system) using CBT methods. 
Responsible for reporting following ACS guidelines and documentation in ICA notes system in 
addition to contact with collaborative agencies. Facilitator of a recurrent 12-week Parenting 
Enrichment course.  
 
October 2013 – Jan. 2015: The Center for Family, Community, and Social Justice, Camden, NJ. 
Family System Specialist, Veterans Memorial Family School 
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Member of salaried School-Based Youth Services team providing individual, group, and family 
therapy for students of the elementary and middle school and their families. Responsible for 
assessments, reporting of trauma and abuse, and DAP note documentation. Facilitator of an 
after-school girls group for 6th-8th grade female students.  
 
July – October 2013: Children’s Aid Society, Brooklyn, NY. 
FFT Therapist, NSP Aftercare 
Member of salaried staff hired to provide short term, intensive, home/community-based 
therapeutic aftercare services to adolescents and their families who are returning from non-
secure juvenile detention placements. Responsible for reporting and documentation following 
ACS guidelines. Trained in Connections and PROMIS databases.  
 
March – August 2013: Integrity Senior Services, LLC., Staten Island, NY. 
In-home Therapist (Temporary) 
Contract therapist providing in-home services to older adults and their caregivers. Provided 
ongoing psychotherapeutic individual and family services, informational services to community 
resources, initial assessment, and case management services. Responsible for maintaining an 
active caseload and weekly documentation. 
 
2011-2012: ValueOptions, Inc., Alexandria, VA. 
Triage Consultant 
Telephonic assessment of the needs of military service members and their families. Provided 
counseling services referrals, resources, and other general information. Responsible for 
handling high-risk cases such as suicidal ideation, domestic violence, etc. 
 
2010-2011: Empowerment Resource Associates, Philadelphia, PA. 
Marriage and Family Therapist 
Contract therapist providing outpatient services to children, adolescents, adults, and families 
from the community who present with a range of diagnoses and trauma disorders. Founder of 
M.A.D. (Managing Anger Differently), an after school anger management program for teens.  
 
2010: Intercultural Family Services Inc., Philadelphia, PA. 
Functional Family Therapist 
Member of salaried staff; performed in-home therapy with adolescents with a range of mental 
health disorders who have committed various delinquent behaviors and their families. 
 
2009: Lowndes Associated Ministries to People (LAMP), Valdosta, GA. 
Marriage and Family Therapist Intern & Group Co-Facilitator - Unpaid 
Responsibilities included individual therapy and facilitating a weekly group for adult female 
residents of homeless shelter covering a variety of topics including anger management, safe sex 
practices, parenting skills, career services, etc. 
 
2008-2009: Behavioral Health Services of South Georgia, Valdosta, GA. 
Marriage and Family Therapist Intern & Group Co-Facilitator 
Member of paid staff to pioneer the Clubhouse program which provided teenagers diagnosed 
with various substance abuse disorders an alternative place of leisure in addition to therapeutic 
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group activities. Provided individual, group, and family therapy as part of strength-based 
program. 
 
2008-2009: Moore Street Clinic, Valdosta, GA. 
Marriage and Family Therapist Intern - Unpaid 
Staff therapist provided therapy for families, couples, children, and individuals as part of 
Valdosta State University’s Marriage and Family Therapy Master’s Program. 
 
2008-2009: Children’s Advocacy Center, Valdosta, GA. 
Marriage and Family Therapist Intern 
Provided pro bono therapy for children and adolescents who have experienced sexual and/ or 
physical abuse and their families. 
 
2008: Youth Care: Child & Adolescent Mental Health, Nashville, GA. 
Group Co-Facilitator working under the supervision of Dr. Lambert-Shute, PhD. - Unpaid 
Provided pro bono therapy by facilitation groups for children who have been diagnosed with 
ADHD, conduct disorder, and anger management. 
 
2007-2008: Moore Street Clinic, Valdosta, GA 
Intake Specialist - Unpaid 
Gained skills pertaining to handling intakes of new clients and scheduling returning clients 
according to varying schedules of therapists on staff. 
 
2006-2007: Turning Point of the Lehigh Valley, Bethlehem, PA. 
Undergraduate Intern - Unpaid 
Agency funded by United Way. Answered phone calls from the crisis hotline for this domestic 
violence shelter. 
 
2006-2007: Turning Point of the Lehigh Valley, Bethlehem, PA. 
Group Facilitator - Unpaid 
Led a group for the children of the domestic violence shelter which taught how to recognize 
abuse, remain safe, and proper behavior while in the shelter. 
 
TEACHING EXPERIENCE_______________________________________________________ 
 
Fall Semester 2012 - Couple and Family Dynamics: Systemic Perspectives 
Adjunct Professor 
Students of Professional Psychology and Family Therapy, Seton Hall University 
 
Winter Quarter 2010 & 2011 – Intro to Family Therapy 
Teaching Assistant 
Students of Couple & Family Therapy, M.S. program, Drexel University. 
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ACADEMIC PRESENTATIONS__________________________________________________ 
 
Walker, M., Awosan, C., Curiel, Y., Henry, R., Cooper, C., & Hernandez, A. (June 2014) Health 
and Wellbeing Beyond Therapeutic Encounters, presented at the 36th Annual Meeting & 3rd 
Open Conference of the American Family Therapy Academy, Athens, GA.  
 
Scott, D., Henry, R., & Cooper, C. (March 2014) Generations of Violence: Technology in 
Intimate Partner Violence Across the Lifespan, presented at the 22nd Annual International Family 
Therapy Association World Family Congress, Panama City, Panama.  
 
Henry, R. (February 2013) Black Men and Marriage: The Impact of Slavery, presented at the 21st 
Annual International Family Therapy Association World Family Congress, Orlando, Florida. 
 
Awosan, C. & Henry, R. (March 2012) Black Couples in Therapy: How Can the Profession 
Help?, presented at the 20th Annual International Family Therapy Association World Family 
Therapy Congress, Vancouver, Canada. 
 
Walker, M., Henry, R., & Hernandez, A. (March, 2011) Beyond Theory: The Use of Self in 
Family Therapy, presented at the 19th Annual International Family Therapy Association World 
Family Therapy Congress, Noordwijkerhout, The Netherlands. 
 
Henry, R. (October, 2010). Healthy Relationships: Sexual assault and dating violence awareness 
among minority college students, presented as the 3rd annual “Relationship Talk” seminar during 
the Omicron Kappa chapter’s Kappa Alpha Psi “Kappa Week” at Lehigh University, Bethlehem, 
PA. 
 
Hardy, K.V., Awosan, C., & Henry, R. (September, 2010). Not Easily Broken: African 
American Couples and Therapy, presented at 68th Annual American Association of Marriage 
and Family Therapy Conference, Atlanta, GA. 
 
Henry, R. (October, 2009). What’s Love Got to Do With It?: An in-depth discussion on dating, 
marriage, & families in the Black community, presented as the 2nd annual “Relationship Talk” 
seminar during the Omicron Kappa chapter’s Kappa Alpha Psi “Kappa Week” at Lehigh 
University, Bethlehem, PA. 
 
POSTER PRESENTATIONS______________________________________________________ 
 
Henry, R., Walker, M., & Hernandez, A. (April, 2010). Beyond Theory: The Use of Self in 
Family Therapy, presented at 13th Annual Council on Contemporary Families Conference, 
Moline, IL. 
 
Henry, R. (July, 2008). Chinese American Competency: Sexuality, presented at 2008 Diversity 
Fair, Valdosta, GA. 
 
Henry, R. & Fox, M. (April, 2008). Treating Infidelity in Couples, presented at 2nd Annual 
Marriage and Family Therapy Student Conference, Valdosta, GA. 
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PUBLICATIONS_______________________________________________________________ 
 
Brooks, S. & Henry, R. (2012). Human Simulation in CFT Education in L. Wilson & L. 
Rockstraw (Eds.), Human Simulation in Nursing and Health Professions. Springer.  
 
Henry, R. & Zeytinoglu, S. (2012) African Americans and Teen Dating Violence. American 
Journal of Family Therapy, 40, 20-32. 
 
Henry, R. & Fox, M. (2011) Treating Infidelity in Couples. Journal of Family Psychotherapy. 
(In press, revisions submitted.) 
 
EDITORIAL EXPERIENCE______________________________________________________ 
 
The Journal of Family Theory and Review 
Peer Editor 
 
RESEARCH EXPERIENCE______________________________________________________ 
 
Spring 2008: Co-Investigator: Investigated Treating infidelity in couples 
The purpose of this study was to explore and compare the current methods being used by 
practicing clinicians to treat infidelity with popular methods found in empirical research. 
Part of this study included finding a licensed clinician with whom to conduct a 30 minute phone 
interview. 
 
Spring 2007: Field Observer: Reported on the effects of play therapy on the learning abilities of 
children in daycare centers 
I worked with a team of undergraduate students to gather data for two Doctoral students who 
were conducting a longitudinal study on whether play therapy had an effect on how children 
learn. We observed children in a daycare center twice a week over the course of a semester and 
recorded their behaviors. There was a prior training which guided us on what to look for and how 
to interpret behaviors for our field notes. Part of our observations included recording verbatim 
stories told by each child and then allowing the children to direct and cast a production of their 
individual story. 
 
PROFESSIONAL TRAINING & MEMBERSHIP_____________________________________ 
 
2013: Training of Connections database 
 
2013: Training of PROMIS database 
 
2010 – Present: International Family Therapy Association, Student Member. 
 
2010 – Present: National Council on Family Relations, Student Member. 
 
2009 – Present: Certification in First Aid/CPR 
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2008: Certification in MANDT system 
 
2008: MFT Training: Ethics & Being a Marriage and Family Therapist presented by Michael 
Chafin. Attended a one-day workshop on professional ethics for Marriage and Family Therapists 
as outlined by the American Association of Marriage and Family Therapy. 
 
2008 – Present: American Association of Marriage and Family Therapy, Student Member. 
 
2008: MFT Training: Systemic Work with Couples [Relationship and Cultural Issues] presented 
by Kim Kean. Attended a one-day workshop on various treatment issues that are present when 
dealing with couples. 
 
2007: Domestic Violence Training: Attended a 55- hour training course over the span of 5 days 
to be eligible for an internship in the domestic violence shelter. 
 
2007: MFT Training: Critical Whiteness presented by Gail Griffin. Attended a one- day 
workshop on the effects of racial difference and the importance of being aware of White 
privilege. 
 
AWARDS______________________________________________________________ 
 
American Association of Family Therapy, Minority Fellowship Recipient: 2012 
 
SERVICE_______________________________________________________________ 
 
2011: Park Slope Christian Help, Inc. – Francis Residency: As a volunteer, I provided 
administrative services at the residential facility for pregnant teens and teens with young 
children. 
 
2010: Drexel University Health Care Panel: I acted as a representative for Drexel’s CFT program 
on a panel with other health care providers to educate undergraduates on how Multidisciplinary 
Care operates. We provided a case vignette and talked about how our respective professions 
would respond along with answering questions provided by the students. 
 
2008-2009: Lowndes Associated Ministries to People (LAMP): Along with fellow graduate 
students in the Marriage and Family Therapy program, I co-facilitated weekly Game Night and 
Movie Night events for residents in the homeless shelter. 
 
2008: Health Awareness Day: I represented the Children’s Advocacy Center at an annual 
gathering of all the local businesses offering health related services. We provided information 
through brochures, flyers, and a poster presentation. 
 
2007: Service Learning Committee, Member: The committee was responsible for advertising the 
therapeutic services available at the Moore Street Clinic. 
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2006-2007: National Society of Black Engineers (NSBE), Pre-College Initiative (PCI) Chair: I 
had to coordinate with faculty and students at Lehigh University as well as the other NSBE 
executive board members to plan and organize programs for our chapter’s PCI program. The 
purpose of the program was to help local high school students prepare for college by holding 
various workshops, seminars, educational field trips, and after-school tutoring services. 
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